AMANDA KULES CIONE DICE

Biden for President, Nationwide — National Advance Site Lead
SEPTEMBER 2020 - NOVEMBER 2020

e Focused on the Southwest region of the U.S., including the battleground states of
Arizona and Nevada, planned, designed, and executed live, public events for the
President-Elect and Vice President-Elect.

e Crafted events that felt personal and impactful, while maintaining campaign and CDC
guidelines during the time of Covid.

Democratic National Convention, Remote — Virtual Event Producer (Contract)
JULY 2020 - AUGUST 2020

e Along with DNC staff and production crew, produced the Roll Call Segment - 57 unique
clips, both live and pre-recorded, from all 50 states and outlying territories.

e Scouted venues, sourced vendors, contracts, and invoices. Provided remote production
support and onsite set direction, approved visuals.

Warren for President, Boston, MA — Senior National Advance Lead
NOVEMBER 2019 - MARCH 2020

e Responsible for Sen. Warren'’s public campaign events. Managed advance staff, event
logistics, and on the ground movements for over sixty trips around the US. Oversaw and
approved the production elements for all events nationwide.

POLITICO, Arlington, VA — Director, Live Experiences and Operations
NOVEMBER 2017 - NOVEMBER 2019

e Led ateam of four associates to produce over 100 events a year by working with
departments organization-wide including design, marketing, editorial, sales, and ad
operations, to create custom experiences for a range of clients.

e Managed the team’s professional development, including annual reviews, promotions
and raises, and performance improvement plans. Provided clear pathways for success
and ensured the team’s needs were represented in high-level meetings.

e Responsible for all event-specific budgets, along with quarterly and yearly department
budgets. Through money saving tactics, my team saved over $87,000 in 2018.

Hillary for America, Nationwide — National Advance Site Lead

AUGUST 2015 - NOVEMBER 2016

e Traveled in advance of principals and surrogates to plan and execute large political
rallies, messaging events, and speeches in 26 states, while accompanying principals.

e Worked directly with US Secret Service, site contacts, local vendors, and campaign
headquarters. Coordinated site logistics, designed visuals, and negotiated contracts.

EDUCATION

Central Washington University, Ellensburg, WA — Bachelor of Arts, Political Science



AMBER GAITHER
IS IS | Linkedin Profile | she/her

PROFESSIONAL EXPERIENCE

Operations Associate - Biden for President, NC Coordinated Campaign
September 2020 - November 2020
e Managed state campaign's general inbox and volunteer requests
e Supported a variety of virtual Mobilize events
e Coordinated with senior level staff to on-board and off-board employees
e Compiled updates for the team's weekly newsletter
e Facilitated the set up and staffing of Voter Activation Centers in Charlotte and Winston-Salem
e Booked and managed travel logistics for staff members
e Facilitated the distribution of communication devices to staff around the country
e Completed the team's weekly diversity report
e Processed all staff tech request for virtual and socially distanced in-person activities

Senior Operations Coordinator - Center for American Progress, Generation Progress
September 2016 - September 2020 | Washington, DC
e Led planning of events and capitol hill briefings on a variety of issues
e Assisted in event program creation, drafted agendas and talking points for speakers
e Served as main point of contact for event logistics and planning
e Managed travel itineraries for event attendees and special guests, when appropriate
e Created budgets for all events alongside senior staff
e Created and implemented standard operating procedures to increase team functionality
e Modified team procedures and processes to adapt to COVID-19 health and safety protocols
e Created the agendas and led weekly staff meetings
e Primary scheduler for the Executive Director and senior staff members
e Prepared detailed briefings and background materials for meetings with high-profile
stakeholders, including elected officials and potential donors
e Oversaw the Gun Violence Prevention and Criminal Justice Reform portfolio and managed a
10-person Leadership Council of young community organizers
e Authored a set of issue briefs focused on youth engagement and community investment for
the Generation Progress website

EDUCATION

Elon University I_

Bachelor of Science - Exercise Science
Minor - Public Health

SKILLS

Asana | Slack | Concur | Anybill | Salesforce | Quickbase | Employee Navigator | ThruText | Every Action | Mobilize

INTERNATIONAL EXPERIENCE

College Study Abroad - Accra, Ghana
High School Service Trip - Beijing, Xi'an and Shanghai, China



Summary of Qualifications

Highly accomplished executive manager of complex organizations. Extensive experience
developing and directing political, PR and issues campaigns across multiple platforms.

Professional Experience

U.S. Geological Survey 2017-2020
Associate Director — Communications and Publishing
Responsible for the strategic positioning of the agency with the media, Congtess, coalition partners and
the general public. Oversee the production of more than one thousand scientific publications issued by
the agency each year.
e Manage a team of 150 professionals and a budget of $7 million.
e Have successfully implemented a first of its kind strategic communications strategy for the agency,
focused on better telling the USGS story
e Serve on the Executive Leadership Team, the Survey’s senior leadership team responsible for long
term strategy and management decisions.

U.S. Fish and Wildlife Service 2013-2017
Assistant Director — External Affairs
Oversaw all aspects of external affairs including public affairs, digital media, marketing, partnerships, and
congtressional relations. Responsible for strategic positioning of the agency during a time of decreasing
budgets and increasing scrutiny of the agency’s mission.
e Directed a major reorganization of the external affairs program to better align functions with
communications needs.
e Managed a team of 30 professionals and a budget of $5 million.
e Successfully implemented a non-traditional stakeholder initiative to expand and improve the
relevancy of the agency’s missions to demographic groups traditionally underserved.

U.S. Fish and Wildlife Service 2011- 2013
Chief of Staff
Served as senior strategist and advisor to the Director, coordinating Service activities with the policy
agenda of both the Obama Administration and the Secretary of the Intetior.
e Provide strategic and communications advice to the Director on policy implementation.
e Represent the Service’s interest during the development of inter-Department and inter-agency
policy positions.

e Meet with stakeholder organizations to both receive information and convey Service positions.
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U.S. Department of the Interior — Washington, DC 2009-2010
Assistant to the Secretary and Director of Communications

Served as the lead communications advisor to the Secretary, responsible for the development and
execution of all elements of the Department of the Interiot’s communications strategy including media

relations, new media, and internal/employee communications.

e  Managed high return media relations operation that garnered nearly 2500 media stories on
national network cable and broadcast networks and in the nation’s top print outlets, including
the New York Times, Washington Post, Wall Street Journal, and USA Today

e Created the first ever New Media team at the Department, managed the re-branding and launch
of the Department’s external website.

e Created the first ever Internal Communications function at the Department, recruited and hired
team to develop and execute an internal communications program in support of the Secretary’s
management goals. Launched first-ever Department level intranet site.

e  Managed a team of 15 professionals and coordinate the communications activities across the
Department’s 9 Bureaus.

Fannie Mae — Washington, DC

Director, Housing & Community Development (HCD) Administration

Responsible for marketing communications for the division’s equity and debt business lines including
lender communications, message development, and sales enablement collateral.

Greer Margolis Mitchell Burns — Washington, DC
Senior Account Executive

e  Wrote and produced radio, television, and print advertising for political
candidates.

Fenn and King Communications — Washington, DC
Producer

e Wrote and produced radio, television, direct mail and print advertising for political
candidates.

Education
Dartmouth College — Hanover, NH
AB History

Harvard University — Cambridge, MA
John F. Kennedy School of Government
Completed coursework towards Masters in Public Policy



Danielle Decker

POLITICAL EXPERIENCE

Midwest-West Expansion Political Director, BIDEN FOR PRESIDENT Milwaukee, WI 08/20 — Present
e Member of national political team responsible for expanding political opportunities within key Midwest-West states
and activating volunteer resources to produce organizing results on behalf of the 2020 priority swing states.
e Manage relationship with Democratic Attorneys General Association, facilitating communication and events.
e Lead engagement and recruitment of local Latino elected officials on organizing output into priority states.

Director of Intergovernmental Affairs & Party Leader Outreach, DEMOCRATIC NATIONAL CONVENTION
COMMITTEE Milwaukee, WI 11/19 — 08/20
e Oversee intergovernmental outreach to local and state elected officials and corresponding campaign committees

including Democratic Governors Association, Democratic Legislative Campaign Committee, Democratic Attorneys
General Association, Democratic Lieutenant Governors Association, and National League of Cities.
e Lead outreach to all 57 states and territories for Roll Call of the States ensuring historic representation and inclusion.
e Advise leadership on effective political outreach, including preparing memos, talking points, and verbal briefings.
Statewide Field Director, RUSS FOR WISCONSIN Madison, WI 6/16-11/16
e Staffed candidate at field and community engagement events statewide, engaging a broad coalition of supporters.
e Oversaw Russ for Wisconsin field team to recruit 2,535 Russ-originated volunteer signups for shared effort.
District Field Director, VIRGINIA DEMOCRATIC PARTY Ashburn, VA 4/15-11/15
e Led coordinated field program for two targeted State Senate races and four targeted House races in 2015 cycle.
e Managed partnerships with key organizations including Emily’s List, SEIU, NARAL, and New Virginia Majority.
Regional Field Director, MARY LANDRIEU FOR SENATE Metairie, LA 7/14-11/14
e Led team of seven Organizers and 257 active volunteers responsible for six parishes in critical swing region.
e  Won largest swing parish in the state during primary by six points; increased Democratic turnout by 10 percent.

POLICY & LEGISLATIVE EXPERIENCE
Legislative Fiscal Manager, CITY OF MILWAUKEE Milwaukee, WI 07/17 — November 2019
e Registered lobbyist responsible for local, state, and federal intergovernmental outreach and communication.
e Managed robust portfolio including violence prevention, health, security, technology, and education issues.
Legislative Coordinator, CITY OF MILWAUKEE Milwaukee, WI 01/17 — 07/17
e Produced City’s first comprehensive federal risk assessment and led delivery of report to public stakeholders.
e Led biennial revision of City’s federal legislative priorities and preparation of annual federal briefing materials.
Intergovernmental Affairs, U.S. DEPARTMENT OF HOMELAND SECURITY Washington, D.C. 4/12-7/14
e Served within the Obama Administration as an appointee responsible for advancing presidential initiatives.
e Managed Department-wide participation in the interagency White House initiative Strong Cities, Strong
Communities (SC2) to promote community revitalization in socioeconomically distressed regions.
e Managed government relations response as part of Secretary’s emergency support team during 2014 “Border Surge”
crisis of Unaccompanied Migrant Children crossings along the US-Mexico border.
Legislative Liaison and Assistant to the CEO, HISPANIC COLLEGE FUND Washington, D.C. 1/11-4/12
e Partnered with former Majority Leader Reid’s office to present forum on minority representation on Capitol Hill.
e Increased congressional support by 30% including securing gala keynote by U.S. Senator Robert Menéndez.
Staff Assistant, OFFICE OF U.S. SENATOR RUSS FEINGOLD Milwaukee, WI 6/10-1/11
e Communicated with constituents about messages to deliver to Senator Feingold on a variety of legislative issues.
e Represented office at stakeholder outreach events, intaking constituent comments and casework requests.

EDUCATIONAL EXPERIENCE

MARQUETTE UNIVERSITY, Milwaukee, WI

Major: Bachelor of Arts in History, Minor: Spanish Language & Literature- Cum laude, with Honors degree
YALE UNIVERSITY, New Haven, CT

Women’s Campaign School Graduate,

AMERICAN UNIVERSITY, Washington, D.C.

WeLEAD Women & Politics Institute Graduate-



Steven Feldcl;us, Ph.D. -

Professional Experience

January 2019 -
present

September 2013-
December 2018

March 2013 -
September 2013

October 2011 -
March 2013

January 2011 -
October 2011

House Natural Resources Committee (HNRC), Majority Staff Deputy Staff Director and
Senior Energy and Minerals Policy Advisor
+ Served on three-person leadership team with Staff Director and Chief Counsel to develop strategy, policies, and
procedures for HNRC and oversee staff of more than 40; concurrently led Energy and Mineral Resources Subcommittee
as Staff Director, responsible for all activities of the subcommittee and directly managing a team of up to five staff.
+ Set energy and mining policy for the committee in conjunction with Full Committee and Subcommittee chairs; developed
and managed subcommittee agenda; directed communications and outreach strategy; worked with Members on and off
committee to advance individual legislative and oversight priorities; and provided strategic and subject matter advice to
Member offices.
+ In 116t Congress, directly responsible for 32 subcommittee and full committee hearings; shepherding 22 bills through
committee markup; passing 5 sole-jurisdiction bills through the House; and coordinating with other committees and
leadership on Natural Resources components of large energy bills (H.R. 2 and H.R. 4447).
+ Led development of American Public Lands and Waters Climate Solution Act (H.R. 5435), which would mandate net-
zero greenhouse gas emissions from public lands and waters by 2040. Worked with dozens of outside groups to negotiate
acceptable policy compromises during drafting process.
* Met regularly and maintained effective and cooperative working relationships with House Demaocratic leadership, other
House and Senate committees, and key interest groups and other stakeholders, including state and local government
officials, labor unions, and Environmental Justice advocates on Committee leg. and oversight priorities and objectives.

House Natural Resources Committee, Minority Staff Senior Energy Policy Advisor
+ Senior professional staff responsible for crafting and coordinating energy, environment, and mineral policy platform and
priorities for Ranking Member of House Natural Resources Committee.

+ Served as lead Democratic policy staff for House Floor action on numerous energy and natural resources policy bills,
including developing Caucus-wide message and briefing materials in coordination with Minority Leader’s office.

+ Developed and promoted Democratic response for 85 hearings in Subcommittee on Energy and Mineral Resources,
including identifying witnesses, drafting talking points and questions, and conducting hearing follow-up.

+ Drafted comprehensive energy policy reform bill, the Sustainable Energy Development Reform Act (H.R. 4426 (115)),
and comprehensive hardrock mining reform bill, the Hardrock Leasing and Reclamation Act (H.R. 5753 (115)).

Bureau of Land Management (BLM) Senior Advisor to the Director
* Provided detailed, objective advice to Acting Director on range of energy issues under BLM'’s jurisdiction, including
hydraulic fracturing, coal leasing, oil and gas leasing and leasing reform, Alaska legacy wells, and climate change.

+ Reviewed proposed policies, regulations, legislation, and outreach products to ensure compliance with the
Administration’s goals and priorities.

+ Liaised with senior Departmental officials on fast-moving energy issues and other special topics, including coordinating
BLM input on President’s climate change initiative.

* Briefed Secretary, other senior Departmental officials, and Congressional staff on details of hydraulic fracturing rule.

* Recognized by Departmental and Agency leadership and other decision makers as a professional resource in energy,
environmental protection, and natural resources policy areas.

Bureau of Safety and Environmental Enforcement (BSEE) Senior Advisor to the Director
* Provided detailed, objective advice to Director on full range of issues under BSEE's jurisdiction.

* Reviewed proposed policies, regulations, legislation, and outreach products to ensure compliance with Administration
goals and priorities.

« Served as primary point of contact at Interior HQ for 2012 Arctic drilling activities, regularly briefing senior leadership
of the Department of the Interior, including the Secretary. Worked extensively with the interagency working group on
Alaska permitting, and drafted white paper on Federal oil spill preparedness and response in the Arctic.

+ One of three primary investigators and authors on Secretarial-mandated review of Shell's 2012 Arctic drilling activities.
+ Provided rapid response to inquiries from Departmental and Bureau communications teams on offshore oil and gas
activities, and participated in the development of a White House blog post on domestic energy production.

« Liaison to National Security Staff on Cuban offshore drilling issues and the U.S.-Brazil Strategic Energy Dialogue.

+ Briefed Congressional staff on regulatory policy and offshore drilling activities in Cuba and the Arctic.

House Transportation & Infrastructure Committee; Democratic Professional Staff
Subcommittee on Highways and Transit
« Policy specialist on public transportation, transportation research, and metropolitan and statewide planning issues.



April 2007 -
January 2011

January 2006 -
April 2007

August 2004 -
January 2006

October 2003 -
August 2004

2002 - 2003

2000 - 2002

1994 - 2000

Summer 1998

Education &
Honors

House Natural Resources Committee, Subcommittee on Energy & Mineral Resources Legislative Staff
* Policy specialist on offshore drilling, federal onshore oil and gas leasing & development, royalty collection, general
MMS/BOEMRE and BLM oversight, renewable energy on federal lands, carbon sequestration, USGS oversight, and
insular area energy issues, and Department of the Interior and Department of Energy budgets relevant to those topics;
provided advice and analysis to Committee Chairman and other Members on these issues.

+ Led committee investigation into Deepwater Horizon explosion; served as senior point of contact between Committee,
Leadership offices, and agency officials on investigation and Democratic legislative response, the CLEAR Act.

+ Coordinated, and responsible for, drafting of the CLEAR Act; negotiated with Member, Committee, and leadership
offices on markup and Floor amendments; briefed Speaker on Floor amendment compromise.

+ Directed and developed outreach strategies for Democratic response to Republican “Drill, Baby, Drill" campaign in
2008; participated in strategy sessions with Speaker's office and other Democratic leadership offices on effective
strategies and initiatives to counter opposition messaging; created floor charts and talking points for Democratic
leadership and individual Members; instrumental in drafting Democratic response bills for action on House Floor.

* Organized and led all or part of 26 subcommittee and full committee hearings.

* Met regularly and maintained effective and cooperative working relationships with key officials at federal agencies,
including DOI and DOE, and key energy-related interest groups and other energy stakeholders, including state and
local government officials, on Committee legislative and oversight priorities and objectives.

Office of Senator Robert Menendez (D-NJ) Legislative Assistant
« Chief policy advisor and speechwriter for Senator's Energy and Natural Resources committee issues, in addition to
transportation, environment, science, and agriculture.

* Responsible for initial drafting of Senate language for Energy and Environmental Block Grant program, eventually
enacted in Energy Independence and Security Act of 2007 and funded through 2009 Recovery Act.

+ Drafted, and coordinated office outreach efforts for numerous amendments adopted in committee and on the Floor.

Office of Congressman Robert Menendez (D-NJ-13) Legislative Assistant
+ Chief policy advisor and speechwriter for Congressman’s Transportation and Infrastructure Committee issues, in
addition to the environment, interior, and agriculture.

* Negotiated with Transportation & Infrastructure committee staff to win Floor acceptance of Pay-To-Play amendment
for transportation reauthorization bill; worked with committee staff on successful Floor amendment to increase Amtrak
funding level and protect long-distance train routes; drafted hill on natural disaster warning systems that was
incorporated into committee chair's omnibus legislation.

Office of Senator Jon Corzine (D-NJ) AAAS/ACS Congressional Science Fellow
+ Competitively selected by the American Chemical Society to receive an American Association for the Advancement
of Science Congressional Fellowship for 2003-2004.

» Worked on a variety of domestic policy issues, with an emphasis on environmental, transportation, science,
technology, education, and energy issues. Drafted amendments for budget resolution and successful inclusion in
transportation bill; coordinated office response to a DuPont VX nerve agent byproduct disposal plan.

University of Wisconsin-Madison Lecturer
* Taught upper-level Inorganic Chemistry and collaborated on review article and bioinorganic research project.

Hamilton College, Clinton, NY Dreyfus Postdoctoral Teaching Fellow
+ Managed and supervised computational research group of up to fourteen undergraduates, with work resulting in six
peer-reviewed journal articles; taught five undergraduate chemistry courses at the introductory and advanced levels.

University of Wisconsin-Madison Research/Teaching Assistant
* Researched the mechanism of highly selective drug-design catalysts using computational methods.

KUNC-FM, Greeley, CO AAAS Mass Media Science and Engineering Fellow
* Produced 10 feature-length science stories for local NPR broadcasts during summer.
« Initiated story ideas, interviewed subjects, wrote and voiced script, and performed final editing for all stories.

Ph.D., Physical Chemistry  University of Wisconsin-Madison
o University of Wisconsin College of Letters and Science Teaching Fellow, 1999.
e  UW Department of Chemistry Outstanding Teaching Assistant Award, 1996.
e  UW Department of Chemistry McElvain Fellowship, 1994.

- B.S., Chemistry University of Massachusetts at Amherst
e  PhiBeta Kappa, University of Massachusetts, 1994.
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WORK EXPERIENCE
Biden For President August 2019 — November 2020
Michigan Deputy Communications Director Detroit, Michigan

e Crafted and executed communications strategy for the critical swing state of Michigan during the general election,
winning the state by more than 140,000 votes.

e  Staffed high-level principals and campaign surrogates for interviews, rallies, and public campaign stops across the state.

e Fielded press inquiries from, and managed relationships with, local and national media outlets.

Southern Regional Press Secretary Remote (COVID-19)
e  Primary press contact for the states of Ohio, Georgia, North Carolina, Texas, Maryland, and Oklahoma.

e Coordinated and drove press coverage around virtual events.

e  Booked numerous high level principals and surrogates for local television interviews.

South Carolina Press Secretary Columbia, South Carolina

e  Member of the team that secured a decisive primary victory for Vice President Biden, carrying all 46 counties and
catapulting him to the Democratic nomination.

e Served as an on-the-record press contact throughout the Democratic primary as part of a three person communications
team in the state.

e  Staffed principals and campaign surrogates for interviews, rallies, and public campaign stops across the state.

U.S. Senator Brian Schatz July 2017 — August 2019

Deputy Press Secretary Washington, DC

e  Worked with communications and legislative staff to develop a communications plan to advance the Senator’s agenda.

e Prepared and staffed the Senator for interviews, rallies, press conferences, roundtables, floor speeches, and other public
events.

e Interfaced with the Senator and senior staff to produce content for an active press shop.

Press Assistant Washington, DC

e  Compiled the Senator’s daily press clips and wrote press releases and statements.

e Managed the Senator’s digital platforms, including Facebook, Twitter, Instagram, and the office website.

e  Gathered and distilled information on a wide range of issues, including health care, tax policy, climate change, net
neutrality, and foreign policy for the use of the communications team.

U.S. Senate Democratic Leader Charles Schumer February — July 2017
Leadership Office Press Intern Washington, DC
e Composed daily press briefings for the Senate Democratic Leader and his national press team.

e Compiled social media roundups, daily mentions of the Senator, and minutes of communications team meetings.

e Attended and recorded numerous press conferences and interviews.

U.S. Congressman Charles B. Rangel September — December 2016
Press Intern Washington, DC
e Drafted press statements, press clippings, talking points, social media posts, op-eds, and the weekly newsletter.

e Led the maintenance of websites, social media platforms, and the office communications calendar.

e Answered phone calls, addressed constituent concerns, and greeted visitors.

U.S. Senate Homeland Security & Governmental Affairs Committee February — June 2016
Press Intern Washington, DC
e  Worked with Senator Tom Carper’s personal and committee press staffs in an active Senate press office.

e  Compiled daily clips and drafted press releases, weekly e-newsletters, social media posts, and floor speeches.

e Regularly maintained press contacts, websites, and prepared for weekly committee hearings.

VOLUNTEER WORK

e  Assisted with poll protection and canvassed for Senator Jon Tester’s 2018 reelection campaign.
e Volunteered for Hillary for America during 2016 president election.
e Canvassed for the 2012 Barack Obama presidential campaign in Lancaster, Pennsylvania.

EDUCATION

Franklin and Marshall College - Lancaster, PA (b) (6) |
Bachelor of Arts

Major: Government

Minor: Psychology

Study abroad: New York University - Florence, Italy



LAWRENCE S. ROBERTS

L.Roberts@asu.edu

PROFESSIONAL
EXPERIENCE SANDRA DAY O’CONNOR COLLEGE OF LAW
ARIZONA STATE UNIVERSITY
PROFESSOR OF PRACTICE
EXECUTTVE DIRECTOR, INDIAN GAMING AND TRIBAL SELF-GOVERNANCE PROGRAM
August 2019 to Present

Lead development of degree programs focused on Indian gaming and tribal self-
governance. Teach law courses, including Indian Gaming Law and Administrative
Law.

JENNER & BLOCK, LLP
SPECIAL COUNSEL, July 2020 to Present

Represent tribal clients on a variety of Federal Indian law matters and in litigation. My
experience is with the agencies Tribes engage with most often, including: the
Department of the Interior, the National Indian Gaming Commission, the Department
of Justice and the Environmental Protection Agency.

KILPATRICK TOWNSEND & STOCKTON LLP
LITIGATION COUNSEL, April 2017 to July 2020

Represent tribal clients on a variety of Federal Indian law matters and in litigation. My
experience is with the agencies Tribes engage with most often, including: the
Department of the Interior, the National Indian Gaming Commission, the Department
of Justice and the Environmental Protection Agency.

DEPARTMENT OF THE INTERIOR
ASSISTANT SECRETARY — INDIAN AFFAIRS
Acting January 2016 to July 2016

PRINCIPAL DEPUTY ASSISTANT SECRETARY — INDIAN AFFAIRS
July 2013 to January 2017; Acting December 2012 to July 2013

DEPUTY ASSISTANT SECRETARY — POLICY AND ECONOMIC DEVELOPMENT
September 2012 to July 2013

Presidential appointee who performed as Assistant Secretary - Indian Affairs from January
2016 to the end of the Administration. Served as the principal advisor to the Secretary on
matters involving Tribes. Responsible for the management of the Bureau of Indian Affairs,
the Bureau of Indian Education, the Office of Indian Gaming and all offices that report to
the Assistant Secretary. Testified before Congress and the United Nations on policy matters
involving Tribes and Native Americans. Led a broad portfolio of federal Indian policy
matters, including restoring tribal homelands, reforming regulations to advance tribal self-
determination, promoting energy development on Indian lands, advancing tribal reserved
treaty rights, promoting safe tribal communities, reforming Indian education and
strengthening the Indian Child Welfare Act. Served as Interior representative on multi-



agency work groups and worked closely with Tribes, States and local governments on
matters involving Indian country.

Prior to leading Indian Affairs, I served as the first assistant and principal advisor to the
Assistant Secretary in the development and implementation of policies affecting Indian
Affairs. As Principal Deputy, I was the first line supervisor of the Deputy Assistant
Secretaries, the Directors of the Bureau of Indian Affairs, the Bureau of Indian Education,
and the Office of Indian Gaming. As Deputy Assistant Secretary for Policy and Economic
Development, I was responsible for oversight and management of economic development
programs for Indian Affairs including Indian gaming, the Office of Self Governance, and the
Oftice of Indian Energy and Economic Development. Served as a Departmental
representative to multi-agency organizations, task forces and work groups that impact Indian
Affairs.

NATIONAL INDIAN GAMING COMMISSION
GENERAL COUNSEL, July 2010 to September 2012

Chief legal adviser to the Federal Commission that regulates Indian gaming. Provided legal
advice on enforcement matters, the adoption of federal rules, policies, Commission decisions
and federal legislation. Advised on matters involving the Indian Gaming Regulatory Act,
Federal Indian law, ethics and compliance with laws and regulations. Provided legal advice
on administrative appeals to the Commission and worked directly with the Department of
Justice on litigation matters. Testified before United States Senate on matters relating to
Indian gaming. Coordinated with the Department of the Interior and other Federal agencies
on matters relating to the regulation of Indian gaming.

PATTON BOGGS, LLP
OF COUNSEL, April 2002 to July 2010

Represented clients on a variety of Federal Indian law and environmental matters,
including: tribal land acquisition; tribal land claims; water rights; the Indian Gaming
Regulatory Act; the National Environmental Policy Act; the Clean Water Act and
other federal environmental laws.

UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF GENERAL COUNSEL, January 2001 to April 2002

Advised Agency on matters relating to implementation and enforcement of
environmental laws within Indian country, including: tribal authority to establish
federal water quality standards on Indian reservations; tribal applications to implement
the Clean Air Act; and the scope and application of State authority within Indian
country.

UNITED STATES DEPARTMENT OF JUSTICE
ENVIRONMENT AND NATURAL RESOURCES DIVISION, INDIAN RESOURCES SECTION
HONOR’S PROGRAM TRIAL ATTORNEY, September 1995 to January 2001

Responsible for diverse caseload including: treaty reserved rights to hunt and fish; the
constitutionality of the Department of the Interior’s authority to take land into trust
for Indian tribes; EPA’s approval of tribal water quality standards programs pursuant
to Clean Water Act; the recovery of tribal lands unlawfully alienated; the
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EDUCATION

AWARDS

OTHER

constitutionality of the Crow Boundary Settlement Act; tribal water rights; the scope of
State regulatory authority over tribal utilities; and issues concerning Indian gaming.

UNIVERSITY OF WISCONSIN LAW SCHOOL
Juris Doctorate,

UNIVERSITY OF WISCONSIN - MADISON
Bachelor of Arts in Political Science and Sociology,-

National Indian Gaming Association Chairman’s Leadership Award,

National Congress of American Indians Governmental Leadership Award, -

Department of Justice Assistant Attorney General’s Award for Alternative Dispute
Resolution, i

Department of Justice Meritorious Award,

Department of Justice Special Commendation for Outstanding Service,

University of Wisconsin Indigenous Law Students Association Alumnus of the Year, -

Citizen of the Oneida Nation of Wisconsin
Licensed in the District of Columbia and Wisconsin
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EXPERIENCE

U.S. House Select Committee on the Climate Crisis, Washington, D.C. March 2019 - current
Counsel

e Lead the committee’s work on nature-based climate solutions, including forests, grasslands, wetlands, the ocean, wildlife, energy
development on public lands, and agriculture

o Co-authored Solving the Climate Crisis: The Congressional Action Plan for a Clean Energy Economy and a Healthy, Resilient, and Just America,
a staff report that lays out a framework for comprehensive congressional action to address the climate crisis

e Advise Chair Kathy Castor on legislation, policy, and press related to natural climate solutions and public lands
e Collaborate with advocacy groups, congressional staff, party leadership, and other relevant stakeholders on policy and messaging

e Develop and organize committee hearings and events by selecting and preparing witnesses, drafting statements and questions for
the Chair, and developing memoranda for congressional staff

Office of Congresswoman Kathy Castor, Washington, D.C. March 2018— March 2019
Legislative Assistant

e Advised Congresswoman Castor on policy related to environment, energy, natural resources, agriculture, and wildlife
e Prepared talking points, questions, and relevant materials for Energy & Commerce Committee hearings and markups

e Coordinated with advocacy groups, relevant committees, and party leadership as part of the Environmental Message Team,
leading the caucus on environmental and natural resources issues and messaging

e Crafted legislation, legislative amendments, and letters, especially related to offshore oil drilling and marine mammals

Office of Congressman Don Beyer, Washington, D.C. August 2017 — March 2018
Legislative Aide

e Advised Congressman Beyer on policy related to environment, natural resources, agriculture, wildlife, and animal welfare

e Prepared talking points, questions, speeches and relevant materials for Natural Resources Committee hearings and markups

e  Drafted legislation, legislative amendments, letters, and op-eds, with a focus on endangered species and wildlife issues

Foundation to Support Animal Protection, Washington, D.C. August 2016 — June 2017
Litigation Fellow

e Developed strategic impact litigation using environmental, wildlife conservation, and animal protection laws and regulations
e Drafted pleadings and memoranda analyzing and applying state, federal, and administrative law

Office of the State Attorney, 1st Judicial Circuit of Florida, Pensacola, FL. August 2014 — May 2015
Assistant State Attorney

e Prosecuted misdemeanor crimes in county court and represented the state in criminal proceedings

EDUCATION

Vermont Law School South Royalton, VT
Environmental LL.M. Class of |
Florida State University College of Law Tallahassee, FL
Juris Doctor, cum lande and Certificate in Environmental and Land Use Law Class of [N}
Emory University Atlanta, GA
Bachelor of Atts, Political Science and Philosophy Class of [l
BAR MEMBERSHIP

Florida Bar, Admitted September 2014

PUBLICATIONS

o Species Protection as a Natural Climate Solution: Addressing the Climate Crisis through Wildlife Conservation, in WHAT CAN ANIMAL LAW
LEARN FROM ENVIRONMENTAL LAW? (Randall S. Abate ed., 2d ed. 2020)

e Co-author, Energy Justice and Climate-Refugees, 39 ENERGY L.J. 139 (2018)
o From War Dogs to Service Dogs: The Retirement and Adoption of Military Working Dogs, 24 ANIMAL L. REV. 39 (2018)



EMPLOYMENT

SARAH KRAKOFF

Moses Lasky Professor of Law
University of Colorado Law School

i 720 i 530-5377-mobile

UNIVERSITY OF COLORADO LAW SCHOOL, 1999-present
Moses Lasky Professor of Law, awarded 2018

Raphael J. Moses Professor of Law, 2016-18

Schaden Chair for Experiential Learning, 2013-16
Wolf-Nichol Fellow, 2011-2013

Promoted to full professor in 2009

Awarded tenure in 2006

Administrative Appointments

Interim Executive Director, Getches-Wilkinson Center, 2019-20
Director, Acequia Assistance Project, 2012-present

Associate Dean for Faculty Affairs, 2018-19

Associate Dean for Research, 2009-11

Acting Director, Natural Resources Law Center, 2004-05

Courses Taught

Civil Procedure, American Indian Law 1 and 2, Foundations of
Natural Resources Law, Public Land Law, Environmental
Philosophy and Law, Advanced Natural Resources Law Field
Seminar, Law of the Colorado River Seminar

Selected Major Law School Service

Appointments Committee, chair (2008-09, 2012-13, 2016-18)
Dean Search Committee, member (2002-03, 2010-11, 2015-16)
Evaluation Committee, chair (2007-08)

Admissions Committee, chair (2005-06)

University Awards

Hazel Barnes Award, 2018 (Largest and most prestigious single
faculty award at the University of Colorado Boulder recognizing
faculty who excel at the enriching interrelationship between
teaching and research)

Chase Public Service Award, 2018 (presented annually to a full-
time CU faculty member who provides exceptional service to the
community)




EMPLOYMENT, CONT.

EDUCATION

SCHOLARSHIP

SAPIENZA UNIVERSITA DI ROMA, fall 2018
Visiting Professor, Master’s Program in International Human
Rights

UNIVERSITY OF COLORADO LAW SCHOOL, 1996-99
Director and Clinical Professor, American Indian Law Clinic

DNA-PEOPLE’'S LEGAL SERVICES, Tuba City, Arizona, 1993-96
Youth Law Project Director

--Recipient of an Equal Justice Works Fellowship to initiate a
project representing Navajo, Hopi, and San Juan Southern Paiute
youth in school discrimination and related litigation

JUDGE WARREN J. FERGUSON

NINTH CIRCUIT COURT OF APPEALS
Law Clerk, 1992-93

UNIVERSITY OF CALIFORNIA, BERKELEY, J.D. 1991
Berkeley Women's Law Journal (book review and commentary editor)

YALE COLLEGE, B.A. Cum Laude in Literature, 1986
Cross country captain, 1985
Varsity cross country and track, 1982-86

BOOKSs AND BOOK CHAPTERS

BEYOND ZERO SUM ENVIRONMENTALISM, with M. Powers & J. Rosenbloom,
eds. (Environmental Law Inst., 2019)

AMERICAN INDIAN LAW: CASES AND COMMENTARY, 3d ed. and 4th ed.
(Thomson/West, 2020, 2015) (with Anderson & Berger)

TRIBES, LAND AND ENVIRONMENT, with Ezra Rosser, eds. (Ashgate
Publishing, 2012)



AMERICAN INDIAN LAW: CASES AND COMMENTARY, 1st ed. and 2nd ed.
(Thomson/West, 2010, 2008) (with Anderson, Berger & Frickey)

Public Lands and the Public Good in BEYOND ZERO SUM ENVIRONMENTALISM,
Krakoff, Powers & Rosenbloom, eds. (Envt’] Law Inst., 2019)

Indigenous Peoples and Climate Change, in CLIMATE CHANGE LAW, Farber &
Peeters, eds. (Edward Elgar, 2016)

Sustainability and Justice, in RETHINKING SUSTAINABILITY TO MEET THE
CLIMATE CHANGE CHALLENGE, Owley & Hirokawa, eds. (Envt’l Law Inst.,
2015)

Natural Resource Development and Indigenous Peoples, with ].D. Lavallee, in
CLIMATE CHANGE AND INDIGENOUS PEOPLES: THE SEARCH FOR LEGAL
REMEDIES, Kronk & Abate, eds. (Edward Elgar, 2013)

Parenting the Planet, in THE ETHICS OF GLOBAL CLIMATE CHANGE, Denis G.
Arnold, ed. (Cambridge U. Press, 2011)

Oliphant v. Suquamish Indian Tribe: Mark the Plumber v. Tribal Empire, or
Non-Indian Anxiety v. Tribal Sovereignty?, in AMERICAN INDIAN LAW STORIES
261, Goldberg, Frickey & Washburn, eds. (Foundation Press, 2010)

Ethical Perspectives on Resources Law and Policy: Global Warming and Our
Common Future, in THE EVOLUTION OF NATURAL RESOURCES LAW AND
PoLICY, MacDonnell & Bates eds. (ABA Publishing, 2010)

Healing the West with Taxes: The Navajo Nation and the Enactment of
Sovereignty, in REMEDIES FOR A NEW WEST: HEALING LANDSCAPES,
HISTORIES AND CULTURES, Limerick, Cowell & Collinge, eds. (U. of A.
Press, 2009)

Repairing Reparations in the American Indian Nation Context, with Kristen
Carpenter, in REPARATIONS FOR INDIGENOUS PEOPLES, Federico Lenzerini,
ed. (Oxford U. Press, 2008)

Taxation in FELIX COHEN’S HANDBOOK OF FEDERAL INDIAN LAW, Nell
Newton, et al., Eds. (Lexis-Nexus 2005)

LAW REVIEW ARTICLES AND ESSAYS

Not Yet America’s Best Idea: Law, Inequality, and Grand Canyon National Park,
92 University of Colorado Law Review 561 (2020)



Public Lands, Conservation, and the Possibility of Justice, 53 Harvard Civil
Rights-Civil Liberties Law Review 213 (2018)

They Were Here First: American Indian Tribes, Race, and the Constitutional
Minimum, 69 Stanford Law Review 491 (2017)

Law, Violence, and the Neurotic Structure of American Indian Law, 49 Wake
Forest Law Review 743 (2014)

Race, Membership, and Constitutional Concern, 9 Florida International Law
Review 295 (2014)

Settler Colonialism and Reclamation: Where American Indian Law and Natural
Resources Law Meet, 24 Colo. Nat. Resources, Energy & Envtl. Law Review

261 (2013)

Inextricably Political: Race, Membership and Tribal Sovereignty, 87
Washington Law Review 1041 (2012)

Planetarian Identity Formation and the Relocalization of Environmental Law, 64
Florida Law Review 87 (2012)

Tribal Civil Jurisdiction over Nonmembers: A Practical Guide for Judges, 81
Colorado Law Review 1187 (2010)

The Last Indian Raid in Kansas, 98 California Law Review 1253 (2010)

American Indian Tribes, Climate Change, and Ethics for a Warming World, 85
Denver Law Review 865 (2008)

The Virtues and Vices of Sovereignty, 38 Connecticut Law Review 797 (2006)
City of Sherrill v. Oneida Indian Nation of New York: A Regretful
Postscript to the Taxation Chapter in Cohen’s Handbook of Federal Indian
Law, 41 Tulsa Law Review 5 (2005)

Arnold Schwarzenegger and Our Common Future, 53 Buffalo Law Review 925
(2005)

A Narrative of Sovereignty: Illuminating the Paradox of the Domestic Dependent
Nation, 83 Oregon Law Review 1109 (2005)

Settling the Wilderness, 75 Colorado Law Review 1159 (2004)



Mountains Without Handrails . . . Wilderness Without Cell Phones, 27 Harvard
Environmental Law Review 417 (2003)

Undoing Indian Law One Case at a Time: Judicial Minimalism and Tribal
Sovereignty, 50 American University Law Review 1177 (2001)

Does “Law and Literature” Survive Lawyerland? 101 Columbia Law Review
1742 (2001)

Media Masala: Why Women'’s Control Matters, 7 Berkeley Women’s Law
Journal 194 (1992)

OTHER PUBLICATIONS

Environmental Justice and Environmental Sustainability: Beyond Environment
and Beyond Law (with Shannon Roesler), ELI 49 ELR 10050 (2019)

Goodbye Abbey, Hello Intersectional Environmentalism, Environmental Law
Professors Blog,

https:/ /lawprofessors.typepad.com/environmental law /2018/08/¢oodb
ye-abbey-hello-intersectional-environmentalism.html (Aug. 7, 2018)

Just Transitions, Law & Political Economy Blog,
https:/ /1peblog.org/2018/01/29/just-transitions/ (Jan. 29, 2018)

Deconstructing Zero-Sum Environmental Games: Bears Ears National
Monument as Reparations and Reconciliation, 47 Environmental Law
Reporter 10348 (2017) (peer reviewed)

Environmental Impacts of the Border Wall, 47 Environmental Law Reporter
10477 (2017) (Edited transcript of discussion about impacts of border wall)
(peer reviewed)

Just Transitions? Law & Political Economy Blog, Jan. 29, 2018,
https:/ /Ipeblog.org/2018/01/29/just-transitions/

Radical Adaptation, Justice and American Indian Nations, Environmental
Justice 207, Volume 4, no. 4, (2011) (peer reviewed)

When And How to Analyze Climate Change Under the National Environmental
Policy Act, Rocky Mountain Mineral Law Foundation Special Institute on
NEPA and Climate Change Manual, October, 2010 (with Stuart C.
Gillespie)



Indian Child Welfare Act: Keeping Families Together and Minimizing Litigation,
30 Colorado Lawyer 81(February 2001)

HONORS, GRANTS, AND FUNDING

Kellogg Foundation, Principal Investigator on a grant to establish “Four Corners
Economic and Environmental Justice,” a non-profit to assist community
members during the transition to a zero-carbon economy, May, 2020-21

Distinguished Visitor, Lewis & Clark Law School, September, 12-14, 2018.
(Invited to deliver the Distinguished Lecture and visit the law school for three
days to guest lecture in classes and meet with faculty and students)

Outreach Grant, University of Colorado, to fund the Acequia Assistance Project,
which provides free legal assistance to low-income farmers in the San Luis Valley
($7,000-$9,000 awarded annually from 2013-2017 and 2018-2019).

Rocky Mountain Mineral Law Foundation Research Grant, 2013-2014, to fund the
Acequia Project’s Handbook for low-income farmers in the San Luis Valley

Renewable and Sustainable Energy Institute, Seed Grant Recipient, Principal
Investigator for “ American Indian Tribes, Climate Change, and Energy: Law and
Policy Analysis and Solutions,” 2009-2010

Jules Millstein Faculty Writing Award, University of Colorado Law School, 2006
(for A Narrative of Sovereignty)

Faculty Fellow, Center for Humanities and the Arts, University of Colorado,
2005-2006 (includes stipend, teaching relief, and participation in interdisciplinary
seminar; selected from University-wide competition)

Impart Award, University of Colorado, 2003-2004 (grant awarded to conduct
field research on the Navajo Nation)

Co-recipient of the Women’s Law Caucus Teaching Award, 2000-2001

National Association of Public Interest Law, Fellow for Equal Justice, 1992-1993
(nationally competitive fellowship awarded to recent law graduates)

SELECTED RECENT CONFERENCES, SYMPOSIA, AND PRESENTATIONS

Organizer, Annual Climate Change Law & Policy Works-in -Progress
Symposium, Boulder, CO; Co-sponsored by UCLA Law School, Columbia Law



School (with colleagues Jim Salzman, UCSB/UCLA, Jedediah Britton-Purdy,
Columbia Law School, and William Boyd, UCLA Law School) (2009-present)

“National Monument Litigation and the History of Bears Ears,” Indian Law
Symposium, University of Washington Law School, Seattle, WA, Sept. 6, 2019

Keynote Speaker, Elisabeth Haub School of Law at Pace University, Future
Environmental Law Teachers Conference, September 13, 2019

Distinguished Lecture, “Environmental Justice and the Limits of Environmental
Law,” Lewis & Clark Law School, September 13, 2018

“Climate Migration and Indigenous Peoples,” Key Note Lecture, Conference on
Climate Migration, Sapienza University, Rome, IT, Nov. 5, 2018

“Who is the Public in Federal Public Lands?” Mini Law School Lecture,
University of Colorado Law School, Nov. 20, 2018

“Public Lands, Conservation, and the Possibility of Justice,” Invited Presenter to
Social Justice and Law Seminar, Brigham Young University Law School, Provo,
UT, November 20, 2017

“Public Lands, Conservation, and the Possibility of Justice,” Invited Speaker,
Harvard law School, Cambridge, MA, November 17, 2017

Participant and Moderator, “The Past and Future of American Indian Law,”
Harvard Law School, Cambridge, MA, November 17, 2017

“The Acequia Project: Outreach at Colorado Law,” CU Foundation Board of
Trustees, Invited Presenter, November 10, 2017

“US/Canada Relations in Changing Times: Environment Panel,” Invited
Lecturer, Palmer Conference, University of Prince Edward Island, Canada,
August 30, 2017

“They Were Here First: American Indian Tribes, Race, and the Constitutional
Minimum,” Colloquium Speaker, Stanford Law Review, Stanford Law School,
April 6, 2017

“Border Wall Webinar,” Panelist on Tribal Border Issues, Environmental Law
Institute, Feb. 16, 2017



PPRO BONO LEGAL WORK

DIRECTOR AND SUPERVISING ATTORNEY, ACEQUIA ASSISTANCE PROJECT, University
of Colorado Law School 2012-present (supervise law students representing low-
income farmers in the San Luis Valley on a variety of water-related matters; to
date the Project has represented more than 200 clients, published three editions
of a Colorado Acequia Handbook, and produced one law review article and one
white paper.)

AUTHOR OR CO-AUTHOR of amicus curiae briefs in various public lands and
American Indian law cases in the U.S. Supreme Court and the Sixth, Ninth and
Tenth Circuits, including:

Brackeen v. Zinke, No. 18-11479 (Federal Court of Appeals, 5th Cir.) (Brief
of Indian Law Scholars)

Hopi Tribe v. Trump, Case No. 1:17-cv-02590 (D.D.C) (Brief on behalf of
Law Professors)

Grand Canyon Trust v. Provencio, Case No. 15-15857 (Federal Court of
Appeals, 9t Cir.) (not counsel of record but contributed substantially to
the drafting)

Dollar General Corp. v. Mississippi Band of Choctaw Indians, Case No.
13-1496 (U.S. Supreme Court) (Brief on behalf of Tribes and Tribal Courts)

Stifel, Nicolaus & Co. v. Lac du Flambeau Band of Lake Superior
Chippewa Indians, Case No. 14-2150 (Federal Court of Appeals, 7th Cir.)

Little River Band of Ottawa Indians v. National Labor Relations Board,
Case No. 13-1464/13-1583 (Federal Court of Appeals, 6th Cir.)

Saginaw Chippewa Indian Tribe of Michigan v. National Labor Relations
Board, Case No0.13-1569/13-1629 (Federal Court of Appeals, 6t Cir.)
Chickasaw Nation v. National Labor Relations Board, Case No. Nos. 13-
9578, 13-9588 (Federal Court of Appeals, 10t Circuit);

EXC, Inc. v. Jensen, Case No. 12-16958 (Federal Court of Appeals, 9th
Circuit)

San Juan County v. United States, Case No. 04-4260 (Federal Court of
Appeals, 10t Cir.) (Brief on behalf of Civil Procedure and Public Lands
law professors)



CONGRESSIONAL TESTIMONY

Testimony on Feb. 26, 2020 before the House Subcommittee on Indigenous
Peoples of the United States, Hearing on Destroying Sacred Sites and Erasing Tribal
Culture: The Trump Administration’s Construction of the Border Wall, available at:
https:/ /naturalresources.house.gov/hearings/destroying-sacred-sites-and-
erasing-tribal-culture-the-trump-administrations-construction-of-the-border-wall

ACADEMIC AND COMMUNITY SERVICE

Board of Trustees, The Grand Canyon Trust, 2012-present
Board member, Western Resource Advocates (2000-2010, board chair 2008-2010)
Board member, Sinapu, (now merged with WildEarth Guardians), 1999-2003

Chair, Section on Law and Interpretation, AALS, 2002; Executive Committee
Member, 2002-08

Colorado Indian Bar Association, President, 2004-06
BAR MEMBERSHIPS
Colorado (active), California (inactive), Navajo Nation (inactive)
United States Supreme Court
Sixth, Ninth, and Tenth Circuit Federal Courts of Appeals

LANGUAGES

French and Italian (conversational); Russian (largely forgotten)



Contact

www.linkedin.com/in/rainathiele
(LinkedlIn)

Top Skills

Legislative Relations

Non-profits

Public Policy

Raina Thiele

Founder of Thiele Strategies LLC

Experience

Thiele Strategies LLC
President
August 2016 - Present (4 years 3 months)

www.thielestrategies.com

The White House

Associate Director, Intergovernmental Affairs Office
January 2014 - July 2016 (2 years 7 months)

White House Office of Management and Budget
4 years 5 months

Examiner, Energy Branch
September 2013 - January 2014 (5 months)

Examiner, International Affairs Division
February 2011 - August 2013 (2 years 7 months)

Policy Analyst
September 2009 - February 2011 (1 year 6 months)

Office of Management and Budget

Legislative Analyst Intern; Resources Defense and Int'l Division
June 2008 - August 2008 (3 months)

Education

Harvard University Kennedy School of Government
Master in Public Policy - (2007 - 2009)

Yale University
BA, Political Science - (2001 - 2005)
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Heidi J. Todacheene
PROFESSIONAL EXPERIENCE
U.S. House of Representatives — Rep. Deb Haaland (NM-01), Washington, D.C. January 2019 - Present
Legislative Counsel
Provide policy recommendations and write Indian Country, telecommunications, agriculture, and finance legislation for the
first Native American Congresswoman. Introduced and manage 25 of 54 total pieces of office legislation, including 3 tribal

bills signed into law and 3 House-passed amendments. Led Congressional Amicus Briefs (Mashpee Wampanoag v. Interior
& Penobscot v. Maine). Wrote over 70 speeches, 80 letters, and hearing materials. Met with over 300 Tribes.

116™ Congressional Native American Caucus, Washington, D.C. January 2019 - Present
Democratic Director

Establish bipartisan Indian Country priorities for 95 member offices in U.S. House of Representatives with Republican
Caucus Director on behalf of Co-Chairs, Reps. Deb Haaland (D-NM) & Tom Cole (R-OK). Developed and negotiated
stimulus package requests with leadership offices including $8 billion Coronavirus Relief Funds and $1 billion for Indian
Health Service funds passed in CARES Act. Assist tribal organizations to brief congressional staff on current issues.

Navajo Nation Washington Office, Washington, D.C. December 2017 — January 2019
Government & Legislative Affairs Associate

Represent Navajo Nation before Federal government (Executive Branch & Legislative Branch), state governments, other
tribal governments, and national organizations. Advise President, Council Delegates, and elected leadership on federal and
state policy issues. Develop federal political strategy for Nation’s governmental and legislative affairs.

Southwest Intertribal Court of Appeals, Albuguerque, NM October 2017 — January 2019
Assistant Judge

Write and edit legal opinions for Tribes that lack financial resources or governmental infrastructure for intermediary courts.
Interpret tribal code and apply applicable law to render decisions for appellate civil and criminal cases with panel of judges.

McGinn, Carpenter, Montoya & Love, P.A., Albuguerque, NM March 2017 - September 2017
Attorney

Litigated medical malpractice and wrongful death cases in state and federal court. Drafted and filed motions, trial briefs,
discovery requests/responses, pleadings and correspondence. Met with clients. Analyzed cases to determine scope of client
representation and provided referrals. Defended depositions. Conducted jury verdict research for trial preparation.

New Mexico Indian Affairs Department, Santa Fe, NM October 2015 - June 2016
Advanced Management Analyst

Researched and wrote legal memorandum advising General Counsel and Policy Unit on ramifications of legislation
introduced by state legislators. Advised Secretary on potential results of policy initiatives by researching federal, state and
tribal laws. Worked with state agencies as tribal liaison to resolve legal and legislative issues impacting Tribes/Pueblos.

United States Department of Justice, Washington, D.C. May 2014 - August 2014
Office of Tribal Justice Law Clerk & Udall Foundation Congressional Intern

Advised Associate Attorney General on public hearing material for the Attorney General’s Task Force in Alaska. Wrote
memo critiquing the Violence Against Women Act applicability of sentencing provisions for national publication. Drafted
legal memorandum on prosecution of non-Indians and political corruption in Tribes. Met with 113" U.S. Congress Senators.

LEADERSHIP EXPERIENCE
State Bar of New Mexico Attorney Bar Examination Preparation Coach, Present
Emerge New Mexico Leadership Program, 2018

BAR ADMISSIONS

District of Columbia Bar June 2020

United States District Court for the District of New Mexico July 2017

New Mexico State Bar September 2016

EDUCATION

University of New Mexico School of Law, Albuquerque, NM Juris Doctor, [SE@
Law of Indigenous Peoples Certificate

Honors: Honors in Clinical Law, Southwest Indian Law Clinic

Tribal Law Journal, Editorial Board Director
Publication: “She Saves Us from Monsters”: Navajo Creation Stories and Modern Tribal Justice, 15 T.L.J. 2 (2015).
University of New Mexico, Albuquerque, NM Bachelor of Arts in English, i)

Honors: magna cum laude



ERIC WERWA, PH.D.

DO © DO © DIONEN ¢ IO
Dedicated, loyal, dependable, adaptable team player with over 18 years of Congressional experience. Deep and
broad knowledge of science policy and legislative process, procedure, and history, both authorization and
appropriations. Proven success developing legislative strategy and building coalitions to achieve a variety of
policy goals. Supportive teacher and mentor who fosters development of collaborative team of staff and fellows.

Professional Experience:

1/18-present Congresswoman Deb Haaland, Washington, DC Legislative Director

o Helped stand up a new member office, establishing procedures, training staff, and building a legislative
agenda. Continue leading and mentoring a team of legislative staff and fellows.

e Coordinated efforts to enable freshman member to win election as a subcommittee chair and committee vice-
chair. Serve as primary staff member for Natural Resources Committee and National Parks, Forests, and
Public Lands subcommittee, which she chairs.

e Primary staff member handling energy, environment, water, climate change, science, technology,
transportation, telecommunications, government reform, elections, campaign finance, and budget issues.

6/17-1/18  Congresswoman Lucille Roybal-Allard, Washington, DC Legislative Director

e Lead ateam of 5 legislative staff and fellows, oversee the implementation of Congresswoman’s legislative
agenda, develop strategy to advance priorities such as the Congresswoman’s Dream Act.

¢ Primary staff member on science, technology, transportation, and issues; Commerce, Justice, Science and
Transportation-HUD Appropriations subcommittees; and Joint Select Committee on Budget and
Appropriations Process Reform. Support the Congresswoman’s work as Ranking Member of the Homeland
Security Subcommittee and as a member of the Labor, HHS, Education Subcommittee.

10/01-1/17 Congressman Michael M. Honda, Washington, DC  Deputy Chief of Staff/Legislative Director

e Developed and executed program to secure over $1.3 billion in federal funding for the district.

e Led efforts on the $3.6 billion 215 Century Nanotechnology Research and Development Act.

o Managed and mentored legislative staff and fellows (average 7 at once, approximately 50 in total), oversaw
development and execution of legislative agenda, monitored and identified opportunities to advance priorities.

o Staffed Congressman on the Appropriations, Science, and Transportation and Infrastructure Committees and
on issues in the jurisdictions of the Energy and Commerce, Ways and Means, Judiciary, Natural Resources,
and Education and Workforce Committees. Lead staffer for the Commerce, Justice, Science; Energy and
Water; Defense; Transportation-HUD; and Interior and Environment Appropriations subcommittees.

o Built and employed extensive network of contacts on Capitol Hill through organizations such as the
Sustainable Energy and Environment Coalition, Congressional Progressive Caucus, Asian Pacific American
Caucus, and Stennis Fellows, as well as with federal agency officials and the advocacy community to develop
policy proposals and advocacy strategies to advance priorities.

o Expertise in drafting and tracking legislation and amendments; analyzing legislative and budget proposals in
preparation for hearings, markups, and meetings; and drafting official correspondence.

o Experience working with communications team on message development and execution of communications
strategy, including: drafting opinion pieces and background materials; preparing speaking points for public
appearances and press conferences; and preparing and delivering presentations for constituent town halls,
professional societies, industry groups and conferences.

e Positions held: Materials Research Society/Optical Society of America AAAS Science and Technology
Policy Fellow (2001-2002), Legislative Assistant (2002-2004), Senior Legislative Assistant (2004-2006),
Ranking Member’s Designee to the Energy Subcommittee (2005-2006), Legislative Director (2006-2013),
and Deputy Chief of Staff/Legislative Director (2013-2017).

9/97-6/01  Otterbein University, Westerville, OH Assistant Professor, Physics and Astronomy

e Taught introductory and advanced physics and astronomy courses. Developed interdisciplinary course
Energy, Science, and Society and taught Our Place in the Universe. Served on Academic Council,
Administrative & Appeals Councils, Environmental Studies Committee, and as Sorority Adviser.



DR. ERIC WERWA

Education:
IBIGE Ph.D. Electronic Materials, Massachusetts Institute of Technology

Thesis: The Role of Quantum Confinement in the Visible Photoluminescence from Silicon Nanoparticles
(Advisor: Dr. Kirk Kolenbrander, MIT Vice President). Minor: Management of technological innovation.
Fabricated and characterized semiconductor nanostructures. Coordinated department educational outreach.
Teaching Assistant for course Electronic, Optical, and Magnetic Materials and Devices.

9/88-6/92  B.S.Eng. (Summa cum Laude), Materials Science and Engineering, University of Pennsylvania

Related Experience:

Served as a volunteer member of the Biden for President Climate/Energy/Environment Policy Committee and
Science Policy Committee.

Supported Congresswoman Haaland’s work on the Biden Climate Engagement Advisory Council.

Member of Materials Research Society (Government Affairs Committee and MRS Bulletin Editorial Board),
American Physical Society, American Association for the Advancement of Science, Tau Beta Pi, Sigma Xi.
Honors: 114" Congress Stennis Fellow; 2001-2002 MRS/OSA Congressional Science and Engineering
Fellow; Student Organization Adviser of the Year and Recognition of Meritorious Service; John Wulff
Outstanding Graduate Teaching Assistant Award; NSF Graduate Fellow; AT&T Bell Laboratories Ph.D.
Scholar; 3M Corporation Graduate Fellow; Starr Graduate Fellow; Benjamin Franklin Scholar.
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Danielle Decker

POLITICAL EXPERIENCE
Midwest-West Expansion Political Director, BIDEN FOR PRESIDENT Milwaukee, WI 08/20 — Present
e Member of national political team responsible for expanding political opportunities within key Midwest-West states
and activating volunteer resources to produce organizing results on behalf of the 2020 priority swing states.
e Manage relationship with Democratic Attorneys General Association, facilitating communication and events.
e Lead engagement and recruitment of local Latino elected officials on organizing output into priority states.

Director of Intergovernmental Affairs & Party Leader Qutreach, DEMOCRATIC NATIONAL CONVENTION
COMMITTEE Milwaukee, WI 11/19 — 08/20
e Oversee intergovernmental outreach to local and state elected officials and corresponding campaign committees

including Democratic Governors Association, Democratic Legislative Campaign Committee, Democratic Attorneys
General Association, Democratic Lieutenant Governors Association, and National League of Cities.
e Lead outreach to all 57 states and territories for Roll Call of the States ensuring historic representation and inclusion.
e Advise leadership on effective political outreach, including preparing memos, talking points, and verbal briefings.
Statewide Field Director, RUSS FOR WISCONSIN Madison, WI 6/16-11/16
e Staffed candidate at field and community engagement events statewide, engaging a broad coalition of supporters.
e Oversaw Russ for Wisconsin field team to recruit 2,535 Russ-originated volunteer signups for shared effort.
District Field Director, VIRGINIA DEMOCRATIC PARTY Ashburn, VA 4/15-11/15
e Led coordinated ficld program for two targeted State Senate races and four targeted House races in 2015 cycle.
e Managed partnerships with key organizations including Emily’s List, SEIU, NARAL, and New Virginia Majority.
Regional Field Director, MARY LANDRIEU FOR SENATE Metairie, LA 7/14-11/14
e [ed team of seven Organizers and 257 active volunteers responsible for six parishes in critical swing region.
e  Won largest swing parish in the state during primary by six points; increased Democratic turnout by 10 percent.

POLICY & LEGISLATIVE EXPERIENCE
Legislative Fiscal Manager, CITY OF MILWAUKEE Milwaukee, WI 07/17 — November 2019
e Registered lobbyist responsible for local, state, and federal intergovernmental outreach and communication.
e Managed robust portfolio including violence prevention, health, security, technology, and education issues.
Legislative Coordinator, CITY OF MILWAUKEE Milwaukee, WI 01/17 - 07/17
e Produced City’s first comprehensive federal risk assessment and led delivery of report to public stakeholders.
e Led biennial revision of City’s federal legislative priorities and preparation of annual federal briefing materials.
Intergovernmental Affairs, U.S. DEPARTMENT OF HOMELAND SECURITY Washington, D.C. 4/12-7/14
e Served within the Obama Administration as an appointee responsible for advancing presidential initiatives.
e Managed Department-wide participation in the interagency White House initiative Strong Cities, Strong
Communities (SC2) to promote community revitalization in socioeconomically distressed regions.
e Managed government relations response as part of Secretary’s emergency support team during 2014 “Border Surge”
crisis of Unaccompanied Migrant Children crossings along the US-Mexico border.
Legislative Liaison and Assistant to the CEO, HISPANIC COLLEGE FUND Washington, D.C. 1/11-4/12
e Partnered with former Majority Leader Reid’s office to present forum on minority representation on Capitol Hill.
e Increased congressional support by 30% including securing gala keynote by U.S. Senator Robert Menéndez.
Staff Assistant, OFFICE OF U.S. SENATOR RUSS FEINGOLD Milwaukee, WI 6/10-1/11
e Communicated with constituents about messages to deliver to Senator Feingold on a variety of legislative issues.
e Represented office at stakcholder outreach events, intaking constituent comments and casework requests.

EDUCATIONAL EXPERIENCE

MARQUETTE UNIVERSITY, Milwaukee, WI

Major: Bachelor of Arts in History, Minor: Spanish Language & Litcraturc‘um laude, with Honors degree
YALE UNIVERSITY, New Haven, C

Women’s Campaign School Graduate,

AMERICAN UNIVERSITY, Washington, D.C.

WeLEAD Women & Politics Institute Graduate,-



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

SALAZAR, FELICIA A - (b) (6) | 03/22/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number 15. TO: Position Title and Number

SPEECH WRITER

10500000 1GS1538

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 13 01 $103690.00 PA

‘ 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00

14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

OFFICE OF COMMUNICATION

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2= Conditional
. 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES - NO
2 28. Annuitant Indicator 29 Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
06/22/2018 F FULL-TIME Pav Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
| 1= Competitive Service 3~ SES General . E - Exempt
2 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 4.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

Jg'ﬁB%TI/ENT AFFIDAVIT EXECUT
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY_C
EMPLOYEE IS AUTOMATICALLY COVERED UNDER
ELIGIBLE TG ELECT HEALTH RBENEFITS COVERAGE WITHIN 60 DAYS F THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.

AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YQU ARE CONSIDERED TQ HAVE DECLINED COVERAGE.

3/22/21.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
03/12/2021

210662305 / ELECTRONICALLY SIGNED BY:
ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

S-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
:{?\‘(7;;’)!1'“ of Personnel Management NOTIF[CATION OF PERSONNEL ‘ACTION
FPM Supp. 296-33, Subch. 4 )

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
GAITHER, AMBER M - 07/06/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6—D. Legal Authority
Y™™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

DEPUTY WHITE HOUSE LIAISON

10000000 IGS1584

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary |13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rate!ﬂ)‘ Total Salary/Award | 21. Pay Basis
! GS 0301 12 01 { $87198.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$66829.00 $20369.00 $87198.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3~ Indefinite YES - NO
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
7 1= Competitive Serviee 3~ SES General . E - Exempt

2 2~ Excepted Service 4~ SES Career Reserved E N - Nonexempt 8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 4.

FUNC CLS 00 VET STAT X EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

JEIIJXSB%"'['P"IEI‘IT AFFIDAVIT EXECUT 2 /06/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:
EMPLOYEE DUTY STATION IS IN REGION 01 - NOCRTH ATLANTIC
EMPLOYEE IS AUTOMATICALLY COVERED UNDER

- APPALACHIAN

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 211384874 / ELECTRONICALLY SIGNED BY:

47. Agency Code | 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 07/01/2021 HUMAN RESOURCES SPECIALIST

S-Part 50-316 ) T m ~Qr r Editions Prior to 7/91 Are Not Usable After 6/30/93
! 2 - OPF Copy - Long-Term Record - DO NOT DESTROY o & SN 7540 01-333-6238



AMBER GAITHER
_I Linkedin Profile | she/her

PROFESSIONAL EXPERIENCE

Operations Associate - Biden for President, NC Coordinated Campaign

September 2020 November 2020

e Managed state campaign's general inbox and volunteer requests

e Supported a variety of virtual Mobilize events

e Coordinated with senior level staff to on-board and off-board employees

e Compiled updates for the team's weekly newsletter

¢ Facilitated the set up and staffing of Voter Activation Centers in Charlotte and Winston-Salem
* Booked and managed travel logistics for staff members

¢ Facilitated the distribution of communication devices to staff around the country

e Completed the team's weekly diversity report

e Processed all staff tech request for virtual and socially distanced in-person activities

Senior Operations Coordinator - Center for American Progress, Generation Progress
September 2016 - September 2020 | Washington, DC
¢ Led planning of events and capitol hill briefings on a variety of issues
¢ Assisted in event program creation, drafted agendas and talking points for speakers
¢ Served as main point of contact for event logistics and planning
* Managed travel itineraries for event attendees and special guests, when appropriate
¢ Created budgets for all events alongside senior staff
e Created and implemented standard operating procedures to increase team functionality
o Modified team procedures and processes to adapt to COVID-19 health and safety protocols
e Created the agendas and led weekly staff meetings
e Primary scheduler for the Executive Director and senior staff members
¢ Prepared detailed briefings and background materials for meetings with high-profile
stakeholders, including elected officials and potential donors
e Oversaw the Gun Violence Prevention and Criminal Justice Reform portfolio and managed a
10-person Leadership Council of young community organizers
e Authored a set of issue briefs focused on youth engagement and community investment for
the Generation Progress website

EDUCATION

Elon University I_
Bachelor of Science - Exercise Science
Minor - Public Health

SKILLS

Asana | Slack | Concur | Anybill | Salesforce | Quickbase | Employee Navigator | ThruText | Every Action | Mobilize

INTERNATIOMNAL EXFERIENCE

College Study Abroad - Accra, Ghana
High School Service Trip - Beijing, Xi'an and Shanghai, China



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
GERMAIN, NAOMIE E

3. Date of Birth

4. Effective Date
03/04/2021

2. Social Security Number

) ACTION

FIRST ACTION SECON
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SPECIAL ASSISTANT TO THE SECRETARY

10000000  IGS1540

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 11 01 $72750.00 PA

‘ 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$55756.00 $16994.00 $72750.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1 - None 3 - 10-Point/Disability § = 10~Point/Other 0~ None 2~ Conditional

2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite ES - NO

':27“ 2 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
01/03/2019 F FULL-TIME Pav Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
| 1= Competitive Service 3~ SES General . E - Exempt
2 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)

WASHINGTON,DISTRICT OF COLUMBIA

41.

40. Agency Data
FUNC CLS 00

42.
EDUC LVL 13

43.
SUPV STAT 8

4.
POSITION SENSITIVITY HIGH RISK

REEBYMTMENT AFFIDAVIT EXECUT
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:
EMPLOYEE 1S

AN ELECTION MUST BE MADE
ELECTION, YQU ARE CONSIDERED
POSITION IS AT

WOB/Z_.

AUTOMATICALLY COVERED UNDER
ELIGIBLE TG ELECT HEALTH BENEFITS
EVEN

THE FULL PERFORMANCE LEVEL OR BAND.

NEVER COVERED

COVERAGE WITHIN 60 DAYS OF THE
IF IT'S TO DECLINE HEALTH BENEFITS
TCO HAVE DECLINED COVERAGE.

EFFECTIVE DATE OF THIS PERSONNEL ACTION.
COVERAGE. IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210600770 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
03/02/2021

S-Part 50-316

Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY NN et o s



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

ROCCO, GIOVANNI P (b) (6) | 04/05/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
DEPUTY PRESS SECRETARY

10500000 1GS1572
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 13 01 $103690.00 PA
‘ 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2 Conditional

2 - 5Point 4 - 10—-Point/Compensable

6 = 10~Point/Compensable/30% 3 | - Permanent 3~ Indefinite

o Il

[27. FEGLI

28. Annuitant Indicator 29. PavvR:;("e De(ermifl‘avnt"

30. Retirement Plan

31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
04/05/2021 F | FULL-TIME Pay Pestad

POSITION DATA

34. Position Occupied

| 1= Competitive Service 3~ SES General

35. FLSA Category

T’

36. Appropriation Code 37. Bargaining Unit Status

E - Exempt

2 2~ Excepted Service 4~ SES Carver Reserved N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

EDUC LVL 13

42. 43. 4.
SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

J%gﬁgyﬁTMENT AFFIDAVIT EXECUTED 04/05/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT CCOVERAGE: NEVER COVERED

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC
EMPLOYEE IS AUTOMATICALLY COVERED UNDER
ELIGIBLE TC ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TC HAVE DECLINED COVERAGE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

- APPALACHIAN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210757816 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
03/30/2021

S-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY NN et o s



Standard Form 50

e e of Persanncl Maangement NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
GRAY IV, LESLIE M - (b) (6) | 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR DEPUTY DIRECTOR OF CONGRESSIONAL
TO THE SECRETARY OF THE INTERIOR AFFAIRS- SENATE
10000000 1GS1548 _ 10400000 IGS1565
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary |13, Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 05 $163345.00 ! PA GS 0301 15 05 $163345.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$125188.00 $38157.00 $163345.00 $0.00 $125188.00 $38157.00 $163345.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 SECRETARY'S IMMEDIATE OFFICE
OFFC OF CONGRSNL & LEGSL AFFAIRS
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veteran ce for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
- 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES NO
ji| "|"| | 28. Annuitant Indicator 29. PavvR:;("e De(ermir'l'avnt" T
30. Retirement Plan 31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
07/01/2002 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
7 1= Competitive Serviee 3~ SES General . E - Exempt
2 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 4.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK
RB¥AsLE MILITARY SERVICE:
PREVIQUS RETIREMENT COVERAGE: PREVIQUSLY COVERED
FROZEN SERVICE NONE
emprovee 1s avromaricarLy coveren UNpER [[SSHEGEEEEEE
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210520252 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 02/12/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Cop_v _ Long-’l‘erm Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

HAALAND, DEBRA A (b) (6) | 03/17/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
ZNM 43 US.C. 1451
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SECRETARY OF THE INTERIOR

10000000  EX00001

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
EX 0340 01 00 $203500.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$203500.00 $0.00 $203500.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2 Conditional

2 - 5Point 4 - 10—-Point/Compensable

6= 10~Point/Compensable/30% 0 | 1- Permanent 3~ Indefinite

ol

27. FEGLI

' Rate Determinant

28. Annuitant Indicator 29. Pa

30. Retirement Plan

31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
03/02/2006 F | FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

| 1= Competitive Service 3~ SES General

35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

E - Exempt

2 2~ Excepted Service 4~ SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 EDUC LVL 21 SUPV STAT 2 POSITION SENSITIVITY SPECIAL-SENSITIVE (

42\’]!?8%’[‘1‘4131\1’1' AFFIDAVIT EXECUTED 03/17/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDER

ELIGIBLE TG ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YQU ARE CONSIDERED TQ HAVE DECLINED COVERAGE.

NOMINATED: 1/21/21 CONFIRMED: 3/15/2021 ATTESTED: 3/16/2021

EXEMPT FROM THE ANNUAL AND SICK LEAVE ACT.

50. Signature/Authentication and Title of Approving Official
210676283 / ELECTRONICALLY SIGNED BY:

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
03/17/2021

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

§-FPart 50-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

BARMORE, HEATHER L - 03/08/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
DIGITAL DIRECTOR

10500000 1GS1525
8.Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17.Occ. Code  |18. Grade or Level | 19.Step or km{m Total Salary/Award | 21. Pay Basis
GS 0301 14 01 $122530.00 PA
‘ 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2 Conditional
. 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES - NO

2

28. Annuitant Indicator 29. PavvR:;("e De(ermifl‘avnt"

30. Retirement Plan

31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
03/08/2021 F | FULL-TIME Pay Pestad

POSITION DATA

34. Position Occupied

3~ SES General
4~ SES Career Reserved

| 1= Competitive Service
2 2~ Excepted Service

35. FLSA Category

T’

36. Appropriation Code 37. Bargaining Unit Status

E - Exempt
N - Nonexempt

8888

11-0010-001

39. Duty Station (City — County — State or Overseas Location)

WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

38. Duty Station Code

42.
EDUC LVL 13

43.
SUPV STAT 8

4.
POSITION SENSITIVITY HIGH RISK

42(1!?158%%'1‘/1131\1’1' AFFIDAVIT EXECUTED 03/08/21.

CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:
EMPLOYEE IS

AN ELECTION MUST BE MADE
ELECTION, YQU
POSITION IS AT

EVEN

AUTOMATICALLY COVERED UNDER
ELIGIBLE TG ELECT HEALTH BENEFITS

ARE CONSIDERED TQ HAVE
THE FULL PERFORMANCE LEVEL OR BAND.

NEVER COVERED

COVERAGE WITHIN 60 DAYS OF THE
IF IT'S TO DECLINE HEALTH BENEFITS
DECLINED COVERAGE.

EFFECTIVE DATE OF THIS PERSONNEL ACTION.
COVERAGE. IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210588956 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
02/26/2021

S-Part 50-316

2-

Editions Prior to 7/91 Are Not Usable After 6/30/93

OPF Copy - Long-Term Record - DO NOT DESTROY NN et o s



Standard Form 50

e o NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
SCOTT,IANEA A (b) (6) IE(b) (6) -
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 02/16/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR COUNSELOR TO THE SECRETARY COUNSELOR TO THE ASSISTANT
OF THE INTERIOR SECRETARY-LAND & MINERALS MANAGEMENT
10000000 1GS1531 20000000 ES19802
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0905 15 10 $172500.00 PA ES 0905 00 00 $175000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $175000.00 $0.00 $175000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 ASST SECY-LAND & MINERALS
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10~Point/Other 0~ None 2= Conditional
l 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO
[ 2i| Ii|"||| 28. Annuitant Indicator 29_Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3~ SES General . E - Exempt
1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 4.
FUNC CLS 00 EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE
J%Eﬁ(ifﬁl{gs AS USED FOR 5 U.S.C. S NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT CCVERAGE: PREVIOUSLY COVERED
SUBJECT TO SATISFACTCRY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210228.
EMPLOYEE IS AUTOMATICALLY COVERED UNDER
EMPLOYEE SURJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210569718 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 02/22/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Cop_v _ Long-’l‘erm Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Janea Ashanti Scott

'EDUCATION

University of Colorado, Boulder, Juris Doctor,
Member, Black Law Students’ Association

Stanford University, Masters of Sciences a or of. Sczences,- Earth Systems Major
Resident Assistant, Robinson House, school ear ]

Hopkins Marine Station, P llfomla,
-Stanford Program in Paris
Chi Omega Sorority

BAR MEMBERSHIP

Colorado, member since 2000; in good standing, inactive status
New York, member since 2001;.in good standing

RELEVANT PROFESSIONAL EXPERIENCE

Environmental Defense Fund (formerly Environmental Defense) summer 1999 to present

Senior Attorney, promoted from Staff Attomey in July 2008.

Located September 2000 to May 2006 in New. York office, May 2006 to present in Los

Angelcs office. Works with the “Climate and Air” and “Living Cities” Programs to:
Analyze and evaluate U.S. Environmental Protection Agency and local air agency’s clean
air proposals with a sharp focus on progress in reducing diesel emissions, greenhouse gas
emissions and other airborne contaminants, like ozone and particulate pollution.

* Prepare detailed legal and policy comments in response to clean air proposals.

* Interpret key court decisions relating to clean air and global climate change.

* Develop reports and whitepapers to. influence decision-makers and engage in public
education and outreach.

‘= Maintain strong relationships with traditional.environmental and public health allies.

® Negotiate and engage with business and industry allies to achieve critical clean air gains.

* Craft strategic plans and carry them out to.engender support from benefactors and.
foundations,-and to secure results for human health:and the environment, including assisting
development staff in fundraising efforts.. :

February 2008 to April 2008: Asked to return to New York office to assist New York staff with
congestion pricing lobbying campaign, required “getting up to speed” on anew issue quickly,
rapidly establishing relationships with other advocates, and effective utilization of lobbying and
advocacy skills.

June 2006: Awarded Environmental Defense Fund Staff Award for Outstanding Achievement.

June 2004 to June 2006: Elected to and served as co-chair of Environmental Defense Fund’s‘
Staff Advocacy Committee.



. s *
,

.

. May 1999 to September 2000: Summer Legal Intern (Boulder office): completed legal
research, prepared legal memoranda and motions, comments to EPA rules, public outreach -
through media, knowledge of Clean Air Act.

Natural Resources Law Center 1998-99 school year
Research Assistant. created an Environmental Justice program, organized speakers, conducted
legal and “hot topic” research on current natural resource issues.

San Francisco Urban Service Project/ AmeriCorps August 1996 to August 1997
Corps Member: coordinated service learning projects for Horace Mann Academic Middle
School, supervised students in Gang Risk Intervention Program, created and facilitated Black
Student Union, participated on recruitment committee for incoming AmeriCorps members,
represented Corps at multiple funding events.

RESEARCH AND PUBLICATIONS

2008: FLOATING SMOKESTACKS: A Call For Action to Clean Up Marine Shipping Pollution

20006: SMOKESTACKS ON RAILS: Getting Clean Air Solutions for Locomotives on Track

2005: THE CLEAN AIR ACT AT 35: Preventing Death and Disease from Particulate Pollution

2005: CLEANER AIR FOR AMERICA: The Case Jor a National Program to Cut Pollution From Today's
Diesel Engines

200S: CLEANER DIESEL HANDBOOK: Bring Cleaner Fuel and Diesel Retrofits Into Your Neighborhood
2004: SMOG ALERT: How Commercial Marine Shipping is Polluting Our Air
2004: Speeding the Transition to Cleaner Diesel Engines to Help Americans Breathe Easier Today
2003: CLOSING THE DIESEL DIVIDE: Protecting the Public Health from Diesel Air Pollution
1995-96 school year: with the Stanford Law School’s Environmental Justice Clinic in East Palo Alto.
Completed initial groundwork for a program to teach residents about lead poisoning and provide
resources.enabling the community to help themselves. The project involved community service,
scientific research, interviews of EPA residents, enrollment in Law School classes.
1992-93 school year: completed research on energy use at Stanford. The research led to changes in
Stanford’s energy use as well as the addition of a class which afforded students the opportunity to
research environmentalism at Stanford.

COMMUNITY SERVICE

Big Brothers and Big Sisters, New York City September 2002 to May 2006

Big Brothers and Big Sisters, Colorado September 1999 to September 2000



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
GRANDY JR., JOHN W (b) (6) | (b) (6) | 05/24/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
ADVISOR

10500000 IGS1580

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 12 01 $87198.00 PA

‘ 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$66829.00 $20369.00 $87198.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2 Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES NO

27

te Determinant

28. Annuitant Indicator

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
05/24/2021 F FULL-TIME Pav Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

| 1= Competitive Service 3~ SES General

. E - Exempt
E N - Nonexempt 8888

2 2~ Excepted Service 4~ SES Career Reserved
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data

FUNC CLS 00 _

42. 43. 4.
EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

JigﬁgyﬁTMENT AFFIDAVIT EXECUTED 05/24/21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT CCOVERAGE: NEVER COVERED
EMPLOYEE DUTY STATION IS IN REGION 01 -
EMPLOYEE IS AUTOMATICALLY COVERED UNDER
ELIGIBLE TC ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TC HAVE DECLINED COVERAGE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210964518 / ELECTRONICALLY SIGNED BY:

47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 05/04/2021 HUMAN RESOURCES SPECIALIST

5= 50-3 el T T QT , Editions Prior to 7/91 Are Not Usable After 6/30/93
Part S0-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY e N T840 8123 €238



Standard Form 50
Rev. 791

U.S. Office of Personnel Management NOT[FICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
KELLY, KATHERINE P (b) (6) | (b) (6) | 02/28/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1692 DTD 02/11/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR DEPUTY CHIEF OF STAFF - POLICY
TO THE SECRETARY OF THE INTERIOR
10000000 ES19715 10000000 ES19812
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $175000.00 PA ES 0301 00 00 $175000.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$175000.00 $0.00 $175000.00 $0.00 $175000.00 $0.00 $175000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2= Conditional
. 2 - &-Point 4~ 10-Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES _ NO
17.FEGLI 28. Annuitant Indicator Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
07/17/2014 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3~ SES General . E - Exempt
1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41, 42. 43. 4.
ronccisoo  (ENEGHN EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE
ng‘ﬁgiﬂg'gt}i SURJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207 (C)
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TQO THE SENIQOR EXECUTIVE SERVICE.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: PREVIOQUSLY COVERED
FROZEN SERVICE NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210567088 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 02/22/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Cop_v _ Long-’l‘erm Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
e e of Persanncl Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
KELLY, KATHERINE P - - 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
V4L 5 US.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM CHCHO MEMO DTD 01/12/2021
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR
10000000 ES19715

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $175000.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$175000.00 $0.00 $175000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10~Point/Other 0~ None 2= Conditional
2 - &-Point 4 - 10-Point/Compensable 6 = 10~ Point/Compensable/30% 0 | 1 - Permanent 3= Indefinite

[ 27.FEGLI 28. Annuitant Indicator "

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

i Biweekly
07/17/2014 F FULL-TIME Pav Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T 1= Competitive Serviee 3= SES General . E - Exempt

1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 4.

FUNC CLS 00 _ EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

BREIEY To SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210120 .
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207 (C)

FROZEN SERVICE NONE

crepiTaBLE MILITARY SERVICE: [

TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

NON-CAREER SES APPOINTMENT NTE 02/09/2021

EMPLOYEE IS AUTOMATICALLY COVERED UNDER
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE SFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210363817 / ELECTRONICALLY SIGNED BY:

47. Agency Code 48. Personnel Office 1D 49. Approval Date GARY P. HARDAWAY
INO1 4342 01/20/2021 HUMAN RESOURCES SPECIALIST

5= 50-3 el T T QT : Editions Prior to 7/91 Are Not Usable After 6/30/93
Part S0-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY e N T840 8123 €238



Standard Form 50
e e of Persanncl Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
KULES, AMANDA B - - 06/09/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
Y™™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
DEPUTY DIRECTOR, OFFICE OF SCHEDULING
AND ADVANCE
10000000 1IGS1581
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 13 05 $117516.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$90064.00 $27452.00 $117516.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10-Point/Other 0~ None 2= Conditional
. 2 - S~Point 4~ 10-Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES - NO
7. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
06/09/2021 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T 1= Competitive Serviee 3= SES General . E - Exempt
2 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 _ EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

4%§$BT§TMENT AFFIDAVIT EXECUTED 06/09/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC
EMPLOYEE IS AUTOMATICALLY COVERED UNDER
ELIGIBLE TC ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TC HAVE DECLINED COVERAGE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING AUTHORITY UNDER 5 CFR 531.212

- APPALACHIAN

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 211125112 / ELECTRONICALLY SIGNED BY:

47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 06/02/2021 HUMAN RESOURCES SPECIALIST

5= 50-3 el T T QT : Editions Prior to 7/91 Are Not Usable After 6/30/93
Part S0-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY e N T840 8123 €238



AMANDA KULES b)6)

Biden for President, Nationwide — National Advance Site Lead
SEPTEMBER 2020 - NOVEMBER 2020

® Focused on the Southwest region of the U.S., including the battleground states of
Arizona and Nevada, planned, designed, and executed live, public events for the
President-Elect and Vice President-Elect.

e Crafted events that felt personal and impactful, while maintaining campaign and CDC
guidelines during the time of Covid.

Democratic National Convention, Remote — Virtual Event Producer (Contract)
JULY 2020 - AUGUST 2020

e Along with DNC staff and production crew, produced the Roll Call Segment - 57 unique
clips, both live and pre-recorded, from all 50 states and outlying territories.

e Scouted venues, sourced vendors, contracts, and invoices. Provided remote production
support and onsite set direction, approved visuals.

Warren for President, Boston, MA — Senior National Advance Lead
NOVEMBER 2019 - MARCH 2020

e Responsible for Sen. Warren's public campaign events. Managed advance staff, event
logistics, and on the ground movements for over sixty trips around the US. Oversaw and
approved the production elements for all events nationwide.

POLITICO, Arlington, VA — Director, Live Experiences and Operations
NOVEMBER 2017 - NOVEMBER 2019

e Led a team of four associates to produce over 100 events a year by working with
departments organization-wide including design, marketing, editorial, sales, and ad
operations, to create custom experiences for a range of clients.

e Managed the team’s professional development, including annual reviews, promotions
and raises, and performance improvement plans. Provided clear pathways for success
and ensured the team’s needs were represented in high-level meetings.

¢ Responsible for all event-specific budgets, along with quarterly and yearly department
budgets. Through money saving tactics, my team saved over $87,000 in 2018.

Hillary for America, Nationwide — National Advance Site Lead
AUGUST 2015 - NOVEMBER 2016

e Traveled in advance of principals and surrogates to plan and execute large political
rallies, messaging events, and speeches in 26 states, while accompanying principals.

e Worked directly with US Secret Service, site contacts, local vendors, and campaign
headquarters. Coordinated site logistics, designed visuals, and negotiated contracts.

EDUCATION

Central Washington University, Ellenshurg, WA — Bachelor of Arts, Political Science



Mackenzie T.anda

. . .
EXPERIENCE

U.S. House Select Committee on the Climate Crisis, Washington, D.C. March 2019 - current
Counsel

e Lead the committee’s work on nature-based climate solutions, including forests, grasslands, wetlands, the ocean, wildlife, energy
development on public lands, and agriculture

e Co-authored Solving the Climate Crisis: The Congressional Action Plan jor a Clean Energy Econony and a Flealthy, Resifient, and [ust America,
a staff report that lays out a framework for comprehensive congressional action to address the climate crisis

¢ Advise Chair Kathy Castor on legislation, policy, and press related to natural climate solutions and public lands

e Collaborate with advocacy groups, congressional staff, party leadership, and other relevant stakeholders on policy and messaging

e Develop and organize committee hearings and events by selecting and preparing witnesses, drafting statements and questions for
the Chair, and developing memoranda for congressional staff

Office of Congresswoman Kathy Castor, Washington, D.C. March 2018— March 2019
Legislative Assistant

e Advised Congresswoman Castor on policy related to environment, energy, natural resources, agriculture, and wildlife

e Prepared talking points, questions, and relevant materials for Energy & Commerce Committee hearings and markups

¢ Coordinated with advocacy groups, relevant committees, and party leadership as part of the Environmental Message Team,
leading the caucus on environmental and natural resources issues and messaging
e Crafted legislation, legislative amendments, and letters, especially related to offshore oil drilling and marine mammals

Office of Congressman Don Beyer, Washington, D.C. August 2017 — March 2018
egistative Aide

e Advised Congressman Beyer on policy related to environment, natural resources, agriculture, wildlife, and animal welfare

e Prepared talking points, questions, speeches and relevant materials for Natural Resources Committee hearings and markups

¢ Drafted legislation, legislative amendments, letters, and op-eds, with a focus on endangered species and wildlife issues

Foundation to Support Animal Protection, Washington, D.C. August 2016 — June 2017
Litigation Fellow

¢ Developed strategic impact litigation using environmental, wildlife conservation, and animal protection laws and regulations
e Drafted pleadings and memoranda analyzing and applying state, federal, and administrative law

Office of the State Attorney, 1st Judicial Circuit of Florida, Pensacola, FL. August 2014 — May 2015
Assistant State Attorney
e Prosecuted misdemeanor crimes in county court and represented the state in criminal proceedings

EDUCATION

Vermont Law School South Royaltorng\
Environmental LL.M. Class of
Florida State University College of Law Tallahasse
Juris Doctor, aun lande and Certificate in Environmental and Land Use Law Class of
Emory University Atlanta
Bachelor of Arts, Political Science and Philosophy Class of
BAR MEMBERSHIP

Florida Bar, Admitted September 2014

PUBLICATIONS

o Species Protection as a Natural Climate Solution: Addressing the Climate Crisis through Wildlife Conservation, in WHAT CAN ANIMAL LAW
LEARN FROM ENVIRONMENTAL LAW? (Randall S. Abate ed., 2d ed. 2020)

e Co-author, Energy Justice and Climate-Refugees, 39 ENERGY L.J. 139 (2018)

o From War Dogs to Service Dogs: The Retirement and Adoption of Military Working Dogs, 24 ANIMAL L. REV. 39 (2018)



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

LANDA, MACKENZIE L 05/10/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
ADVISOR TO THE DEPUTY SECRETARY

OF THE INTERIOR
10000000 IGS1579
8.Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17.Occ. Code  |18. Grade or Level | 19.Step or km{m Total Salary/Award | 21. Pay Basis
GS 0301 14 01 $122530.00 PA
‘ 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability S = 10=Point/Other | 0= None 2= Conditional
2 - S~Point 4~ 10-Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES - NO

[27. FEGLIL

28. Annuitant Indicator 29. Pavﬂ R:;("e Determinant

30. Retirement Plan

31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
10/05/2017 F | FULL-TIME Pay Pestad

POSITION DATA

34. Position Occupied

| 1= Competitive Service 3~ SES General

35. FLSA Category

T’

36. Appropriation Code 37. Bargaining Unit Status

E - Exempt

2 2~ Excepted Service 4~ SES Carver Reserved N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

41.

40. Agency Data
FUNC CLS 00

42.
EDUC LVL 21

43.
SUPV STAT 8

4.
POSITION SENSITIVITY HIGH RISK

ABEBIMLMENT AFFIDAVIT EXECUT
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:

EMPLOYEE DUTY STATION IS IN REGION 01
EMPLOYEE IS AUTOMATICALLY COVERED UNDER

ELIGIBLE TC ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
EVEN IF IT'S

AN ELECTION MUST BE MADE
ELECTION, YOU ARE CONSIDERED
POSITION IS

}HIO,QL.

AT THE FULL PERFORMANCE LEVEL OR BAND.

PREVIOUSLY COVERED

- NORTH ATLANTIC - APPALACHIAN

TO DECLINE HEALTH BENEFITS
DECLINED COVERAGE.

COVERAGE. IF YOU DON'T MAKE AN

TC HAVE

46. Employing Department or Agency

IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210896045 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
04/22/2021

S-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 791

U.S. Office of Personnel Management NOTIF[CATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
SCHWARTZ, MELISSA A (b) (6) | (b) (6) | 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 02/12/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR COMMUNICATIONS DIRECTOR
TO THE SECRETARY OF THE INTERIOR
10000000 ES19768 _ 10500000 ES06120
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary |13, Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $162000.00 ! PA ES 0301 00 00 $162000.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00 $162000.00 $0.00 $162000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO
[27.FEGLI 29. PaI/RQ{e Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
01/20/2021 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T 1= Competitive Serviee 3~ SES General . E - Exempt
3 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 4.
FUNC CLS 00 EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE
4§'ﬁﬁﬂl‘<'§‘ AS USED FOR 5 U.S.C. 5 S NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

SUBJECT TO SATISFACTCORY COMPLETION OF ON SES ERIOD BEGINNING 20210120.
EMPLOYEE IS AUTOMATICALLY COVERED UNDER

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

IN - OFC OF THE SECRETARY 210525258 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 02/16/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

REZAEEROD, PANIZ NMN (b) (6) | 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

15. TO: Position Title and Number
DEPUTY DIRECTOR OF CONGRESSIONAL
AFFAIRS- HOUSE

10000000 1GS1528 _ 10400000 IGS1569
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary | 13. Pay Basis | 16.Pay Plan | 17. Occ. Code  |18. Grade or Level | 19.Step or km{m Total Salary/Award | 21. Pay Basis
GS 0301 13 01 $103690.00 ! PA GS 0301 13 01 $103690.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D, Other Pay
$79468.00 $24222.00 $103690.00 $0.00 $79468.00 $24222.00 $103690.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFC OF CONGRSNL & LEGSL AFFAIRS

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
. 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES NO
27. FEGLI 28. Annuitant Indicator

30. Retirement Plan

12/26/2016

31. Service Comp. Date (Leave)

29. Pay Rate Determinant

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

| 1= Competitive Service 3~ SES General N E - Exempt
2 2~ Excepted Service 4~ SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

41,

40. Agency Data
FUNC CLS 00

42.
EDUC LVL 13

43.
SUPV STAT 8

4.

POSITION SENSITIVITY HIGH RISK

PRBTABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:
FROZEN SERVICE NONE

PFREVIOQUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDER _

46. Employing Department or Agency

IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official

210520246 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/12/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

S-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

e o NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
REZAEEROD, PANIZ NMN (b) (6) | — 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
Y9K SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR
10000000 IGS1528

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 13 01 $103690.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10~Point/Other 0= Noae 2= Conditional
. 2 - S~Point 4~ 10-Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO
27. FEGLI 28. Annuitant Indicator te Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
} Biweekly
12/26/2016 F FULL-TIME Pav Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T 1= Competitive Serviee 3= SES General . E - Exempt

2 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
42. 43. 44

40. Agency Data R
FUNC CLS 00 _ EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

REEBI¥YMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTMENT
EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

CREDITABLE MILITARY SERVICE: ‘

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE 1S AUTOMATICALLY COVERED UNDER

HEALTH BENEFITS COVERAGE CONTINUES.

FROZEN SERVICE NONE

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210364806 / ELECTRONICALLY SIGNED BY:

47. Agency Code 48. Personnel Office 1D 49. Approval Date GARY P. HARDAWAY
INO1 4342 01/20/2021 HUMAN RESOURCES SPECIALIST

5= 50-3 el T T QT : Editions Prior to 7/91 Are Not Usable After 6/30/93
Part S0-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY e N T840 8123 €238



Standard Form 50

e o NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
ROBERTS 11, LAWRENCE S - 05/03/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
V4L 5 US.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 4/15/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
CHIEF OF STAFF

10000000 ES19808

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $183100.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10~Point/Other 0~ None 2= Conditional
. 2 - &-Point 4 - 10-Point/Compensable 6 = 10~ Point/Compensable/30% 0 | 1 - Permanent 3= Indefinite
[27. FEGLI :
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
05/03/2021 F FULL-TIME Pav Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T 1= Competitive Serviee 3= SES General . E - Exempt
1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 4.
ronecrsoo  [SHESE EDUC LVL 21 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

BRYYE a5 USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

APPOINTMENT AFFIDAVIT EXECUTED 05/03/21.

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210503.
FROZEN SERVICE NONE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

EMPLOYEE IS AUTOMATICALLY COVERED UNDER

ELIGIBLE TC ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YQU ARE CONSIDERED TQ HAVE DECLINED COVERAGE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210889590 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 04/21/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY NN et o s



PROFESSIONAL
EXPERIENCE SANDRA DAY O’CONNOR COLLEGE OF LAW
ARIZONA STATE UNIVERSITY
PROFESSOR OF PRACTICE
EXECUTIVE DIRECTOR, INDIAN GAMING AND TRIBAL SELF-GOVERNANCE PROGRAM
August 2019 to Present

Lead development of degree programs focused on Indian gaming and tribal self-
governance. Teach law courses, including Indian Gaming Law and Administrative
Law.

JENNER & BLOCK, LLP
SPECIAL COUNSEL, July 2020 to Present

Represent tribal clients on a variety of Federal Indian law matters and in litigation. My
experience is with the agencies Tribes engage with most often, including: the
Department of the Interior, the National Indian Gaming Commission, the Department
of Justice and the Environmental Protection Agency.

KILPATRICK TOWNSEND & STOCKTON LLP
LITIGATION COUNSEL, April 2017 to July 2020

Represent tribal clients on a variety of Federal Indian law matters and in litigation. My
experience is with the agencies Tribes engage with most often, including: the
Department of the Interior, the National Indian Gaming Commission, the Department
of Justice and the Environmental Protection Agency.

DEPARTMENT OF THE INTERIOR
ASSISTANT SECRETARY — INDIAN AFFAIRS
Acting January 2016 to July 2016

PRINCIPAL DEPUTY ASSISTANT SECRETARY — INDIAN AFFAIRS
July 2013 to January 2017; Acting December 2012 to July 2013

DEPUTY ASSISTANT SECRETARY — POLICY AND ECONOMIC DEVELOPMENT
September 2012 to July 2013

Presidential appointee who performed as Assistant Secretary - Indian Affairs from January
2016 to the end of the Administration. Served as the principal advisor to the Secretary on
matters involving Tribes. Responsible for the management of the Bureau of Indian Affairs,
the Burcau of Indian Education, the Office of Indian Gaming and all offices that report to
the Assistant Secretary. Testified before Congress and the United Nations on policy matters
involving Tribes and Native Americans. Led a broad portfolio of federal Indian policy
matters, including restoring tribal homelands, reforming regulations to advance tribal self-
determination, promoting encrgy development on Indian lands, advancing tribal reserved
treaty rights, promoting safe tribal communities, reforming Indian education and
strengthening the Indian Child Welfare Act. Served as Interior representative on multi-



agency work groups and worked closely with Tribes, States and local governments on
matters involving Indian country.

Prior to leading Indian Affairs, I served as the first assistant and principal advisor to the
Assistant Secretary in the development and implementation of policies affecting Indian
Affairs. As Principal Deputy, I was the first line supervisor of the Deputy Assistant
Secretaries, the Directors of the Bureau of Indian Affairs, the Buteau of Indian Education,
and the Office of Indian Gaming. As Deputy Assistant Secretary for Policy and Economic
Development, I was responsible for oversight and management of economic development
programs for Indian Affairs including Indian gaming, the Office of Self Governance, and the
Office of Indian Energy and Economic Development. Served as a Departmental
representative to multi-agency organizations, task forces and work groups that impact Indian
Affairs.

NATIONAL INDIAN GAMING COMMISSION
GENERAL COUNSEL, July 2010 to September 2012

Chief legal adviser to the Federal Commission that regulates Indian gaming. Provided legal
advice on enforcement matters, the adoption of federal rules, policies, Commission decisions
and federal legislation. Advised on matters involving the Indian Gaming Regulatory Act,
Federal Indian law, ethics and compliance with laws and regulations. Provided legal advice
on administrative appeals to the Commission and worked directly with the Department of
Justice on litigation matters. Testified before United States Senate on matters relating to
Indian gaming. Coordinated with the Department of the Interior and other Federal agencies
on matters relating to the regulation of Indian gaming,.

PATTON BOGGS, LLP
OF COUNSEL, April 2002 to July 2010

Represented clients on a variety of Federal Indian law and environmental matters,
including: tribal land acquisition; tribal land claims; water rights; the Indian Gaming
Regulatory Act; the National Environmental Policy Act; the Clean Water Act and
other federal environmental laws.

UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF GENERAL COUNSEL, January 2001 to April 2002

Advised Agency on matters relating to implementation and enforcement of
environmental laws within Indian country, including: tribal authority to establish
federal water quality standards on Indian reservations; tribal applications to implement
the Clean Air Act; and the scope and application of State authority within Indian
countty.

UNITED STATES DEPARTMENT OF JUSTICE
ENVIRONMENT AND NATURAL RESOURCES DIVISION, INDIAN RESOURCES SECTION
HONOR’S PROGRAM TRIAL ATTORNEY, September 1995 to January 2001

Responsible for diverse caseload including: treaty reserved rights to hunt and fish; the
constitutionality of the Department of the Interiot’s authority to take land into trust
for Indian tribes; EPA’s approval of tribal water quality standards programs pursuant
to Clean Water Act; the recovery of tribal lands unlawfully alienated; the

2



constitutionality of the Crow Boundary Settlement Act; tribal water rights; the scope of
State regulatory authority over tribal utilities; and issues concerning Indian gaming;

EDUCATION UNIVERSITY OF WISCONSIN LAW SCHOOL
Juris Doctorate,

UNIVERSITY OF WISCONSIN - MADISON
Bachelor of Arts in Political Science and Sociology,-

AWARDS National Indian Gaming Association Chairman’s Leadership A\vard,-
National Congress of American Indians Governmental Leadership Award,-
Department of Justice Assistant Attorney General’s Award for Alternative Dispute
Rcsolution,i
Department of Justice Meritorious Award,-
Department of Justice Special Commendation for Outstanding Service, -
University of Wisconsin Indigenous Law Students Association Alumnus of the Year, -

OTHER Citizen of the Oneida Nation of Wisconsin
Licensed in the District of Columbia and Wisconsin



Standard Form 50
e e of Persanncl Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FELDGUS, STEVEN H - 05/10/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L 5 US.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 04/20/21
7. FROM: Position Title and Number 15. TO: Position Title and Number

DEPUTY ASSISTANT SECRETARY- LAND
AND MINERALS MANAGEMENT
20000000 ES04064

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $162000.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 ASST SECY-LAND & MINERALS
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3~ 10-Point/Disability § = 10~Point/Other 0~ None 2= Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO

[27.FEGLI 2 Rate Determinant

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

i Biweekly
05/09/2021 F FULL-TIME Pav Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3~ SES General . E - Exempt

1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41, 42. 43. 4.

FUNC CLS 00 _ EDUC LVL 21 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TRYYE as USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE:

APPOINTMENT AFFIDAVIT EXECUTED 05/10/21.

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210510.
FROZEN SERVICE NONE

EMPLOYEE 1S AUTOMATICALLY COVERED UNDER

ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TQ HAVE DECLINED COVERAGE.

VETERAN PREFERENCE IS NOT APPLICARLE TO THE SENIOR EXECUTIVE SERVICE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210896053 / ELECTRONICALLY SIGNED BY:

47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 04/22/2021 HUMAN RESOURCES SPECIALIST

5= 50-3 el T T QT , Editions Prior to 7/91 Are Not Usable After 6/30/93
Part S0-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY e N T840 8123 €238



Standard Form 50

e e of Persanncl Maangement NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
TRUJILLO, TANYA M - (b) (6) | 06/23/2021

FIRST ACTION SECOND ACTION

5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action

570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
ZNM SUS.C. 1453

5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number 15. TO: Position Title and Number

PRINCIPAL DEPUTY ASSISTANT SECRETARY- ASSISTANT SECRETARY - WATER & SCIENCE

WATER AND SCIENCE

30000000 ES19695 30000000 EX01008
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary |13, Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $175000.00 ! PA EX 0340 04 00 $158500.00 PA

| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay

$175000.00 $0.00 $175000.00 $0.00 $158500.00 $0.00 $158500.00 $0.00

14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 ASST SECY-WATER & SCIENCE INO1 ASST SECY-WATER & SCIENCE
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
. 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO

29_Pay Rate Determinant

30. Retirement Plan 31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
02/14/2006 F |FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
7 1= Competitive Serviee 3~ SES General . E - Exempt
2 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
35-0710-049 SANTA FE,SANTA FENEW MEXICO
40. Agency Data 41. 42. 43. 4.
roneces oo (NN EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY SPECIAL-SENSITIVE (

PRBTABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE DUTY STATION IS IN REGION 07 - UPPER COLORADO BASIN

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RES ik 7(C)
EMPLOYEE IS AUTOMATICALLY COVERED i]?\lDERW
NOMINATED: 04/19/21 CONFIRMED: 06/17/21 ATTESTED: 06/21/21

EXEMPT FROM THE ANNUAL AND SICK LEAVE ACT PROVISIONS

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 211309186 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 06/23/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
TRUJILLO, TANYA M

2. Social Security Number 3. Date of Birth 4. Effective Date

QICH BIG] -
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
V4L 5 US.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 2/18/21

7. FROM: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSISTANT SECRETARY-
WATER AND SCIENCE

10000000 1GS1542 30000000 ES19695

8.Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17.Occ. Code  |18. Grade or Level | 19.Step or km{m Total Salary/Award | 21. Pay Basis
GS 0301 15 10 $172500.00 PA ES 0301 00 00 $175000.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $175000.00 $0.00 $175000.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 ASST SECY-WATER & SCIENCE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - Nene 3 - 10-Point/Disability § = 10-Point/Other 0~ None 2~ Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO
[ 27.FEGLI 28. Annuitant Indicator

30. Retirement Plan

te Determinant

31. Service Comp. Date (Leave) |32. Work Schedule

01/20/2021

33. Part-Time Hours Per
Biweekly
Pay Period

F FULL-TIME

POSITION DATA

34. Position Occupied

| 1= Competitive Service 3~ SES General

2~ Excepted Service 4~ SES Career Reserved

35. FLSA Category

T’

36. Appropriation Code 37. Bargaining Unit Status

E - Exempt
N - Nonexempt

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 4.

FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE
J%EﬁSBfgﬁs AS USED FOR 5 U.S.C. 328 S NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE

EMPLOYEE IS AUTOMATICALLY

EMPLOYEE SURBRJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C.

MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:
SUBJECT TO SATISFACTCRY COMPLETION OF ON SES

PREVIOUSLY COVERED
ERIOD BEGINNING 20210228.

COVERED UNDER
207 (C)

46. Employing Department or Agency

IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210569577 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
02/22/2021

S-Part 50-316

Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY NN et o s



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

TRUJILLO, TANYA M 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
YIK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR
10000000 IGS1542
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 10 $172500.00 PA
‘ 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2 Conditional
2 - S-Point 4~ 10-Point/Compensable 6= 10-Point/Compensable/30% 0 I 1-Permanent 3= Indefinite YES NO

2

28. Annuitant Indicator te Determinant

30. Retirement Plan

33. Part-Time Hours Per
Biweekly
Pay Period

31. Service Comp. Date (Leave) |32. Work Schedule

01/20/2021 F

FULL-TIME

POSITION DATA

34. Position Occupied

| 1= Competitive Service 3~ SES General

35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

E - Exempt

2 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

EDUC LVL 15

42. 43. 4.
SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

BRBYIMABLE MILITARY SERVICE:
APPOINTMENT IS ON A PROVISIONAL
IF YOUR PERFORMANCE IS SATISFACTORY,

AND LIFE INSURANCE.

OTHER APPLICABLE REQUIREMENTS,

EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
PREVIQOUS RETIREMENT COVERAGE: NEVER COVERED
IS AUTOMATICALLY COVERED UNDER

EMPLOYEE

ELIGIBLE TG ELECT HEALTH BENEFITS
EVEN IF IT'S
YOU ARE CONSIDERED TC HAVE DECLINED COVERAGE.

AN ELECTION MUST BE MADE

ELECTION,

ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
YOU MAY BE CONVERTED TC A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTMENT

BASIS. YQU

EFFECTIVE DATE OF THIS PERSONNEL ACTION.
COVERAGE. IF YOU DON'T MAKE AN

COVERAGE WITHIN 60 DAYS OF THE
TO DECLINE HEALTH BENEFITS

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210364745 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

49. Approval Date
01/20/2021

S-Part 50-316

Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY hebreey st



Standard Form 50

e e of Persanncl Maangement NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
TAYLOR, RACHAEL $ - - 03/01/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 2/12/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR PRINCIPAL DEPUTY ASSISTANT SECRETARY
TO THE SECRETARY OF THE INTERIOR POLICY, BUDGET AND MANAGMENT
10000000 1GS1521 60000000 ES19691
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary |13, Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 10 $172500.00 | PA ES 0301 00 00 $175000.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $175000.00 $0.00 $175000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 ASST SECY-POLICY, MGMT & BUDGET/
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
- 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite Y ES- NO
27.FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
09/04/2001 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T 1= Competitive Serviee 3~ SES General . E - Exempt
1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 4.
FUNC CLS 00 EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE
RROYE* as usED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT CCVERAGE: PREVIOUSLY COVERED
SUBJECT TO SATISFACTCORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210301.
FROZEN SERVICE NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207 (C)
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210594392 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 03/01/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Cop_v _ Long-’l‘erm Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
Rev. 791

U.S. Office of Personnel Management NOT[FICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
TAYLOR, RACHAEL $ (b) (6) | BRIGH 01/2012021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
190 PROVISIONAL APPT NTE 05-20-21
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
YIK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR
10000000 1IGS1521
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 10 $172500.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10~Point/Other 0~ None 2= Conditional
. 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES NO
27.FEGLI 28. Annuitant Indicator Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
09/04/2001 F FULL-TIME Pav Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3~ SES General . E - Exempt
2 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 4.

FUNC CLS 00 _ EDUC LVL 17 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

2BBY¥TMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTMENT
EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

CREDITABLE MILITARY SERVICE: i

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE 1S AUTOMATICALLY COVERED UNDER

HEALTH BENEFITS COVERAGE CONTINUES.

FROZEN SERVICE NONE

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210364665 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date GARY P. HARDAWAY
INO1 4342 01/20/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

e e of Persanncl Maangement NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
THIELE, RAINA D - - 04/26/2021

FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
V4L 5 US.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 3/30/21
7. FROM: Position Title and Number 15. TO: Position Title and Number

SENIOR ADVISOR FOR ALASKAN AFFAIRS
AND STRATEGIC PRIORITIES
10000000 ES19820

8. Pay Plan | 9. Oce. Code  [10. Grade or Level

11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $162000.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10~Point/Other 0~ None 2= Conditional
2 - S~Point 4~ 10-Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO
{27 FEGLI 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
04/26/2021 F FULL-TIME Pav Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
| 1~ Competitive Serviee 3~ SES General . E - Exempt
1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44

FUNC CLS 00 _ EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

BRYYE A5 USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

APPOINTMENT AFFIDAVIT EXECUTED 04/26/21.

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

SUBJECT TO SATISFACTORY COMPLETION OF ON < : ; p=RTOD BEGINNING 20210426.
EMPLOYEE 1S AUTOMATICALLY COVERED UNDER

ELIGIBLE TC ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EZVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TG HAVE DECLINED COVERAGE.

VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

EMPLOYEE SURBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207 (C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210822714 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 04/12/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

THOMPSON, MARGRETTE K (b) (6) | QIGH 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

WHITE HOUSE LIAISON WHITE HOUSE LIAISON
10000000 IGS1510 _ 10000000 IGS1562
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary |13, Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 01 $144128.00 ! PA GS 0301 15 01 $144128.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$110460.00 $33668.00 $144128.00 $0.00 $110460.00 $33668.00 $144128.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES - NO
[ 27.FEGLI

30. Retirement Plan
]

te Determinant

32. Work Schedule

31. Service Comp. Date (Leave)
01/20/2021

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

| 1= Competitive Service 3~ SES General

35. FLSA Category 36. Appropriation Code

E - Exempt

37. Bargaining Unit Status

2 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.

FUNC CLS 00

42.
EDUC LVL 13

43.
SUPV STAT 4

4.

POSITION SENSITIVITY HIGH RISK

PRBTABLE MILITARY SERVICE:
EMPLOYEE
PREVIOUS RETIREMENT COVERAGE:

IS AUTCOMATICALLY COVERED UNDER

PREVIOUSLY COVERED

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official

210520248 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

49. Approval Date
02/12/2021

S-Part 50-316

2-

OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

THOMPSON, MARGRETTE K 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
YIK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

WHITE HOUSE LIAISON
10000000 IGS1510
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 01 $144128.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$110460.00 $33668.00 $144128.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2 Conditional

2 - 5Point 4 - 10—-Point/Compensable

6= 10~Point/Compensable/30% 0 | 1- Permanent 3~ Indefinite

YES - NO

[27. FEGLI

28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan

32. Work Schedule

33. Part-Time Hours Per
Biweekly
Pay Period

31. Service Comp. Date (Leave)
01/20/2021 F

FULL-TIME

POSITION DATA

34. Position Occupied

| 1= Competitive Service 3~ SES General

35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

E - Exempt

2 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44

FUNC CLS 00

POSITION SENSITIVITY HIGH RISK

EDUC LVL 13 SUPV STAT 8

REEBI¥YMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTMENT
EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

CREDITABLE MILITARY SERVICE: ‘

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE 1S AUTOMATICALLY COVERED UNDER W

ELIGIBLE TO ELECT HEALTH BENEFITS COVERAC AYS PPFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TG HAVE DECLINED COVERAGE.

50. Signature/Authentication and Title of Approving Official
210346363 / ELECTRONICALLY SIGNED BY:

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

§-FPart 50-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 791

U.S, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
TODACHEENE, HEIDI J (b) (6) | - 05/24/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

SENIOR ADVISOR TO THE ASSISTANT
SECRETARY- INDIAN AFFAIRS
50000000 IGS1574

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 01 $144128.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$110460.00 $33668.00 $144128.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 ASST SECY-INDIAN AFFAIRS
WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10~Point/Other 0= Noae 2= Conditional
2 - &-Point 4 - 10-Point/Compensable 6 = 10~ Point/Compensable/30% 3 | 1 - Permanent 3= Indefinite

[27.FEGLI 28. Annuitant Indicator "

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

i Biweekly
01/05/2019 F FULL-TIME Pav Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T 1= Competitive Serviee 3= SES General . E - Exempt

2 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 4.

FUNC CLS 00 VET STAT X EDUC LVL 21 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

JR'ﬁSHTI/IENT AFFIDAVIT EXECUT%ZQ/2L .
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: IOUSLY COVERED

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

ELIGIBLE TG ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.

AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YQU ARE CONSIDERED TQ HAVE DECLINED COVERAGE.

POSITION IS AT THE FULL PERFORMANCE LEVE L_BAN
EMPLOYEE IS AUTOMATICALLY COVERED UNDER

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210940194 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 04/30/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Heidi J. Todacheene
PROFESSIONAL EXPERIENCE
U.S. House of Representatives — Rep. Deb Haaland (NM-01), Washington, D.C. January 2019 - Present
Legislative Counsel
Provide policy recommendations and write Indian Country, telecommunications, agriculture, and finance legislation for the
first Native American Congresswoman. Introduced and manage 25 of 54 total pieces of office legislation, including 3 tribal

bills signed into law and 3 House-passed amendments. Led Congressional Amicus Briefs (Mashpee Wampanoag v. Interior
& Penobscot v. Maine). Wrote over 70 speeches, 80 letters, and hearing materials. Met with over 300 Tribes.

116™ Congressional Native American Caucus, Washington, D.C. January 2019 - Present
Democratic Director

Establish bipartisan Indian Country prioritics for 95 member offices in U.S. House of Representatives with Republican
Caucus Director on behalf of Co-Chairs, Reps. Deb Haaland (D-NM) & Tom Cole (R-OK). Developed and negotiated
stimulus package requests with leadership offices including $8 billion Coronavirus Relief Funds and $1 billion for Indian
Health Service funds passed in CARES Act. Assist tribal organizations to brief congressional staff on current issues.

Navajo Nation Washington Office, Washington, D.C. December 2017 —January 2019
Government & Legislative Affairs Associate

Represent Navajo Nation before Federal government (Executive Branch & Legislative Branch), state governments, other
tribal governments, and national organizations. Advise President, Council Delegates, and elected leadership on federal and
state policy issues. Develop federal political strategy for Nation’s governmental and legislative affairs.

Southwest Intertribal Court of Appeals, Albuquerque, NM October 2017 — January 2019
Assistant Judge

Write and edit legal opinions for Tribes that lack financial resources or governmental infrastructure for intermediary courts.
Interpret tribal code and apply applicable law to render decisions for appellate civil and criminal cases with panel of judges.

McGinn, Carpenter, Montoya & Love, P.A., Albuquerque, NM March 2017 - September 2017
Attorney

Litigated medical malpractice and wrongful death cases in state and federal court. Drafted and filed motions, trial briefs,
discovery requests/responses, pleadings and correspondence. Met with clients. Analyzed cases to determine scope of client
representation and provided referrals. Defended depositions. Conducted jury verdict research for trial preparation.

New Mexico Indian Affairs Department, Santa Fe, NM October 2015 - June 2016
Advanced Management Analyst

Researched and wrote legal memorandum advising General Counsel and Policy Unit on ramifications of legislation
introduced by state legislators. Advised Secretary on potential results of policy initiatives by researching federal, state and
tribal laws. Worked with state agencies as tribal liaison to resolve legal and legislative issues impacting Tribes/Pueblos.

United States Department of Justice, Washington, D.C. May 2014 - August 2014
Office of Tribal Justice Law Clerk & Udall Foundation Congressional Intern

Advised Associate Attorney General on public hearing material for the Attorney General’s Task Force in Alaska. Wrote
memo critiquing the Violence Against Women Act applicability of sentencing provisions for national publication. Drafted
legal memorandum on prosecution of non-Indians and political corruption in Tribes. Met with 113" U.S. Congress Senators.

LEADERSHIP EXPERIENCE

State Bar of New Mexico Attorney Bar Examination Preparation Coach, Present
Emerge New Mexico Leadership Program, 2018

BAR ADMISSIONS

District of Columbia Bar June 2020

United States District Court for the District of New Mexico July 2017

New Mexico State Bar September 2016

EDUCATION

University of New Mexico School of Law, Albuquerque, NM Juris Doctor,-
Law of Indigenous Peoples Certificate

Honors: Honors in Clinical Law, Southwest Indian Law Clinic

Tribal Law Journal, Editorial Board Director
Publication: “She Saves Us from Monsters": Navajo Creation Stories and Modern Tribal Justice, 15 T.L.J. 2 (2015).
University of New Mexico, Albuquerque, NM Bachelor of Arts in English,-

Honors: magna cum laude



Standard Form 50
Rev. 791

U.S. Office of Personnel Management NOTIF[CATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
CHERRY, TYLER A - - 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
PRESS SECRETARY PRESS SECRETARY
10000000 IGS1511 _ 10500000 IGS1563
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary |13, Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 14 01 $122530.00 | PA GS 0301 14 01 $122530.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00 $93907.00 $28623.00 $122530.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES - NO
' zil iiil | 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
01/20/2021 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
7 1= Competitive Serviee 3~ SES General . E - Exempt
2 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 4.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK
RB¥AsLE MILITARY SERVICE:
PREVIQUS RETIREMENT COVERAGE: PREVIQUSLY COVERED
EMPLOYEE 1S AUTOMATICALLY COVERED UNDER
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210519755 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 02/12/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Cop_v _ Long-’l‘erm Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
VAN DER HEIDE ESCOBAR, JENNIFER NMN

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 04/15/21

7. FROM: Position Title and Number

15. TO: Position Title and Number

CHIEF OF STAFF SENIOR COUNSELOR TO THE SECRETARY
10000000 ES19808 10000000  ES00057
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $183100.00 PA ES 0301 00 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00 $183100.00 $0.00 $183100.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1~ None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2 Conditional

2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO

(27 FEGLI 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
01/03/2001 F FULL-TIME Pav Period

POSITION DATA

34. Position Occupied

35. FLSA Category

T’

| 1= Competitive Service 3~ SES General

4~ SES Career Reserved

E - Exempt

2~ Excepted Service N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)

WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

42. 43.
EDUC LVL 15

SUPV STAT 2

4.

POSITION SENSITIVITY CRITICAL-SENSITIVE

‘ﬁ}ﬁ‘ﬂt‘)”?m DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C.

207 (C)

46. Employing Department or Agency

50. Signature/Authentication and Title of Approving Official
210889557 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

IN - OFC OF THE SECRETARY
47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
04/21/2021

S-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY NN et o s



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
VAN DER HEIDE ESCOBAR, JENNIFER NMN

2. Social Security Number 3. Date of Birth 4. Effective Date

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 2/11/21

7. FROM: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR
10000000 ES19820

15. TO: Position Title and Number
CHIEF OF STAFF

10000000 ES19808

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary | 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $183100.00 ! PA ES 0301 00 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I"ay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00 $183100.00 $0.00 $183100.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 1-Permanent 3= Indefinite YES NO
[ 27. FEGLI

28. Annuitant Indicator 29. PavvR:;("e De(ermir'l'avnt" T

30. Retirement Plan

31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per
i Biweekly
01/03/2001 F | FULL-TIME Pay Pestad

POSITION DATA
34. Position Occupied

35. FLSA Category

T’

39. Duty Station (City — County — State or Overseas Location)

WASHINGTON,DISTRICT OF COLUMBIA

36. Appropriation Code 37. Bargaining Unit Status
| 1= Competitive Service 3~ SES General

4~ SES Career Reserved

E - Exempt
N - Nonexempt

3

2~ Excepted Service

8888

38. Duty Station Code
11-0010-001

40. Agency Data 42. 43. 4.
FUNC CLS 00 _ EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE
4?'!5&81‘{§3 AS USED FOR 5 U.S.C. o S NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT CCVERAGE: PREVIOUSLY COVERED
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

FROZEN SERVICE NONE

EMPLOYEE IS AUTOMATICALLY COVERED "JI\IDER_

46. Employing Department or Agency

IN - OFC OF THE SECRETARY
47. Agency Code
INO1

50. Signature/Authentication and Title of Approving Official
210519642 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

48. Personnel Office ID
4342

49. Approval Date
02/12/2021

S-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY NN et o s



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

VAN DER HEIDE ESCOBAR, JENNIFER NMN 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L 5 US.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM CHCHO MEMO DTD 01/12/2021

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR
10000000 ES19820

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
ES 0301 00 00 $183100.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3~ 10-Point/Disability § = 10-Point/Other 0~ None 2 Conditional

2 - S-Point 4 - 10~Point/Compensable 6= 16=Point/Compensable/30%

0 | 1-Permanent 3= Indefinite

ES NO

28. Annuitant Indicator

Rate Determinant

29. Pa

30. Retirement Plan

01/03/2001

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

> ATA

34. Position Occupied 35. FLSA Category

| 1= Competitive Service 3~ SES General E - Exempt

36. Appropriation Code

3 2~ Excepted Service 4~ SES Career Reserved

T’

N - Nonexempt

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)

WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.

42

43. 4.

FUNC CLS 00 EDUC LVL 15

SUPV STAT 2

POSITION SENSITIVITY HIGH RISK

Jgd%{?ﬁf&"f TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERICD BEGINNING 20210120.

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C.
3502 IS NOT APPLICABLE TO THE SENIOR

TENURE AS USED FOR 5 U.S.C.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:
APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
APPOINTMENT NTE 21 DAYS, BUT MAY BE EXT.

PREVIOUSLY COVERED

207 (C)
EXECUTIVE SERVICE.

NTE 02/09/2021

FROZEN SERVICE NONE
EMPLOYEE IS AUTOMATICALLY COVERED 'JNDE.R_

HEALTH BENEFITS COVERAGE CONTINUES.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210349319 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

S-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

VILLA, CRISTINA M - 02/17/2021
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
DIRECTOR OF SCHEDULING AND ADVANCE

15. TO: Position Title and Number
DIRECTOR OF SCHEDULING AND ADVANCE

10000000 1GS1546 10000000 IGS1546
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary | 13. Pay Basis | 16.Pay Plan | 17. Occ. Code  |18. Grade or Level | 19.Step or km{zoA Total Salary/Award | 21. Pay Basis
GS 0301 14 01 $122530.00 ! PA GS 0301 14 | 01 $122530.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00 $93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES _ NO
[ 27 FEGLI 28. Annuitant Indicator

30. Retirement Plan

06/11/2012

31. Service Comp. Date (Leave)

29. Pay Rate Determinant

32. Work Schedule

33. Part-Time Hours Per

F FULL-TIME

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

| 1= Competitive Service 3~ SES General N E - Exempt
2 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 VET STAT X EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

PRBTABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:
FROZEN SERVICE NONE

PREVIQUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDER _

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID

4342 02/17/2021

49. Approval Date

50. Signature/Authentication and Title of Approving Official
210534999 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

S-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

VILLA, CRISTINA M (b) (6) } [(b) (6) | 02/08/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
190 PROVISIONAL APPT NTE 06-07-21
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
YIK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

DIRECTOR OF SCHEDULING AND ADVANCE

10000000 IGS1546
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 14 01 $122530.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - Nene 3 - 10-Point/Disability § = 10-Point/Other 0~ None 2~ Conditional
2 - &-Point 4 - 10-Point/Compensable 6 = 10~ Point/Compensable/30% 0 | 1 - Permanent 3= Indefinite
[ 27 FEGLI 28. Annuitant Indicator "

30. Retirement Plan

06/11/2012

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3~ SES General
4~ SES Career Reserved

| 1= Competitive Service
2 2~ Excepted Service

35. FLSA Category
. E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 - EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

JR'ﬁBHTMENT IS ON A PROVISIONAL BASIS.
IF YOUR PERFORMANCE IS SATISFACTORY,

AND LIFE INSURANCE.

OTHER APPLICABLE REQUIREMENTS,

EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED OZiDB,’ZZ .

CREDITABLE MILITARY SERVICE:
PREVIQUS RETIREMENT CCOVERAGE:
IS AUTOMATICALLY COVERED UNDER
COVERAGE CONTINUES.

EMPLOYEE
HEALTH BENEFITS

FROZEN SERVICE NONE

YCOU ARE ELIGIBLE

PREVIQUSLY COVERED

FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND YOU MEET ALL LEGAL QUALIFICATIONS,
YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTMENT

AND

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210493943 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/08/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

S-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 791

U.S. Office of Personnel Management NOT[FICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
WALLACE, ANDREW G - - 02/28/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
V4L 5 US.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM OPM FORM 1652 DTD 02/19/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR TO THE SECRETARY DIRECTOR, OFFICE OF CONGRESSIONAL
AND LEGISLATIVE AFFAIRS
10000000 1GS1537 10400000 ES19796
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 06 $168150.00 PA ES 0301 00 00 $170000.00 PA
| 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$128870.00 $39280.00 $168150.00 $0.00 $170000.00 $0.00 $170000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 SECRETARY'S IMMEDIATE OFFICE
OFFC OF CONGRSNL & LEGSL AFFAIRS
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 - 10~Point/Disability § = 10~Point/Other 0= Noae 2~ Conditional
. 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 0 | 1-Permanent 3= Indefinite YES - NO
[27.FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
i Biweekly
07/29/2001 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3~ SES General . E - Exempt
3 1 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 4.
FUNC CLS 00 EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE
J%EﬁSBf{gs AS USED FOR 5 U.S.C. NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
FROZEN SERVICE NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDER

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERICD BEGINNING 20210228.
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

IN - OFC OF THE SECRETARY 210567313 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office 1D 49. Approval Date ERICA J. WILLIAMS
INO1 4342 02/22/2021 HUMAN RESOURCES SPECIALIST
S-Part 50-316 2 - OPF Copy - Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

WALLACE, ANDREW G - 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6—B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6—C. Code 6—-D. Legal Authority
YIK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR TO THE SECRETARY

10000000 1GS1537

8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code | 18. Grade or Level 19.Step or Rale{ZOA Total Salary/Award | 21. Pay Basis
GS 0301 15 06 $168150.00 PA

‘ 12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic I"ay 20D. Other Pay
$128870.00 $39280.00 $168150.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability S = 10=Point/Other | 0= None 2= Conditional
. 2- S-Point 4= 10~Point/Compensable 6 = 10-Point/Compensable/30% 0 1-Permanent 3~ Indefinite YES NO

'

28. Annuitant Indicator

30. Retirement Plan

32. Work Schedule 33. Part-Time Hours Per
Biweekly

Pay Period

31. Service Comp. Date (Leave)
07/29/2001 F

FULL-TIME

POSITION DATA

34. Position Occupied

3~ SES General
4~ SES Career Reserved

| 1= Competitive Service
2 2~ Excepted Service

35. FLSA Category 37. Bargaining Unit Status

T’

36. Appropriation Code

E - Exempt
N - Nonexempt

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)

WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.

FUNC CLS 00 _

EDUC LVL 15

42. 43. 4.
SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

JR'ﬁBHTMENT IS ON A PROVISIONAL BASIS.
IF YOUR PERFORMANCE IS SATISFACTORY,

AND LIFE INSURANCE.

OTHER APPLICABLE REQUIREMENTS,

EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
CREDITABLE MILITARY SERVICE:

PREVIQOUS RETIREMENT COVERAGE:
IS AUTOMATICALLY COVERED UNDER
ELIGIBLE TG ELECT HEALTH BENEFITS
EVEN IF IT'S
YOU ARE CONSIDERED TC HAVE DECLINED COVERAGE.

EMPLOYEE

AN ELECTION MUST BE
ELECTION,
FROZEN SERVICE NONE

MADE

FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTMENT

YCOU ARE ELIGIBLE

IQUSLY iiOVE‘,RED
COVERAC AYS EFFECTIVE DATE OF THIS PERSONNEL ACTION.

TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210375040 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
01/21/2021

S-Part 50-316

Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY NN et o s



ERIC WERWA PH.D.

Dedicated, loyal, dependable, adaptable team player with over 18 years of Congressional experience. Deep and
broad knowledge of science policy and legislative process, procedure, and history, both authorization and
appropriations. Proven success developing legislative strategy and building coalitions to achieve a variety of
policy goals. Supportive teacher and mentor who fosters development of collaborative team of staff and fellows.

Professional Experience:

1/18-present Congresswoman Deb Haaland, Washington, DC Legislative Director

e Helped stand up a new member office, establishing procedures, training staff, and building a legislative
agenda. Continue leading and mentoring a team of legislative staff and fellows.

e Coordinated efforts to enable freshman member to win election as a subcommittee chair and committee vice-
chair. Serve as primary staff member for Natural Resources Committee and National Parks, Forests, and
Public Lands subcommittee, which she chairs.

e Primary staff member handling energy, environment, water, climate change, science, technology,
transportation, telecommunications, government reform, elections, campaign finance, and budget issues.

6/17-1/18  Congresswoman Lucille Roybal-Allard, Washington, DC Legislative Director

e Lead ateam of 5 legislative staff and fellows, oversee the implementation of Congresswoman’s legislative
agenda, develop strategy to advance priorities such as the Congresswoman’s Dream Act.

e Primary staff member on science, technology, transportation, and issues; Commerce, Justice, Science and
Transportation-HUD Appropriations subcommittees; and Joint Select Committee on Budget and
Appropriations Process Reform. Support the Congresswoman’s work as Ranking Member of the Homeland
Security Subcommittee and as a member of the Labor, HHS, Education Subcommittee.

10/01-1/17 Congressman Michael M. Honda, Washington, DC  Deputy Chief of Staff/Legislative Director
e Developed and executed program to secure over $1.3 billion in federal funding for the district.

e Led efforts on the $3.6 billion 21% Century Nanotechnology Research and Development Act.

e Managed and mentored legislative staff and fellows (average 7 at once, approximately 50 in total), oversaw
development and execution of legislative agenda, monitored and identified opportunities to advance priorities.
Staffed Congressman on the Appropriations, Science, and Transportation and Infrastructure Committees and
on issues in the jurisdictions of the Energy and Commerce, Ways and Means, Judiciary, Natural Resources,
and Education and Workforce Committees. Lead staffer for the Commerce, Justice, Science; Energy and
Water; Defense; Transportation-HUD; and Interior and Environment Appropriations subcommittees.

Built and employed extensive network of contacts on Capitol Hill through organizations such as the
Sustainable Energy and Environment Coalition, Congressional Progressive Caucus, Asian Pacific American
Caucus, and Stennis Fellows, as well as with federal agency officials and the advocacy community to develop
policy proposals and advocacy strategies to advance priorities.

Expertise in drafting and tracking legislation and amendments; analyzing legislative and budget proposals in
preparation for hearings, markups, and meetings; and drafting official correspondence.

e Experience working with communications team on message development and execution of communications
strategy, including: drafting opinion picces and background materials; preparing speaking points for public
appearances and press conferences; and preparing and delivering presentations for constituent town halls,
professional societies, industry groups and conferences.

Positions held: Materials Research Society/Optical Society of America AAAS Science and Technology
Policy Fellow (2001-2002), Legislative Assistant (2002-2004), Senior Legislative Assistant (2004-2006),
Ranking Member’s Designee to the Energy Subcommittee (2005-2006), Legislative Director (2006-2013),
and Deputy Chief of Staft/Legislative Director (2013-2017).

9/97-6/01  Otterbein University, Westerville, OH Assistant Professor, Physics and Astronomy

e Taught introductory and advanced physics and astronomy courses. Developed interdisciplinary course
Energy, Science, and Society and taught Qur Place in the Universe. Served on Academic Council,
Administrative & Appeals Councils, Environmental Studies Committee, and as Sorority Adviser.



DR. ERIC WERWA

N Ph.D., Electronic Materials, Massachusetts Institute of Technology

e Thesis: The Role of Quantum Confinement in the Visible Photoluminescence from Silicon Nanoparticles
(Advisor: Dr. Kirk Kolenbrander, MIT Vice President). Minor: Management of technological innovation.
Fabricated and characterized semiconductor nanostructures. Coordinated department educational outreach.
Teaching Assistant for course Electronic, Optical, and Magnetic Materials and Devices.

- B.S.Eng. (Summa cum Laude), Materials Science and Engineering, University of Pennsylvania
Related Experience:

e Served as a volunteer member of the Biden for President Climate/Energy/Environment Policy Committee and
Science Policy Committee.

e Supported Congresswoman Haaland’s work on the Biden Climate Engagement Advisory Council.

e Member of Materials Research Society (Government Affairs Committee and MRS Bulletin Editorial Board),
American Physical Society, American Association for the Advancement of Science, Tau Beta Pi, Sigma Xi.

e Honors: 114" Congress Stennis Fellow; 2001-2002 MRS/OSA Congressional Science and Engineering
Fellow; Student Organization Adviser of the Year and Recognition of Meritorious Service; John Wulff
Outstanding Graduate Teaching Assistant Award; NSF Graduate Fellow; AT&T Bell Laboratories Ph.D.
Scholar; 3M Corporation Graduate Fellow; Starr Graduate Fellow; Benjamin Franklin Scholar.



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

ALONSO, SHANTHA R (b) (6) | OIGR 02/16/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
SENIOR ADVISOR TO THE SECRETARY

15. TO: Position Title and Number
DIRECTOR, INTERGOVERNMENTAL AND
EXTERNAL AFFAIRS

10000000 1GS1526 10000000 1GS1564
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 01 $144128.00 PA GS 0301 15 01 $144128.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$110460.00 $33668.00 $144128.00 $0.00 $110460.00 $33668.00 $144128.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

6. Veterans Preference for RIF

2

29. Pai Rate Determinant

23. Veterans Preference 24. Tenure 25. Agency Use
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10~Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite

27. FEGLI 28. Annuitant Indicator

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule

33. Part-Time Hours Per

Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

3 - SES General
4 - SES Career Reserved

1 - Competitive Service
2 2 - Excepted Service

N

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

8888

37. Bargaining Unit Status

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44,

Funcctsoo (SN EDUC LVL 17 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDE S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
02/16/2021

50. Signature/Authentication and Title of Approving Official
210519710/ ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
ALONSO, SHANTHA R (b) (6) | GCICH 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position T

itle and Number

15. TO: Position Title and Number
SENIOR ADVISOR TO THE SECRETARY

10000000 1GS1526
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 01 $144128.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$110460.00 $33668.00 $144128.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3~ Indefinite YES i NO
27. FEGLI 28. Annuitant Indicator 29. Pai Rate Determinant
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
01/20/2021 F FULL-TIME Pay Period

POSITION DATA

N

1 - Competitive Service
2 - Excepted Service

34. Position Occupied

3 - SES General

4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Cod
11-0010-001

e

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41,

EXPIRES.

42.
EDUC LVL 17

43.

SUPV STAT 8

44,
POSITION SENSITIVITY HIGH RISK

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210364694 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

BARMORE, HEATHER L -— (b) (6) | 03/08/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position T

itle and Number

15. TO: Position Title and Number
DIGITAL DIRECTOR

10500000 1GS1525
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 01 $122530.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference

1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
3

25. Agency Use

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

ves [

Qo) 6) |

30. Retirement Plan

1 - Permanent
| 28. Annuitant Indicator

29. Pay Rate Determinant

| POSITION DATA

31. Service Comp. Date (Leave)

03/08/2021

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General

4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Cod
11-0010-001

e

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41,

42.
EDUC LVL 13

43.

SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

‘RBBBITMENT AFFIDAVIT EXECUTED 03/08/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE. NEVER COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEM.
CTIVE DATE OF THIS PERSONNEL ACTION.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA

AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/26/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210588956 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

BEAUDREAU, TOMMY P (b) (6) | (b) (6) | 06/23/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZNM 43 U.S.C 1452
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
DEPUTY SECRETARY OF THE INTERIOR

10100000 EXO00003
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
EX 0340 02 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF THE DEPUTY SECRETARY

WASHINGTON,DC

EMPLOYEE DATA

| 30. Retirement Plan

| POSITION DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite YES - NO

27. FEGLI 28. Annuitant Indicator

29. Pai Rate Determinant

06/20/1995

31. Service Comp. Date (Leave)

32. Work Schedule 33. Part-Time Hours Per

Biweekly
Pay Period

F FULL-TIME

2 - Excepted Servi

N

1 - Competitive Service

34. Position Occupied

3 - SES General
ce

4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41,

42.
EDUC LVL 15

43.
SUPV STAT 2

44,
POSITION SENSITIVITY SPECIAL-SENSITIVE (

‘RBBBITMENT AFFIDAVIT EXECUTED 06/23/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
FROZEN SERVICE NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

EXEMPT FROM THE ANNUAL AND SICK LEAVE ACT
NOMINATED: 04/15/21 CONFIRMED: 06/17/21 ATTESTED:06/17/21

MCTIVE DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
211308486 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
06/23/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

CHERRY, TYLER A (b) (6) | (b) (6) | 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
PRESS SECRETARY

15. TO: Position Title and Number
PRESS SECRETARY

10000000 I1GS1511 10500000 1GS1563
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 01 $122530.00 PA GS 0301 14 01 $122530.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00 $93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference

24. Tenure 25. Agency Use

1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

0 - None
3 1 - Permanent

2 - Conditional
3 - Indefinite

]

27. FEGLI

| 30. Retirement Plan

| 28. Annuitant Indicator

29. Pay Rate Determinant

31. Service Comp. Date (Leave)

01/20/2021

26. Veterans Preference for RIF
ES - NO

32. Work Schedule 33. Part-Time Hours Per

Biweekly

F |FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

E - Exempt
N - Nonexempt

36. Appropriation Code
8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
Funcesoo | (NS EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/12/2021

50. Signature/Authentication and Title of Approving Official
210519755/ ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
CHERRY, TYLER A -— - 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

PRESS SECRETARY

10000000 1GS1511

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 01 $122530.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23_Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3~ Indefinite YES - NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
01/20/2021 F |FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
2 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
Funcetsoo | (SN EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM
EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210348819 / ELECTRONICALLY SIGNED BY:

47. Agency Code |48, Personnel Office ID 49. Approval Date GARY P. HARDAWAY
INO1 4342 01/20/2021 HUMAN RESOURCES SPECIALIST

5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Arem(;tNU7sgf(lJtig\lfieBr3§/_?éozlgg



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth 4. Effective Date

SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR

DANIEL-DAVIS, LAURA E (b) (6) | (b) (6) | 02/28/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 2/12/21
7. FROM: Position Title and Number 15. TO: Position Title and Number

PRINCIPAL DEPUTY ASSISTANT SECRETARY-
LAND AND MINERALS MANAGEMENT

10000000 ES19772 20000000 ES19763
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $180000.00 PA ES 0301 00 00 $180000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$180000.00 $0.00 $180000.00 $0.00 $180000.00 $0.00 $180000.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and

Location of Position’s Organization

WASHINGTON,DC

INO1 ASST SECY-LAND & MINERALS

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

2 - Conditional
3 - Indefinite

]

25. Agency Use

26. Veterans Preference for RIF
ves [l

NO

27. FEGLI

1 - Permanent
28. Annuitant Indicator

| 30. Retirement Plan

29. Pai Rate Determinant

31. Service Comp. Date (Leave) | 32. Work Schedule

04/28/2019 F

FULL-TIME

Biweekly

33. Part-Time Hours Per

Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
runccrsoo | (SN EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

CREDITABLE MILITARY SERVICE:

FROZEN SERVICE NONE

‘ENBIPBYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEM
VETERAN PREFERENCE IS NOT APPLICABLE TO .

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

210567218

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/22/2021

50. Signature/Authentication and Title of Approving Official

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

/ ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
DANIEL-DAVIS, LAURA E (b) (6) | IGR 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM CHCHO MEMO DTD 01/12/2021
7. FROM: Position Title and Number 15. TO: Position Title and Number

SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR
10000000 ES19772

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $180000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$180000.00 $0.00 $180000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

| ans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3~ Indefinite iYES - NO
| 27 FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly
04/28/2019 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
runcetsoo | (SIS EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

“SOEMEET TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210120.
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

CREDITABLE MILITARY SERVICE:

TENURE AS USED FOR 5 U.S.C. 350 OT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

NON CAREER APPOINTMENT NTE 02/09/2021

HEALTH BENEFITS COVERAGE CONTINUES.

EMPLOYEE IS AUTOMATICALLY COVERED UNDE (S

FROZEN SERVICE NONE

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210363737 / ELECTRONICALLY SIGNED BY:

47. Agency Code |48, Personnel Office ID 49. Approval Date GARY P. HARDAWAY
INO1 4342 01/20/2021 HUMAN RESOURCES SPECIALIST

5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Arem(;tNU7sgf(lJtig\lfieBr3§/_?éozlgg



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

DECKER, DANIELLE K (b) (6) | (b) (6) | 05/10/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
DEPUTY DIRECTOR, INTERGOVERNMENTAL
AND EXTERNAL AFFAIRS

10000000 1GS1577
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 02 $126614.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$97037.00 $29577.00 $126614.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

| 30. Retirement Plan

| POSITION DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3~ Indefinite YES _ NO

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

05/10/2021

31. Service Comp. Date (Leave)

32. Work Schedule 33. Part-Time Hours Per

Biweekly
Pay Period

F FULL-TIME

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General

4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41,

42.
EDUC LVL 13

43.
SUPV STAT 4

44,
POSITION SENSITIVITY HIGH RISK

‘RBBBITMENT AFFIDAVIT EXECUTED 05/10/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE. NEVER COVERED
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING AUTHORITY UNDER 5 CFR 531.212

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210962430 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

4342

48. Personnel Office ID

49. Approval Date
05/04/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U5, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
ESTENOZ, SHANNON A _ - 07/12/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZNM 16 U.S.C. 742B(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSISTANT SECRETARY ASSISTANT SECRETARY-
FISH AND WILDLIFE AND PARKS FISH AND WILDLIFE AND PARKS
40000000 ES19540 40000000 EX00006
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $183100.00 PA EX 0340 04 00 $158500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00 $158500.00 $0.00 $158500.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 ASST SECY-FISH & WILDLIFE & PARK INO1 ASST SECY-FISH & WILDLIFE & PARK
WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10~Point/Compensable 6 - 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite

| 2. FEGLI | 28. Annuitant Indicator

26. Veterans Preference for RIF
ve< [ o

29. Pay Rate Determinant

| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekl
01/31/2006 F | FULL-TIME Pay Poriod
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
2 2 - Excepted Service 4 - SES Career Reserved E N- None:empt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
12-2541-011 PLANTATION,BROWARD,FLORIDA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 14 SUPV STAT 2 POSITION SENSITIVITY SPECIAL-SENSITIVE (
‘CREBIFABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: EVIOUSLY COVERED
EMPLOYEE DUTY STATION IS IN REGION 02 - SOUTH ATLANTIC GULF
FROZEN SERVICE NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.
NOMINATED:04/19/21 CONFIRMED:06/24/21 ATT :
EXEMPT FROM THE ANNUAL AND SICK LEAVE ACT.
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 211445466 /| ELECTRONICALLY SIGNED BY:
47. Agency Code |48, Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 07/12/2021 HUMAN RESOURCES SPECIALIST
5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91
U.S. Office of Personnel

| Management

FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

ESTENOZ, SHA

1. Name (Last, First, Middle)

NNON A

2. Social Security Number 3. Date of Birth

4. Effective Date

10000000

TO THE SECRETARY OF THE INTERIOR

FISH AND WILDLIFE AND PARKS

(b) (6) | - 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM 1652 FORM DTD 2/12/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR PRINCIPAL DEPUTY ASSISTANT SECRETARY

1GS1517 40000000 ES19540
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA ES 0301 00 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $183100.00 $0.00 $183100.00 $0.00

WASHINGTON,DC

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 ASST SECY-FISH & WILDLIFE & PARK

WASHINGTON,DC

30. Retirement Plan

| POSITION DATA

[0)6)

28. Annuitant Indicator

31. Service Comp. Date (Leave)

01/20/2021

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite YES - NO

29. Pai Rate Determinant

32. Work Schedule

33. Part-Time Hours Per

F FULL-TIME

Biweekly
Pay Period

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General

4 - SES Career Reserved

e |

35. FLSA Category

E - Exempt
N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

CREDITABLE MILITARY SERVICE:
EMPLOYEE IS AUTOMATICALLY CO D UNDE
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APP
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

LWWE SERVICE.

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41, 42. 43. 44,

FUNC CLS 00 EDUC LVL 14 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE
PRYZEN SERVICE NONE

46. Employing Depar

tment or Agency

IN - OFC OF THE SECRETARY

210520204 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/12/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
ESTENOZ, SHANNON A (b) 6) | QICH 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR
10000000 1GS1517

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 ~ 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite E- NO

27. FEGLI 28. Annuitant Indicator 29. Pai Rate Determinant

| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
01/20/2021 F  |FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
2 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 _ EDUC LVL 14 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

APPOINTMENT IS ON A PROVISION SIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND

OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM
EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.

AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.
FROZEN SERVICE NONE

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210364604 / ELECTRONICALLY SIGNED BY:

47. Agency Code |48, Personnel Office ID 49. Approval Date GARY P. HARDAWAY
INO1 4342 01/20/2021 HUMAN RESOURCES SPECIALIST

Editions Prior to 7/91 Are Not Usable After 6/30/93

5-Part 50-316 2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FELDGUS, STEVEN H - - 05/10/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 04/20/21
7. FROM: Position Title and Number 15. TO: Position Title and Number

DEPUTY ASSISTANT SECRETARY- LAND
AND MINERALS MANAGEMENT
20000000 ES04064

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $162000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 ASST SECY-LAND & MINERALS

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite YES - NO

27. FEGLI | 28_ Annuitant Indicator 29. Pay Rate Determinant
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
05/09/2021 F  |FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 _ EDUC LVL 21 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

APPOINTMENT AFFIDAVIT EXECUTED 05/10/21.

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210510.
FROZEN SERVICE NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210896053 / ELECTRONICALLY SIGNED BY:
47. Agency Code | 48. Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 04/22/2021 HUMAN RESOURCES SPECIALIST
5-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FONG, JUDITH L M (b) (6) | - 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

SPECIAL ASSISTANT SPECIAL ASSISTANT
10000000 I1GS1551 40000000 1GS1558
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 12 01 $87198.00 PA GS 0301 12 01 $87198.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$66829.00 $20369.00 $87198.00 $0.00 $66829.00 $20369.00 $87198.00 $0.00

14. Name and Location of Position’s Organization

WASHINGTON,DC

INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 ASST SECY-FISH & WILDLIFE & PARK

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

s

25. Agency Use

]

0 - None
1 - Permanent

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

- -

27. FEGLI

| 28. Annuitant Indi r

30. Retirement Plan

29. Pay Rate Determinant

31. Service Comp. Date (Leave) | 32. Work Schedule

02/08/2021 F

FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

210525386 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
02/16/2021

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

FONG, JUDITH L M (b) (6) | PICH 02/08/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 06-07-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SPECIAL ASSISTANT

10000000 1GS1551
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 12 01 $87198.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$66829.00 $20369.00 $87198.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

1-None
2 - 5-Point

23. Veterans Preference

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0 1 - Permanent

25. Agency Use

]

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

2 - Conditional
3 - Indefinite

27. FEGLI

30. Retirement Plan

| 28. Annuitant Indicator

26. Veterans Preference for RIF

29. Pay Rate Determinant

31. Service Comp. Date (Leave) | 32. Work Schedule

02/08/2021 F

Biweekly

FULL-TIME

33. Part-Time Hours Per

Pay Period

| POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Servi

3 - SES General

ce

4 - SES Career Reserved

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

8888

37. Bargaining Unit Status

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41.

42. 43, 44,
EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

EXPIRES.

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

APPOINTMENT AFFIDAVIT EXECUTED 02/08/21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

IF YOU DON'T MAKE AN

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210496498 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
02/08/2021

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
GAITHER, AMBER M (b) (6) | (b) (6) | 07/06/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position T

itle and Number

15. TO: Position Title and Number
DEPUTY WHITE HOUSE LIAISON

10000000 1GS1584

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 12 01 $87198.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$66829.00 $20369.00 $87198.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

30. Retirement Plan

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES NO

27. FEGLI 28. Annuitant Indicator

29. Pay Rate Determinant

31. Service Comp. Date (Leave)

07/06/2021

32. Work Schedule

33. Part-Time Hours Per

F FULL-TIME

Biweekly
Pay Period

POSITION DATA

N

2

1 - Competitive Service
2 - Excepted Service

34. Position Occupied

3 - SES General

4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Cod
11-0010-001

e

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41.

42.
EDUC LVL 13

43.

SUPV STAT 8

44,
POSITION SENSITIVITY HIGH RISK

‘RBBBITMENT AFFIDAVIT EXECUTED 07/06/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
211384874 /| ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
07/01/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

GERMAIN, NAOMIE E QICH OIGH 03/04/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SPECIAL ASSISTANT TO THE SECRETARY

10000000 1GS1540
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 11 01 $72750.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$55756.00 $16994.00 $72750.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

26. Veterans Preference for RIF
YES - NO

23. VVeterans Preference 24. Tenure 25. Agency Use
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10~Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite
28 _Annuitant Indi r

29. Pai Rate Determinant

| 30. Retirement Plan

31. Service Comp. Date (Leave)

01/03/2019

32. Work Schedule

F FULL-TIME

Biweekly
Pay Period

33. Part-Time Hours Per

| POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

E - Exempt
N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41 42. 43. 44,
FUNC CLS 00 _ EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

‘RBBBITMENT AFFIDAVIT EXECUTED 03/08/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE. NEVER COVERED

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

EMPLOYEE IS AUTOMATICALLY COVERED UNDEM.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

210600770 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
03/02/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth 4. Effective Date

SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR

GOSAR, MILIN - 03/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 02/16/21
7. FROM: Position Title and Number 15. TO: Position Title and Number

DEPUTY CHIEF OF STAFF - OPERATIONS

10000000 1GS1553 10000000 ES00061
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 04 $158541.00 PA ES 0301 00 00 $162000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$121506.00 $37035.00 $158541.00 $0.00 $162000.00 $0.00 $162000.00 $0.00

14. Name and Location of Position’s Organization

WASHINGTON,DC

INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3~ Indefinite YES - NO
27. FEGLI | 28. Annuitant Indicator e Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
02/01/2021 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

N

1 - Competitive Service
2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

42.
EDUC LVL 21

43.
SUPV STAT 2

44,

POSITION SENSITIVITY CRITICAL-SENSITIVE

CREDITABLE MILITARY SERVICE:

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

SUBJECT TO SATISFACTORY COMPLETION OF O RIOD BEGI
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

NNING 20210314.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
03/10/2021

50. Signature/Authentication and Title of Approving Official
210650807 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

GOSAR, MILI N QIGE ©GICE 02/01/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-31-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

10000000 1GS1553
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 04 $158541.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$121506.00 $37035.00 $158541.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure
0 - None
0

2 - Conditional
3 - Indefinite

25. Agency Use

]

27. FEGLI

1 - Permanent

-

26. Veterans Preference for RIF

29. Pai Rate Determinant

30. Retirement Plan

31. Service Comp. Date (Leave)

02/01/2021

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 - SES Career Reserved

1 - Competitive Service
2 2 - Excepted Service

N

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.

40. Agency Data
FUNC CLS 00

42. 43.

EDUC LVL 21

SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 02/01/21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/29/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210431536 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
GRANDY JR., JOHN W (b) (6) | IG) 05/24/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position T

itle and Number

15. TO: Position Title and Number

ADVISOR
10500000 1GS1580
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 12 01 $87198.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$66829.00 $20369.00 $87198.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION

WASHINGTON,DC

EMPLOYEE DATA

23. VVeterans Preference

1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5-
6-

10-Point/Other
10-Point/Compensable/30%

24. Tenure

0 - None
3

25. Agency Use

]

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

YES - NO

b 6)

| 30. Retirement Plan

| POSITION DATA

1 - Permanent
| 28. Annuitant Indicator

05/24/2021

31. Service Comp. Date (Leave)

29. Pay Rate Determinant

32. Work Schedule

Biweekly

F FULL-TIME

33. Part-Time Hours Per

Pay Period

34. Position Occupied

N

1 - Competitive Service
2 - Excepted Service

3 - SES General

4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Cod
11-0010-001

e

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41,

42.
EDUC LVL 13

43.
SUPV STAT 8

44,
POSITION SENSITIVITY HIGH RISK

‘RBBBITMENT AFFIDAVIT EXECUTED 05/24/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE. NEVER COVERED
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

EMPLOYEE IS AUTOMATICALLY COVERED UND
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA

E .
SERTTPERSNETOMMAHNMIMN. 1\, DATE OF THIS PERSONNEL ACTION.

AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210964518 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
05/04/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

GRAY IV, LESLIE M 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

15. TO: Position Title and Number
DEPUTY DIRECTOR OF CONGRESSIONAL
AFFAIRS- SENATE

10000000 1GS1548 10400000 1GS1565
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 05 $163345.00 PA GS 0301 15 05 $163345.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$125188.00 $38157.00 $163345.00 $0.00 $125188.00 $38157.00 $163345.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFC OF CONGRSNL & LEGSL AFFAIRS

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

24. Tenure

0 - None
3

1 - Permanent
28. Annuitant Indicator

26. Veterans Preference for RIF

YES NO

29. Pay Rate Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

25. Agency Use

]

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

2 - Conditional
3 - Indefinite

12

| 30. Retirement Plan

31. Service Comp. Date (Leave) | 32. Work Schedule

07/01/2002 F

FULL-TIME

| POSITION DATA
34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

38. Duty Station Code

35. FLSA Category

e |

39. Duty Station (City — County — State or Overseas Location)

36. Appropriation Code 37. Bargaining Unit Status
3 - SES General

4 - SES Career Reserved

E - Exempt
N - Nonexempt

8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
FROZEN SERVICE NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDE [ S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

50. Signature/Authentication and Title of Approving Official
210520252 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

48. Personnel Office ID
4342

49. Approval Date
02/12/2021

5-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

GRAY IV, LESLIE M _ _ 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR

10000000 1GS1548
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 05 $163345.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$125188.00 $38157.00 $163345.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. VVeterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
0 1 - Permanent

25. Agency Use

2 - Conditional
3 - Indefinite

28. Annuitant Indicator

30. Retirement Plan

31. Service Comp. Date (Leave)

07/01/2002

32. Work Schedule

F FULL-TIME

26. Veterans Preference for RIF

YES NO

29. Pay Rate Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

FROZEN SERVICE NONE

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

50. Signature/Authentication and Title of Approving Official
210364954 / ELECTRONICALLY SIGNED BY:

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

HAALAND, DEBRA A _ _ 03/17/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZNM 43 U.S.C. 1451
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SECRETARY OF THE INTERIOR

10000000 EXO00001
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
EX 0340 01 00 $203500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$203500.00 $0.00 $203500.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
0 1 - Permanent

2 - Conditional
3 - Indefinite

25. Agency Use

L

26. Veterans Preference for RIF

27. FEGLI

| 30. Retirement Plan

31. Service Comp. Date (Leave)

03/02/2006

32. WOF! Sc e!u e

F FULL-TIME

29. Pay Rate Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General

4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41.

42. 43.
EDUC LVL 21

SUPV STAT 2

44,

POSITION SENSITIVITY SPECIAL-SENSITIVE (

‘RBBBITMENT AFFIDAVIT EXECUTED 03/17/21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDEM.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.
NOMINATED: 1/21/21 CONFIRMED: 3/15/2021 ATTESTED: 3/16/2021
EXEMPT FROM THE ANNUAL AND SICK LEAVE ACT.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
03/17/2021

50. Signature/Authentication and Title of Approving Official
210676283 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS

HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

HILDEBRANDT, BETSY J QICI (b) (6) | 07/06/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 6/8/21

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR TO THE AS - INSULAR
AREAS

15000000 ES01480
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $165000.00 PA

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay 20B. Locality Adj.
$165000.00 $0.00

20C. Adj. Basic Pay
$165000.00

20D. Other Pay
$0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
ASST SECY - INSULAR & INT'L AFFRS

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
0 1 - Permanent

25. Agency Use

2 - Conditional
3 - Indefinite

27. FEGLI

| 28. Annuitant Indicator

26. Veterans Preference for RIF

ves [ o

29. Pai Rate Determinant

30. Retirement Plan

07/06/2021

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

3 - SES General
4 - SES Career Reserved

1 - Competitive Service
3 2 - Excepted Service

N

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.

42.

EDUC LVL 14

43.

SUPV STAT 2

44,

POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

APPOINTMENT AFFIDAVIT EXECUTED 07/06/21.
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210706.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

EMPLOYEE IS AUTOMATICALLY COVERED UNDE [ S

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
06/14/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
211246206 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

HORADAM, EMILY A -— _ 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
SPECIAL ASSISTANT

15. TO: Position Title and Number
SPECIAL ASSISTANT

10000000 1GS1545 60000000 1GS1561
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 12 01 $87198.00 PA GS 0301 12 01 $87198.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$66829.00 $20369.00 $87198.00 $0.00 $66829.00 $20369.00 $87198.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 ASST SECY-POLICY, MGMT & BUDGET/

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
3

25. Agency Use

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF
=il

NO

27. FEGLI

1 - Permanent
28. Annuitant Indicator

30. Retirement Plan

31. Service Comp. Date (Leave)

01/25/2021

29. Pai Rate Determinant

32. Work Schedule

Biweekly

F FULL-TIME

33. Part-Time Hours Per

Pay Period

POSITION DATA

34. Position Occupied

N

35. FLSA Category

e |

1 - Competitive Service 3 - SES General

4 - SES Career Reserved

E - Exempt

2 - Excepted Service N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDE S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210525448 /| ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/16/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

HORADAM, EMILY A (b) (6) | (b) 6) | 01/25/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-24-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Ti

tle and Number

15. TO: Position Title and Number
SPECIAL ASSISTANT

10000000 1GS1545
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 12 01 $87198.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$66829.00 $20369.00 $87198.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preferen
1-None
2 - 5-Point

ce
3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

26. Veterans Preference for RIF

- -

25. Agency Use

]

24. Tenure

0 - None
0

1 - Permanent
28. Annuitant Indicator

2 - Conditional
3 - Indefinite

27. FEGLI

29. Pay Rate Determinant

30. Retirement Plan

POSITION DATA

31. Service Comp. Date (Leave)

01/25/2021

32. Work Schedule 33. Part-Time Hours Per
Biweekly

Pay Period

F FULL-TIME

1 - Competitive Sel

N

2

34. Position Occupied

2 - Excepted Service

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

rvice E - Exempt

N - Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

11-0010-001

38. Duty Station Code

39. Duty Station (City — County

— State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data

EXPIRES.

EMPLOYEE IS

FUNC CLS 00

42.
EDUC LVL 13

43.

SUPV STAT 8

44,
POSITION SENSITIVITY HIGH RISK

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

APPOINTMENT AFFIDAVIT EXECUTED 01/26/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.

AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210400307 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/25/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U5, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
ISOM-CLAUSE, KATHRYN CORINNE l - 07/04/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 06/23/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
ASSOCIATE MEMBER DEPUTY ASSISTANT SECRETARY -
INDIAN AFFAIRS
80000000 099-165 50000000 ES19597
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 $161700.00 PA ES 0301 00 00 $162000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$161700.00 $0.00 $161700.00 $0.00 $162000.00 $0.00 $162000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 NATL INDIAN GAMING COMMISSION INO1 ASST SECY-INDIAN AFFAIRS
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 ~ 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite ES - NO
7_ 72 ) (6) r izg 161 e

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly
06/16/2013 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
Funccsoo DS EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

FROZEN SERVICE NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW
SUBJECT TO SATISFACTORY COMPLETION OF O 10D BEGINNING 20210704.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 211283114 / ELECTRONICALLY SIGNED BY:
47. Agency Code | 48. Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 06/30/2021 HUMAN RESOURCES SPECIALIST
5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
KELLY, KATHERINE P

2. Social Security Number

3. Date of Birth 4. Effective Date

ICH (b) (6) | 0212602021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1692 DTD 02/11/21

7. FROM: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

15. TO: Position Title and Number
DEPUTY CHIEF OF STAFF - POLICY

10000000 ES19715 10000000 ES19812
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $175000.00 PA ES 0301 00 00 $175000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$175000.00 $0.00 $175000.00 $0.00 $175000.00 $0.00 $175000.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0

1 - Permanent

25. Agency Use

]

26. Veterans Preference for RIF

- -

2 - Conditional
3 - Indefinite

27. FEGLI

30. Retirement Plan

31. Service Comp. Date (Leave)
07/17/2014

32. Work Schedule

F FULL-TIME

ite Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Ser
3 2 - Excepted Service

vice 3 - SES General

4 - SES Career Reserved

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

CREDITABLE MILITARY SERVICE:

FROZEN SERVICE NONE

‘ENBIPBYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEM
VETERAN PREFERENCE IS NOT APPLICABLE TO .

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/22/2021

50. Signature/Authentication and Title of Approving Official
210567088 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

KELLY, KATHERINE P (b) (6) | GICH 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM CHCHO MEMO DTD 01/12/2021

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR

10000000 ES19715
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $175000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$175000.00 $0.00 $175000.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

ans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

o

25. Agency Use

2 - Conditional
3 - Indefinite

0 - None
1 - Permanent

27. FEGLI

| 30. Retirement Plan

07/17/2014

31. Service Comp. Date (Leave)

32. Work Schedule

F

26. Veterans Preference for RIF

NO

YES

29. Pay Rate Determinant

33. Part-Time Hours Per

FULL-TIME

Biweekly

Pay Period

| POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

42.
EDUC LVL 13

43.
SUPV STAT 2

44,

POSITION SENSITIVITY HIGH RISK

38. Duty Station Code
41,

FROZEN SERVICE NONE
CREDITABLE MILITARY SERVICE:

TENURE AS USED FOR 5 U.S.C. 350 OT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
NON-CAREER SES APPOINTMENT NTE 02/09/2021
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

“SOEMEET TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210120.
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

50. Signature/Authentication and Title of Approving Official
210363817 / ELECTRONICALLY SIGNED BY:

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

KLEIN, ELIZABETH A J 04/25/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 4/15/21

7. FROM: Position Title and Number
SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR

15. TO: Position Title and Number

SENIOR COUNSELOR TO THE SECRETARY

10000000 I1GS1552 10000000 ES00056
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA ES 0301 00 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $183100.00 $0.00 $183100.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

ans Preference
1-None
2 - 5-Point

24. Tenure
0 - None
0

2 - Conditional
3 - Indefinite

25. Agency Use

]

| 27 FEGLI

1 - Permanent
| 28. Annuitant Indicator

26. Veterans Preference for RIF
YES

| 30. Retirement Plan

31. Service Comp. Date (Leave)

01/20/2021

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

N

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

1 - Competitive Service
2 - Excepted Service

E - Exempt
N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code 39. Duty Station (City — County

11-0010-001

— State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 15 SUPV STAT 2

POSITION SENSITIVITY CRITICAL-SENSITIVE

CREDITABLE MILITARY SERVICE:

FROZEN SERVICE NONE

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

EMPLOYEE IS AUTOMATICALLY COVERED UNDEM.
SUBJECT TO SATISFACTORY COMPLETION OF O RIOD BEGINNING 20210425.
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
04/21/2021

ERICA J. WILLIAMS

HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210793592 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

- NO
29. Pai Rate Determinant




Standard Form 50

Rev. 7/01 NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
KLEIN, ELIZABETH A J - - 01/20/2021

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR
10000000 1GS1552

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite YES ‘ NO

| 27, FEGLI 28. Annuitant Indicator e Determinant

}0. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
01/20/2021 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
2 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNccLsoo | (DI EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

APPOINTMENT IS ON A PROVISION SIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM
EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

FROZEN SERVICE NONE

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210364443 /| ELECTRONICALLY SIGNED BY:

47. Agency Code |48, Personnel Office ID 49. Approval Date GARY P. HARDAWAY
INO1 4342 01/20/2021 HUMAN RESOURCES SPECIALIST

5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Arem(;tNU7sgf(lJtig\lfieBr3§/_?éozlgg



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

KRAKOFF, SARAH ANNE (b) (6) | 05/23/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 APPRVD 4/20/21

7. FROM: Position Title and Number

15. TO: Position Title and Number
DEPUTY SOLICITOR-PARKS & WILDLIFE

90100 ES19546
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0901 00 00 $162000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00

14. Name and Location of Position’s Organization

WASHINGTON,DC

22. Name and Location of Position’s Organization
IN21 IMMEDIATE OFC OF THE SOLICITOR

EMPLOYEE DATA

1-None
2 - 5-Point

23. Veterans Preference

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0 1 - Permanent

2 - Conditional
3 - Indefinite

]

25. Agency Use

- -

27. FEGLI

| 28. Annuitant Indicator

30. Retirement Plan

05/23/2021

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

26. Veterans Preference for RIF

29. Pay Rate Determinant

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General

35. FLSA Category
E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

8888

POSITION SENSITIVITY CRITICAL-SENSITIVE

FROZEN SERVICE NONE

POSITION SUBJECT TO DRUG TESTING.

3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 15 SUPV STAT 2

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
APPOINTMENT AFFIDAVIT EXECUTED 05/24/21.
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
EMPLOYEE IS AUTOMATICALLY COVERED UNDEM.

WITHIN 60 DAYS OF HIRE, YOU ARE ELIGIBLE TO ENEFITS PLAN AND APPLY FOR THE

FEDERAL EMPLOYEES LONG TERM CARE INSURANCE PROGRAM USING AN ABBREVIATED UNDERWRITING APPLICATION. WITHI
60 DAYS OF HIRE, YOU ARE ELIGIBLE TO ELECT OPTIONAL LIFE INSURANCE. IF YOU DID NOT SUBMIT FORM TSP-1,

THEN ACCORDING TO TSP BULLETIN 20-7, YOU HAVE BEEN AUTOMATICALLY ENROLLED IN THE THRIFT SAVINGS PLAN

(TSP) AT A CONTRIBUTION RATE OF 5% OF YOUR SALARY. YOU MAY OPT OUT OF CONTRIBUTIONS AT ANYTIME.

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
IN - OFFICE OF THE SOLICITOR

47. Agency Code
IN21

48. Personnel Office ID
1890

49. Approval Date
05/17/2021

LORETTA POPE

50. Signature/Authentication and Title of Approving Official
211037420 / ELECTRONICALLY SIGNED BY:

HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATI

ON OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

4. Effective Date

KULES, AMANDA B 06/09/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

DEPUTY DIRECTOR, OFFICE OF SCHEDULING

AND ADVANCE
10000000 1GS1581
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 13 05 $117516.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$90064.00 $27452.00 $117516.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. VVeterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
3

25. Agency Use

2 - Conditional
3 - Indefinite

R

27. FEGLI

1 - Permanent
gi. Anniiiiini Iniiiiiir

26. Veterans Preference for RIF

29. Pai Rate Determinant

30. Retirement Plan

06/09/2021

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 - SES Career Reserved

1 - Competitive Service
2 2 - Excepted Service

N

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41, 42. 43. 44,

FUNC CLS 00 _ EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE:

‘RBBBITMENT AFFIDAVIT EXECUTED 06/09/21.

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING AUTHORITY UNDER 5 CFR 531.212

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
06/02/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
211125112 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

4. Effective Date

LANDA, MACKENZIE L 05/10/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
ADVISOR TO THE DEPUTY SECRETARY
OF THE INTERIOR

10000000 1GS1579
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 01 $122530.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
i —

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
3

25. Agency Use

2 - Conditional
3 - Indefinite

T

26. Veterans Preference for RIF

2 - 5-Point
27. FEGLI

1 - Permanent
28. Annuitant Indicator

29. Pay Rate Determinant

30. Retirement Plan

10/05/2017

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

38. Duty Station Code
41.

42.
EDUC LVL 21

43.

SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE:

‘RBBBITMENT AFFIDAVIT EXECUTED 05/10/21.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
04/22/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210896045 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
NEWLAND, BRYAN T (b) 6) | (b) (6) | 03/28/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 03/04/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR TO THE SECRETARY PRINCIPAL DEPUTY ASSISTANT_SECRETARY-
INDIAN AFFAIRS
10000000 1GS1513 50000000 ES01551
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA ES 0301 00 00 $175000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $175000.00 $0.00 $175000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 ASST SECY-INDIAN AFFAIRS
WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use erans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite YES NO

27. FEGLI | 28. Annuitant Indicator ate Determinant

| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly
01/02/2018 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAG EVIOUSLY COVERED

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210328.
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW

EMPLOYEE DUTY STATION IS IN REGION 01 - NO

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210691263 / ELECTRONICALLY SIGNED BY:

47. Agency Code |48, Personnel Office ID 49. Approval Date GARY P. HARDAWAY
INO1 4342 03/18/2021 HUMAN RESOURCES SPECIALIST

5-Part 50-316

Editions Prior to 7/91 Are Not Usable After 6/30/93
2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 06-21-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

SENIOR ADVISOR TO THE SECRETARY

10000000 1GS1513

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. VVeterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 ~ 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite ES NO
27. FEGLI 72%’ i 29. Pai Rate Determinant

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
01/02/2018 F  |FULL-TIME Pay Period
| POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
2 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 _ EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK
‘PROZER SERVICE NONE
CREDITABLE MILITARY SERVICE:
APPOINTMENT IS ON A PROVISION SIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS

AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND

OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM
EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 02/22/21.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.

AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

EMPLOYEE IS AUTOMATICALLY COVERED UNDE [ S

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210519633 / ELECTRONICALLY SIGNED BY:

47. Agency Code | 48. Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 12/29/2020 HUMAN RESOURCES SPECIALIST

5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Arem(;tNU7sgf(lJtig\lfieBr3§/_?éozlgg



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Securiti Number 3. Date of Birth

4. Effective Date

RAZO, ABDIEL D 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

CHIEF OF STAFF

SPECIAL ASSISTANT TO THE SECRETARY'S

CHIEF OF STAFF

15. TO: Position Title and Number
SPECIAL ASSISTANT TO THE SECRETARY'S

10000000 I1GS1554 10000000 1GS1554
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 11 01 $72750.00 PA GS 0301 11 01 $72750.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$55756.00 $16994.00 $72750.00 $0.00 $55756.00 $16994.00 $72750.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure
5 - 10-Point/Other 0 - None
6 - 10-Point/Compensable/30% 3 1 - Permanent

2 - Conditional
3 - Indefinite

]

25. Agency Use

27. FEGLI

28. Annuitant Indicator

30. Retirement Plan

32. Work Schedule

31. Service Comp. Date (Leave)

12/02/2020 F

FULL-TIME

26. Veterans Preference for RIF

YES

29. Pay Rate Determinant

NO

33. Part-Time Hours Per

Biweekly

Pay Period

| POSITION DATA

34. Position Occupied

3 - SES General
4 - SES Career Reserved

1 - Competitive Service
2 2 - Excepted Service

N

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

37. Bargaining Unit Status

8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41, 42. 43. 44,

FUNC CLS 00 _ EDUC LVL 17 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date ERICA J. WILLIAMS

02/16/2021

HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210525375/ ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

RAZO, ABDIEL D -— - 01/25/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-24-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

CHIEF OF STAFF

SPECIAL ASSISTANT TO THE SECRETARY'S

10000000 IGS1554
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 11 01 $72750.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$55756.00 $16994.00 $72750.00 $0.00

14. Name and Location of Position’s Organization

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

EMPLOYEE DATA

23. VVeterans Preference

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
0

1 - Permanent
28. Annuitant Indicator

2 - Conditional
3 - Indefinite

25. Agency Use

]

2 - 5-Point
27. FEGLI

30. Retirement Plan

31. Service Comp. Date (Leave)

12/02/2020

32. Work Schedule

F FULL-TIME

26. Veterans Preference for RIF

YES NO

29. Pay Rate Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

3 - SES General
4 - SES Career Reserved

1 - Competitive Service
2 2 - Excepted Service

N

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

38. Duty Station Code

42.

EDUC LVL 17

43.

SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/26/21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/25/2021

ERICA J. WILLIAMS

50. Signature/Authentication and Title of Approving Official
210400162 / ELECTRONICALLY SIGNED BY:

HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

REZAEEROD, PANIZ NMN - 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

15. TO: Position Title and Number
DEPUTY DIRECTOR OF CONGRESSIONAL
AFFAIRS- HOUSE

10000000 1GS1528 10400000 1GS1569

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 13 01 $103690.00 PA GS 0301 13 01 $103690.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00 $79468.00 $24222.00 $103690.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFC OF CONGRSNL & LEGSL AFFAIRS

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5-
6-

10-Point/Other
10-Point/Compensable/30%

24. Tenure

s

25. Agency Use

]

0 - None
1 - Permanent

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF
VES - NO

| 27 FEGLI

28. Annuitant Indicator

29. Pay Rate Determinant

| 30. Retirement Plan

31. Service Comp. Date (Leave)
12/26/2016

32. Work Schedule 33. Part-Time Hours Per

Biweekly
Pay Period

F FULL-TIME

POSITION DATA

34. Position Occupied

N

1 - Competitive Service 3 - SES General

2 - Excepted Service 4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

FROZEN SERVICE NONE

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDE [ S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210520246 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/12/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
REZAEEROD, PANIZ NMN 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position T

itle and Number

15. TO: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

10000000 1GS1528
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 13 01 $103690.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

30. Retirement Plan

| POSITION DATA

31. Service Comp. Date (Leave)

12/26/2016

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3~ Indefinite -YES ‘ NO

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

N

1 - Competitive Service
2 - Excepted Service

34. Position Occupied

3 - SES General

4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Cod
11-0010-001

e

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

EXPIRES.

41.

42.
EDUC LVL 13

43.

SUPV STAT 8

44,
POSITION SENSITIVITY HIGH RISK

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDE [ S
HEALTH BENEFITS COVERAGE CONTINUES.

FROZEN SERVICE NONE

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210364806 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
ROBERTS II, LAWRENCE S GIGE - 05/03/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 4/15/21
7. FROM: Position Title and Number 15. TO: Position Title and Number

CHIEF OF STAFF

10000000 ES19808

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23._Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite YES NO

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
05/03/2021 F |FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 _ EDUC LVL 21 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

APPOINTMENT AFFIDAVIT EXECUTED 05/03/21.

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210503.
FROZEN SERVICE NONE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210889590 / ELECTRONICALLY SIGNED BY:
47. Agency Code | 48. Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 04/21/2021 HUMAN RESOURCES SPECIALIST
5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Arem(;tNU7sgf(lJtig\lfieBr3§/_?éozlgg



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle)

NOTIFICATION OF PERSONNEL ACTION

2. Social Security Number 3. Date of Birth 4. Effective Date

ROCCO, GIOVANNI P 04/05/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number 15. TO: Position Title and Number

DEPUTY PRESS SECRETARY

10500000 1GS1572
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 13 01 $103690.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00

14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

OFFICE OF COMMUNICATION

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference

- 2w

2 - 5-Point
27 FEGLI

| 20, Retirement Plan
| POSITION DATA
34. Position Occupied

N

38. Duty Station Code

26. Veterans Preference for RIF

E NO

29. Pai Rate Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

24. Tenure

0 - None
3

1 - Permanent
28. Annuitant Indicator

25. Agency Use

]

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

2 - Conditional
3 - Indefinite

3 - 10-Point/Disability
4 - 10-Point/Compensable

31. Service Comp. Date (Leave) | 32. Work Schedule

04/05/2021

F FULL-TIME

35. FLSA Category

e |

39. Duty Station (City — County — State or Overseas Location)

36. Appropriation Code 37. Bargaining Unit Status
3 - SES General

4 - SES Career Reserved

1 - Competitive Service
2 - Excepted Service

E - Exempt
N - Nonexempt

8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

‘RBBBITMENT AFFIDAVIT EXECUTED 04/05/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE. NEVER COVERED

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210757816 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
03/30/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
SALAZAR, FELICIA A

2. Social Security Number

3. Date of Birth

4. Effective Date

_ - 03/22/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

SPEECH WRITER

10500000 1GS1538
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 13 01 $103690.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00

14. Name and Location of Position’s Organization

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5-
6-

10-Point/Other
10-Point/Compensable/30%

24. Tenure

0 - None
3

2 - Conditional
3 - Indefinite

25. Agency Use

]

26. Veterans Preference for RIF

-

27. FEGLI

1 - Permanent
28. Annuitant Indicator

30. Retirement Plan

31. Service Comp. Date (Leave)

06/22/2018

32. Work Schedule

F FULL-TIME

29. Pay Rate Determinant

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

N

1 - Competitive Service 3 - SES General

2 - Excepted Service 4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE:

‘RBBBITMENT AFFIDAVIT EXECUTED 03/22/21.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA

AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEM.
CTIVE DATE OF THIS PERSONNEL ACTION.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
03/12/2021

ERICA J. WILLIAMS

HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210662305 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFI

CATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
SANCHEZ, ALEXANDRA L

2. Social Security Number 3. Date of Birth

4. Effective Date

(b) 6) | - 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
SPECIAL ASSISTANT

15. TO: Position Title and Number
SPECIAL ASSISTANT

10000000 1GS1529 10000000 1GS1566
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 13 01 $103690.00 PA GS 0301 13 01 $103690.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00 $79468.00 $24222.00 $103690.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability 5 - 10-Point/Other

4 - 10-Point/Compensable

6 — 10-Point/Compensable/30%

24. Tenure

0 - None
3

25. Agency Use

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

YES NO

27. FEGLI

1 - Permanent
28. Annuitant Indicator

| 30. Retirement Plan

01/11/2011

31. Service Comp. Date (Leave)

Rate Determinant

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

N

1 - Competitive Service 3 - SES General

4 - SES Career Reserved

e |

2 - Excepted Service

35. FLSA Category

E - Exempt
N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status
8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

PREVIOUS RETIREMENT COVERAGE: PREVIOUS

DI

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.

FUNC CLS 00 - EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK
PRYZEN SERVICE NONE

CREDITABLE MILITARY SERVICE:

EMPLOYEE IS AUTOMATICALLY CO D UNDE

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

210520272 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID

4342 02/12/2021

49. Approval Date

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

SANCHEZ, ALEXANDRA L - 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
SPECIAL ASSISTANT
10000000 1GS1529
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 13 01 $103690.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$79468.00 $24222.00 $103690.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure
5 - 10-Point/Other

6 — 10-Point/Compensable/30%

0-N
0 1 - Permanent

25. Agency Use

one 2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF
= [l o

27. FEGLI

2

| 30. Retirement Plan

31. Service Comp. Date (Leave)

01/11/2011 F

29. Pay Rate Determinant

32. Work Schedule

FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

38. Duty Station Code
41.

42. 43.
EDUC LVL 13 SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

EXPIRES.

FROZEN SERVICE NONE

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

50. Signature/Authentication and Title of Approving Official
210364422 /| ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT

DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91
U.S. Office of Personnel

Management

FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
SCHWARTZ, MELISSA A _ - 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 02/12/21

7. FROM: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

15. TO: Position Title and Number
COMMUNICATIONS DIRECTOR

10000000 ES19768 10500000 ES06120
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $162000.00 PA ES 0301 00 00 $162000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00 $162000.00 $0.00 $162000.00 $0.00

WASHINGTON,DC

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE
OFFICE OF COMMUNICATION

WASHINGTON,DC

EMPLOYEE DATA

ans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0

25. Agency Use

]

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

2 - Conditional
3 - Indefinite

- il

26. Veterans Preference for RIF

NO

27. FEGLI

| 30. Retirement Plan

| POSITION DATA

1 - Permanent
28. Annuitant Indicator

29. Pay Rate Determinant

31. Service Comp. Date (Leave) | 32. Work Schedule

01/20/2021 F

Biweekly
FULL-TIME

33. Part-Time Hours Per

Pay Period

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41.

42.
EDUC LVL 17

43.
SUPV STAT 2

44,
POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210120.

EMPLOYEE IS AUTOMATICALLY COVERED UNDE S

IN - OFC OF THE

46. Employing Department or Agency

SECRETARY

50. Signature/Authentication and Title of Approving Official
210525258 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID

4342

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

49. Approval Date
02/16/2021

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

zwumber

3. Date of Birth

4. Effective Date

SCHWARTZ, MELISSA A 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM CHCHO MEMO DTD 01/12/21

7. FROM: Position Title and Number

SENIOR ADVISOR

15. TO: Position Title and Number

TO THE SECRETARY OF THE INTERIOR

10000000 ES19768
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $162000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00

14. Name and Location of Position’s Organization

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

EMPLOYEE DATA

ans Preference
1-None
2 - 5-Point

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0

2 - Conditional
3 - Indefinite

25. Agency Use

]

26. Veterans Preference for RIF
YES - NO

27. FEGLI

1 - Permanent
28. Annuitant Indicator

30. Retirement Plan

31. Service Comp. Date (Leave)

01/20/2021

32. Work Schedule

F FULL-TIME

29. Pai Rate Determinant

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

N

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

1 - Competitive Service
2 - Excepted Service

E - Exempt
N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 _ EDUC LVL 17 SUPV STAT 2

POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE:

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
NON-CAREER SES APPOINTMENT NTE 02/09/2021

“SOEMEET TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210120.

TENURE AS USED FOR 5 U.S.C. 350 OT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210364008 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 296-33, Subcl

h. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
SCOTT, JANEA A (b) (6) | ICH 02/28/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 02/16/21

7. FROM: Position Title and Number
SENIOR COUNSELOR TO THE SECRETARY

OF THE INTERIOR

15. TO: Position Title and Number
COUNSELOR TO THE ASSISTANT
SECRETARY-LAND & MINERALS MANAGEMENT

10000000 I1GS1531 20000000 ES19802
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0905 15 10 $172500.00 PA ES 0905 00 00 $175000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $175000.00 $0.00 $175000.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 ASST SECY-LAND & MINERALS

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. VVeterans Preference
1-None
2 - 5-Point

26. Veterans Preference for RIF

ES NO

29. Pay Rate Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

24. Tenure

0 - None
0

1 - Permanent
28. Annuitant Indicator

25. Agency Use

]

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

2 - Conditional
3 - Indefinite

3 - 10-Point/Disability
4 - 10-Point/Compensable

| 30. Retirement Plan 32. Work Schedule

| POSITION DATA
34. Position Occupied

N

38. Duty Station Code

31. Service Comp. Date (Leave)

01/26/2021

F FULL-TIME

35. FLSA Category

e |

39. Duty Station (City — County — State or Overseas Location)

36. Appropriation Code 37. Bargaining Unit Status
3 - SES General

4 - SES Career Reserved

1 - Competitive Service
2 - Excepted Service

E - Exempt
N - Nonexempt

8888

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210228.
EMPLOYEE IS AUTOMATICALLY COVERED UNDE .

EMPLOYEE SUBJECT TO POST-EMPLOYMENT R .S.C. ©

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

50. Signature/Authentication and Title of Approving Official
210569718 / ELECTRONICALLY SIGNED BY:

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

48. Personnel Office ID
4342

49. Approval Date
02/22/2021

5-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

SCOTT, JANEA A -— 01/26/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-25-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR COUNSELOR TO THE SECRETARY
OF THE INTERIOR

10000000 1GS1531
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0905 15 10 $172500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference

i 2 5pa

2 - 5-Point
27. FEGLI

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0

1 - Permanent
28. Annuitant Indicator

25. Agency Use

2 - Conditional
3 - Indefinite

te Determinant

26. Veterans Preference for RIF
ES- NO

| 30. Retirement Plan

01/26/2021

31. Service Comp. Date (Leave)

32. Work Schedule 33. Part-Time Hours Per
Biweekly

Pay Period

F FULL-TIME

POSITION DATA

34. Position Occupied 35. FLSA Category

e |

1 - Competitive Service 3 - SES General E - Exempt

36. Appropriation Code 37. Bargaining Unit Status

EXPIRES.
APPOINTMENT AFFIDAVIT EXECUTED 01/26/21.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

IF YOU DON'T MAKE AN

2 2 - Excepted Service 4 - SES Career Reserved N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41, 42. 43. 44,
FUNC CLS 00 EDUC LVL 17 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK
‘CREBIFABLE MILITARY SERVICE:
APPOINTMENT IS ON A PROVISION SIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS

EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210364750 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50

R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
TAYLOR, RACHAEL S _ - 03/01/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 2/12/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR PRINCIPAL DEPUTY ASSISTANT SECRETARY
TO THE SECRETARY OF THE INTERIOR POLICY, BUDGET AND MANAGMENT
10000000 1GS1521 60000000 ES19691
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA ES 0301 00 00 $175000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $175000.00 $0.00 $175000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 ASST SECY-POLICY, MGMT & BUDGET/
WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3~ Indefinite YES - NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly
09/04/2001 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210301.
FROZEN SERVICE NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDE
EMPLOYEE SUBJECT TO POST-EMPLOYMENT R .S.C. C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210594392 / ELECTRONICALLY SIGNED BY:

47. Agency Code | 48. Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 03/01/2021 HUMAN RESOURCES SPECIALIST

5-Part 50-316

Editions Prior to 7/91 Are Not Usable After 6/30/93
2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

TAYLOR, RACHAEL S (b) (6) | - 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-20-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR

10000000 1GS1521
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. VVeterans Preference 24. Tenure 25. Agency Use
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10~Point/Compensable 6 - 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite

28 _Annuitant Indi r

30. Retirement Plan 31. Service Comp. Date (Leave)

09/04/2001

26. Veterans Preference for RIF

-

te Determinant

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

E - Exempt
N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41, 2. 43.
EDUC LVL 17 SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

EXPIRES.
APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
CREDITABLE MILITARY SERVICE:

HEALTH BENEFITS COVERAGE CONTINUES.
FROZEN SERVICE NONE

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE [ S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210364665 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
THIELE, RAINA D -— ICH 04/26/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 3/30/21
7. FROM: Position Title and Number 15. TO: Position Title and Number

SENIOR ADVISOR FOR ALASKAN AFFAIRS
AND STRATEGIC PRIORITIES
10000000 ES19820

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $162000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23._Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite YES - NO

[ Biweekly
04/26/2021 F FULL-TIME Pay Period

g_ Zi. Anniiiiin! Iniiliiir 29. Pay Rate Determinant
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part=Time Hours Per

| POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

APPOINTMENT AFFIDAVIT EXECUTED 04/26/21.

EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210426.
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210822714 /| ELECTRONICALLY SIGNED BY:
47. Agency Code | 48. Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 04/12/2021 HUMAN RESOURCES SPECIALIST
5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Arem(;tNU7sgf(lJtig\lfieBr3§/_?éozlgg



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

zm 3. -Date ) (6

4. Effective Date

THOMPSON, MARGRETTE K 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
WHITE HOUSE LIAISON

15. TO: Position Title and Number
WHITE HOUSE LIAISON

10000000 IGS1510 10000000 1GS1562
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 01 $144128.00 PA GS 0301 15 01 $144128.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$110460.00 $33668.00 $144128.00 $0.00 $110460.00 $33668.00 $144128.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
3 1 - Permanent

25. Agency Use

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

YES NO

27. FEGLI

28. Annuitant Indicator

29. Pai Rate Determinant

| 30. Retirement Plan

01/20/2021

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

E - Exempt

N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

42.
EDUC LVL 13

43. 44,
SUPV STAT 4

POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

EMPLOYEE IS AUTOMATICALLY COVERED UNDE W
PREVIOUS RETIREMENT COVERAGE: PREVIOUSL

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/12/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210520248 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

THOMPSON, MARGRETTE K (b) (6) | (b) (6) | 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
WHITE HOUSE LIAISON

10000000 1GS1510
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 01 $144128.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$110460.00 $33668.00 $144128.00 $0.00

14. Name and Location of Position’s Organization

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
0 1 - Permanent

2 - Conditional
3 - Indefinite

25. Agency Use

]

26. Veterans Preference for RIF

YES i NO

27. FEGLI

28. Annuitant Indicator

30. Retirement Plan

01/20/2021

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

29. Pay Rate Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

42.

EDUC LVL 13

43. 44,
SUPV STAT 8

POSITION SENSITIVITY HIGH RISK

EXPIRES.

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

GARY P. HARDAWAY

50. Signature/Authentication and Title of Approving Official
210346363 / ELECTRONICALLY SIGNED BY:

HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

TODACHEENE, HEIDI J _ 05/24/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

SENIOR ADVISOR TO THE ASSISTANT

SECRETARY- INDIAN AFFAIRS

50000000 |GS1574
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 01 $144128.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$110460.00 $33668.00 $144128.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 ASST SECY-INDIAN AFFAIRS

WASHINGTON,DC

EMPLOYEE DATA

ans Preference
1-None 3 - 10-Point/Disability
2 - 5-Point 4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

0 - None
3 1 - Permanent

24. Tenure
2 - Conditional
3 - Indefinite

]

25. Agency Use

26. Veterans Preference for RIF

- vES - NO

(OICEE.

28. Annuitant Indicator

29. Pay Rate Determinant

30. Retirement Plan

31. Service Comp. Date (Leave)

01/05/2019

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

38. Duty Station Code

42. 43.
EDUC LVL 21

SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

‘RBBBITMENT AFFIDAVIT EXECUTED 05/24/21.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN

ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

EMPLOYEE IS AUTOMATICALLY COVERED UNDE S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
04/30/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210940194 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZNM 5U.S.C. 1453
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSISTANT SECRETARY- ASSISTANT SECRETARY - WATER & SCIENCE
WATER AND SCIENCE
30000000 ES19695 30000000 EX01008
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $175000.00 PA EX 0340 04 00 $158500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$175000.00 $0.00 $175000.00 $0.00 $158500.00 $0.00 $158500.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 ASST SECY-WATER & SCIENCE INO1 ASST SECY-WATER & SCIENCE
WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA
ns Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3~ Indefinite YES - NO
27. FEGLI 28. Annuitant Indicator 29. Pai Rate Determinant

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly
02/14/2006 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
2 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
35-0710-049 SANTA FE,SANTA FE,NEW MEXICO
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY SPECIAL-SENSITIVE (

“CREBIFABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE DUTY STATION IS IN REGION 07 - UPPER COLORADO BASIN

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW
NOMINATED: 04/19/21 CONFIRMED: 06/17/21 ATT

EXEMPT FROM THE ANNUAL AND SICK LEAVE ACT PROVISIONS

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 211309186 / ELECTRONICALLY SIGNED BY:

47. Agency Code | 48. Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 06/23/2021 HUMAN RESOURCES SPECIALIST

Editions Prior to 7/91 Are Not Usable After 6/30/93

5-Part 50-316 2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
TRUJILLO, TANYA M (b) (6) | - 02/28/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 2/18/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR ADVISOR PRINCIPAL DEPUTY ASSISTANT SECRETARY-
TO THE SECRETARY OF THE INTERIOR WATER AND SCIENCE
10000000 1GS1542 30000000 ES19695
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA ES 0301 00 00 $175000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00 $175000.00 $0.00 $175000.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 ASST SECY-WATER & SCIENCE
WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23_Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 ~ 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite ES NO

27. FEGLI | 28. Annuitant Indicator te Determinant
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
01/20/2021 F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44,
FUNC CLS 00 EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210228.
EMPLOYEE IS AUTOMATICALLY COVERED UNDE

EMPLOYEE SUBJECT TO POST-EMPLOYMENT R .S.C. ©

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210569577 / ELECTRONICALLY SIGNED BY:

47. Agency Code |48, Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 02/22/2021 HUMAN RESOURCES SPECIALIST

Editions Prior to 7/91 Are Not Usable After 6/30/93

5-Part 50-316 2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth

2. Social Securiti Number

4. Effective Date

TRUJILLO, TANYA M 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR

10000000 1GS1542
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 10 $172500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$143598.00 $28902.00 $172500.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
0 1 - Permanent

25. Agency Use

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF
v [l o

| 27 FEGLI

28. Annuitant Indicator

29. Pai Rate Determinant

30. Retirement Plan

01/20/2021

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41,

40. Agency Data
FUNC CLS 00

42.

EDUC LVL 15

43.

SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

EXPIRES.

“CREBIFABLE MILITARY SERVICE:

APPOINTMENT IS ON A PROVISION SIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND

OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/20/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210364745/ ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

VAN DER HEIDE ESCOBAR, JENNIFER NMN _ (b) (6) | 02/14/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 2/11/21

7. FROM: Position Title and Number
SENIOR ADVISOR

TO THE SECRETARY OF THE INTERIOR

15. TO: Position Title and Num
CHIEF OF STAFF

ber

10000000 ES19820 10000000 ES19808
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $183100.00 PA ES 0301 00 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00 $183100.00 $0.00 $183100.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Positi

WASHINGTON,DC

on’s Organization

INO1 SECRETARY'S IMMEDIATE OFFICE

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0

2 - Conditional
3 - Indefinite

25. Agency Use

]

26. Veterans Preference for RIF

YES NO

jb ©) |

1 - Permanent
| 28. Annuitant Indicator

30. Retirement Plan

31. Service Comp. Date (Leave)

01/03/2001

32. Work Schedule

F FULL-TIME

29. Pai Rate Determinant

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

E - Exempt
N - Nonexempt

1 - Competitive Service
3 2 - Excepted Service

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 42. 43. 44.
FUNC CLS 00 EDUC LVL 15 SUPV STAT 2

POSITION SENSITIVITY CRITICAL-SENSITIVE

CREDITABLE MILITARY SERVICE:

FROZEN SERVICE NONE

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

EMPLOYEE IS AUTOMATICALLY COVERED UNDE (S

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/12/2021

ERICA J. WILLIAMS
HUMAN RESOURCES S

PECIALIST

50. Signature/Authentication and Title of Approving Official
210519642 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50

R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
VAN DER HEIDE ESCOBAR, JENNIFER NMN 1 - 05/02/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VoM 5 U.S.C. 3395(D)(1)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 04/15/21
7. FROM: Position Title and Number 15. TO: Position Title and Number
CHIEF OF STAFF SENIOR COUNSELOR TO THE SECRETARY
10000000 ES19808 10000000 ES00057
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $183100.00 PA ES 0301 00 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00 $183100.00 $0.00 $183100.00 $0.00
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE INO1 SECRETARY'S IMMEDIATE OFFICE
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA

ns Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 0 1-Permanent 3 - Indefinite YES NO

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

| 30. Retirement Plan

31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly

01/03/2001 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44,

FUNC CLS 00 EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

‘ENIBIPBYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
IN - OFC OF THE SECRETARY 210889557 / ELECTRONICALLY SIGNED BY:
47. Agency Code | 48. Personnel Office ID 49. Approval Date ERICA J. WILLIAMS
INO1 4342 04/21/2021 HUMAN RESOURCES SPECIALIST
5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

VAN DER HEIDE ESCOBAR, JENNIFER NMN (b) (6) | - 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM CHCHO MEMO DTD 01/12/2021

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR ADVISOR
TO THE SECRETARY OF THE INTERIOR

10000000 ES19820
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $183100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$183100.00 $0.00 $183100.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure

0 - None
0

25. Agency Use

2 - Conditional
3 - Indefinite

1 - Permanent
28. Annuitant Indicator

26. Veterans Preference for RIF

-

29. Pay Rate Determinant

-NO

30. Retirement Plan

01/03/2001

31. Service Comp. Date (Leave)

32. Work Schedule 33. Part-T

F FULL-TIME

ime Hours Per
Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

N

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

1 - Competitive Service
2 - Excepted Service

E - Exempt
N - Nonexempt

36. Appropriation Code
8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

11-0010-001
40. Agency Data 41, 42.
FUNC CLS 00 - EDUC LVL 15

43.

SUPV STAT 2

44,
POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE:
APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
FROZEN SERVICE NONE

HEALTH BENEFITS COVERAGE CONTINUES.

“SOEMEET TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210120.
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

APPOINTMENT NTE 21 DAYS, BUT MAY BE EXT. NTE 02/09/2021

EMPLOYEE IS AUTOMATICALLY COVERED UNDE (S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210349319 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID

4342

49. Approval Date
01/20/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth

Mumber

4. Effective Date

VILLA, CRISTINA M 02/17/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
DIRECTOR OF SCHEDULING AND ADVANCE

15. TO: Position Title and Number
DIRECTOR OF SCHEDULING AND ADVANCE

10000000 1GS1546 10000000 1GS1546

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 01 $122530.00 PA GS 0301 14 01 $122530.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00 $93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES - NO
| 28 Annuitant Indi r

0 ©

29. Pai Rate Determinant

30. Retirement Plan

31. Service Comp. Date (Leave)

06/11/2012

32. Work Schedule 33. Part-Time Hours Per

Biweekly
Pay Period

F FULL-TIME

POSITION DATA

34. Position Occupied

N

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

1 - Competitive Service
2 - Excepted Service

E - Exempt
N - Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41, 42. 43. 44,
FUNC CLS 00 EDUC LVL 13 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

“CREBIFABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

FROZEN SERVICE NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDE [ S

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210534999 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/17/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

VILLA, CRISTINA M _ 02/08/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 06-07-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
DIRECTOR OF SCHEDULING AND ADVANCE

10000000 1GS1546
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 01 $122530.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$93907.00 $28623.00 $122530.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

1-None
2 - 5-Point

23. Veterans Preference

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
0

25. Agency Use

2 - Conditional
3 - Indefinite

| 27. FEGLI

| 30. Retirement Plan

1 - Permanent
28. Annuitant Indicator

26. Veterans Preference for RIF

29. Pay Rate Determinant

ES NO

31. Service Comp. Date (Leave)

06/11/2012

32. Work Schedule

33. Part-Time Hours Per

F FULL-TIME

Biweekly
Pay Period

| POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code
8888

37. Bargaining Unit Status

11-0010-001

38. Duty Station Code

39. Duty Station (City — County

— State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data

EXPIRES.

FUNC CLS 00

42.
EDUC LVL 13

43.

SUPV STAT 8

44,
POSITION SENSITIVITY HIGH RISK

APPOINTMENT AFFIDAVIT EXECUTED 02/08/21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDE [ S
HEALTH BENEFITS COVERAGE CONTINUES.

FROZEN SERVICE NONE

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official
210493943 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/08/2021

GARY P. HARDAWAY
HUMAN RESOURCES SPECIALIST

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

WALLACE, ANDREW G - 02/28/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 02/19/21

7. FROM: Position Title and Number
SENIOR ADVISOR TO THE SECRETARY

15. TO: Position Title and Number
DIRECTOR, OFFICE OF CONGRESSIONAL
AND LEGISLATIVE AFFAIRS

10000000 I1GS1537 10400000 ES19796
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 06 $168150.00 PA ES 0301 00 00 $170000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$128870.00 $39280.00 $168150.00 $0.00 $170000.00 $0.00 $170000.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE
OFFC OF CONGRSNL & LEGSL AFFAIRS

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
2 - 5-Point

5-
6-

3 - 10-Point/Disability
4 - 10-Point/Compensable

10-Point/Other
10-Point/Compensable/30%

24. Tenure

0 - None
0

25. Agency Use

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

YES NO

27. FEGLI

1 - Permanent
28. Annuitant Indicator

29. Pay Rate Determinant

| 30. Retirement Plan

31. Service Comp. Date (Leave)

07/29/2001

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 _ EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY CRITICAL-SENSITIVE

CREDITABLE MILITARY SERVICE:
FROZEN SERVICE NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDE
SUBJECT TO SATISFACTORY COMPLETION OF O
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

DN IEMNONL. . . 5EGINNING 20210225,

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

210567313 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
02/22/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
WALLACE, ANDREW G 01/20/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
190 PROVISIONAL APPT NTE 05-19-21
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
YK SCH C, 213.3302(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position T

itle and Number

15. TO: Position Title and Number
SENIOR ADVISOR TO THE SECRETARY

10000000 1GS1537
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 06 $168150.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$128870.00 $39280.00 $168150.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC

EMPLOYEE DATA

1-None
2 - 5-Point

ans Preference

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

o

25. Agency Use

]

0 - None
1 - Permanent

2 - Conditional
3 - Indefinite

6. Veterans Preference for RIF

ua

ves [ o

27. FEGLI

| 28. Annuitant Indicator

30. Retirement Plan

| POSITION DATA

07/29/2001

31. Service Comp. Date (Leave)

te Determinant

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General

4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Cod
11-0010-001

e

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data

EXPIRES.

FUNC CLS 00

42.

EDUC LVL 15

43.
SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

APPOINTMENT AFFIDAVIT EXECUTED 01/20/21.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDE
ELIGIBLE TO ELECT HEALTH BENEFITS COVERA
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

FROZEN SERVICE NONE

‘APBBIFTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE AND FOR HEALTH BENEFITS
AND LIFE INSURANCE. IF YOUR PERFORMANCE IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND
OTHER APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT BEFORE THIS APPOINTM

AT SEANBUMINOMON.. . DATE OF THIS PERSONNEL ACTION.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
01/21/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210375040 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

WERWA, ERIC NN (b) (6) | OICH 0571012021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES NON-CAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM FORM 1652 DTD 4/27/21

7. FROM: Position Title and Number

15. TO: Position Title and Number

DEPUTY ASSISTANT SECRETARY -
POLICY, BUDGET AND MANAGEMENT

60000000 ES19759
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0301 00 00 $162000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$162000.00 $0.00 $162000.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

INO1 ASST SECY-POLICY, MGMT & BUDGET/

WASHINGTON,DC

EMPLOYEE DATA

ans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure
0 - None 2 - Conditional
0 1 - Permanent 3 - Indefinite

25. Agency Use

]

| 27 FEGLI

28. Annuitant Indicator

26. Veterans Preference for RIF

29. Pay Rate Determinant

30. Retirement Plan

05/10/2021

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

38. Duty Station Code
41.

42.
EDUC LVL 21

43.

SUPV STAT 2

44,

POSITION SENSITIVITY CRITICAL-SENSITIVE

CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
APPOINTMENT AFFIDAVIT EXECUTED 05/10/21.
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20210510.
EMPLOYEE IS AUTOMATICALLY COVERED UNDEW.

ELIGIBLE TO ELECT HEALTH BENEFITS COVERA CTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN

ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

TERURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
04/30/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
210940212 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

YOUNKLE, JOSEPH B - 07/19/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SPECIAL ASSISTANT TO THE ASSISTANT
SECRETARY- WATER SCIENCE

30000000 1GS1582
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 11 01 $72750.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$55756.00 $16994.00 $72750.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
INO1 ASST SECY-WATER & SCIENCE

WASHINGTON,DC

EMPLOYEE DATA

23. VVeterans Preference
1-None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure

0 - None
3 1 - Permanent

25. Agency Use

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

YES NO

27. FEGLI

28. Annuitant Indicator

30. Retirement Plan

31. Service Comp. Date (Leave)

07/19/2021

29. Pay Rate Determinant

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 - SES Career Reserved

1 - Competitive Service
2 2 - Excepted Service

N

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

42. 43.
EDUC LVL 13

SUPV STAT 8

44,

POSITION SENSITIVITY HIGH RISK

‘RBBBITMENT AFFIDAVIT EXECUTED 07-19-21.
CREDITABLE MILITARY SERVICE:

PREVIOUS RETIREMENT COVERAGE. NEVER COVERED
EMPLOYEE DUTY STATION IS IN REGION 01 - NORTH ATLANTIC - APPALACHIAN
EMPLOYEE IS AUTOMATICALLY COVERED UNDEFF.
POSITION IS AT THE FULL PERFORMANCE LEVEL :

ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTION.
AN ELECTION MUST BE MADE EVEN IF IT'S TO DECLINE HEALTH BENEFITS COVERAGE.
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE.

IF YOU DON'T MAKE AN

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date
07/01/2021

ERICA J. WILLIAMS
HUMAN RESOURCES SPECIALIST

50. Signature/Authentication and Title of Approving Official
211384935/ ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50

Rev. 791

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
ALONSO, SHANTHA R

2. Social Security Number

SECOND ACTION

3. Date of Birth

4. Effective Date
02/16/2021

FIRST ACTION
5-A. Code 5—-B. Nature of Action 6—-A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCHC, 213.3312
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
SENIOR ADVISOR TO THE SECRETARY

15. TO: Position Title and Number

DIRECTOR, INTERGOVERNMENTAL AND

EXTERNAL AFFAIRS
10000000 1GS1526 _ 10000000 IGS1564
8. Pay Plan | 9. Oce. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary | 13. Pay Basis | 16.Pay Plan | 17. Occ. Code  |18. Grade or Level | 19.Step or km{m Total Salary/Award | 21. Pay Basis
GS 0301 15 01 $144128.00 ! PA GS 0301 15 01 $144128.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D, Other Pay
$110460.00 $33668.00 $144128.00 $0.00 $110460.00 $33668.00 $144128.00 $0.00

14. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

22. Name and Location of Position’s Organization
INO1 SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § = 10=Point/Other 0= None 2~ Conditional
. 2 - S-Point 4~ 10~Point/Compensable 6= 10-Point/Compensable/30% 3 | 1-Permanent 3= Indefinite YES - NO

3 |

28. Annuitant Indicator

29. Pay Rate Determinant

30. Retirement Plan

31. Service Comp. Date (Leave) |32. Work Schedule

01/20/2021 F

FULL-TIME

33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

| 1= Competitive Service 3~ SES General

35. FLSA Category 36. Appropriation Code

E - Exempt

37. Bargaining Unit Status

2 2~ Excepted Service 4~ SES Carver Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 42.
FUNC CLS 00 EDUC LVL 17

43. 4.
SUPV STAT 8

POSITION SENSITIVITY HIGH RISK

PRBTABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE:
EMPLOYEE

IS AUTOMATICALLY COVERED UNDER

46. Employing Department or Agency
IN - OFC OF THE SECRETARY

50. Signature/Authentication and Title of Approving Official

210519710 / ELECTRONICALLY SIGNED BY:

47. Agency Code
INO1

48. Personnel Office ID
4342

49. Approval Date ERICA J. WILLIAMS

02/16/2021

HUMAN RESOURCES SPECIALIST

S-Part 50-316 2.

OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238






